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Abstract



Knowledge sharing and enabling employee in any organization
have indeed an effective impact on job performance to the extent of the
interest of its leadership in insightful vision and addressing the problems
faced in an integrated manner. So these factors are the spot of concern in
this study entitled: the Impact of Knowledge Sharing and Enabling
Workers on Functionality" applied to companies operating in the energy
sector in the Republic of Sudan and especially private companies
operating in the field of petroleum.This study aims at identifying the role
of knowledge sharing and enabling employee in the companies and its
impact on job performance, and at knowing the benefits that can accrue to
companies using the dimensions of knowledge sharing in work, on one
side. It also aims at finding out to what extent knowledge sharing
dimensions affect enabling workers and hence the effect of enabling
employee on the mediation of the relationship between knowledge
sharing and job performance as a key factor in functionality, on the other
side.The research problem lies in the administration's lack of integrated
and comprehensive view of the role of knowledge sharing and enabling
employee in the functionality of the Sudanese petroleum companies when
faced by regulatory problems.One of the research hypotheses is that there
is a relationship between knowledge sharing, job performance and
enabling employee and what is the relationship of enabling workers with
job performance and whether enabling workers is in the middle of the
relationship between knowledge sharing and functionality and what is the
power of the impact of those relationships on its dimensions whether
positive or negative.The student used the descriptive analytical method
from the reality of the data collected in the field using the questionnaire
in the research community.



Dl g gl e g

dadall a8 ) g 9 gall
i )
- ¢laaY)
c Olyadly Sl
R Gl aliniig
S Abstract
J Gle gula sall g yed
L Jslandl (uyed
d I Lsed
J Sadkall yuyed
Laaiall 1 J Y Jaadl
1 Laaidl)
3 Canll A
5 Gaal) Al
5 Ayl danl
6 Gl Calaal
7 d)yall Cilallaiag Coagy Caygad
7 Aald) el
@A Uy 1 AL Jaadl)
15 4 el AL 1 J Y1 Caadll
24 Oalelal € 1 L Candl)
46 bl 2 1aY) 1A




Al gz dgady Lingrla 1Y Juail

54 Ladial)
54 Ayl 3 g
55 Auyal) luza
56 Al ) pains
56 bkl pas jalias
57 Lae Sy Al
58 OlatiasY) sk
58 a2l alads Gelia
59 bl Jalas

ONageaad) A Al i) ClaIL iyl fadl Juadl)

60 Ssadl 4y seany Jg il g Uad 8 Alalal) Sl e sag
Ciluagilly alisl) LdBliag cilibd) Judas | ualdd) Juadl)
66 Ll Auhyal) lelyal 1Y) Eaal)
71 Gilaaydll laaly bl Jdas UL Gl
107 Fualyall ceslial) sl G} Can )
113 bl
116 Gl sill
118 bl
124 Gadlal)




dslaadl Gugd

dadall Jsaal S\
58 Ayl ) ke dflaaa | 1/3
69 Ofisasall laind Jaes | 1/5
70 Alasad) Ay gl SN | 2/5
71 oiadl Cues sl ailly b8l 2yl | 3/5
72 foe Laa¥) Allall s Gdgmaall iy Sl oyl | 4/5
72 eall Cuea G sl il (g hSAN a3l | 5/5
73 bl (gsiuall s Cfiganall awilly (DS sl | 6/5
74 elall Zaaall 3 Jeall 3 0}l saall Sl aysill | 7/5
76 T yaal) 4S50 Lalall Jlail 8/5
78 Olelall €l Lalad) Julatl 9/5
80 habasl) o130 Laladl (il 10/5
84 (bl Gl — sl Jassl — dalaic V! 11/5
86 Al il asia (s dasad) Ll Y 12/5
87 ) A s Ayl A8 LERD) (s A8 13/5
88 1Y) aan g Al AL (G AD)) 14/5
89 S sl ) 15/5
90 DDAl s e slaa s A paall 38 L) ) 16/5
91 Fhleall dpati b L)y A el AS)Lid) AL 17/5
92 rAdabiad) s jlas s Ayl AS L) oy ABMR)) 18/5
93 Sl 5 LSl g Ayl AS L) oy ABMR)) 19/5
93 bl pmdl ly | 20/5
95 Slad¥) Ao juy Sl A 21/5
96 a1 anny Sl G ADLa)) 22/5
97 A A ydll el 23/5
98 Ge s Apad) AL (G AR a0 ) i Cilaslas 24/5

C




Jey)

99 aaas ddjaall ALy AR T pia Cilasles 25/5
oY
100 A ym ) ASLaa) G AR o gy leal) dati LY 26/5
Y Aoy
101 | ALl s A8l b gy cl el e 8 sl WY1 27/5
1Y) aaa g ddyadl)
102 | A gymall 485 sal s A Dall s Jaall 8 il gall | 28/5
BIEMELIET
103 | aang dbprad) A5l (o A8 o wogti I3 5 LU | 29/5
RN
104 Al dpmydl il | 30/5




JSaN) (upgd

dadiall Jeall o3
54 Al zasei | 1/3
82 Jasall Gyl z3gai | 1/5

G




Gl g

dsiial) gala
124 Ol
129 L) lalayy) laal
130 @laall Gty sl Taugll sl
130 dnlacy) Hlaal
134 Ayl A LA alall Jylail
135 oSall elall Jylal
136 il o1 Lalall Julasl
136 b sl Jalal)
138 dahyall @l paiiad cllassy)
140 Ayl il e sial)




