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Abstract

The research investigates the Frame of measurement
cost of Human resource in financing corporation in Sudan.
The problem of the research is represented by how to
measure and to determine the cost and value of these
resource and to disclosed in the final financial statement to
fulfill their fair presentation.

The objective of the research is to study the concept of
human resources and to determine and measure their cost
and value to achieve tais objective the researcher has
conducted an empirical study at fiasal Islamic bank through
which assigned to the importance of disclosing the cost of
training and qualifying of human resources in the final
accounts.

The research seeks to scrutinize the following hypotheses:

1. Providing information about value and cost of human
resources.

2. Assets concept and standards are applicable to Human
resources.

3. Disclosing human resources in the final accounts of
financing corporation will raised the efficiency and
effectiveness of their performance.

The results obtained has been validated these hypotheses

the most important results are:

1. Human resources considered to be an assets and should
be disclosed in the final accounts of business.

2. The most important factor of business successful is
about Qualifying and developing it’s human resources
and relying on them as a sources of thought and
improvement.

3. Human resource accounting providing quantities and
financial information regarding the cost of selecting
qualifying, training and safe guarding of human
resources.

4. Using behavioral measurement beside financial
measurement will raised the effectiveness of



information used in management decision and provide
accurate accounting system regarding human
resources.

The most important recommendations are:

1. There should be information about cost and value of
human resources and disclosed in the final accounts of
financial corporation.

2. Behavioral science should be used in human resources
accounting to improve the process of measurement.

3. Human resources should be consider as an assed of the
business.
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