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Abstract

Abstract

This study is mainly aimed at identifying the effect of
incentives on increasing employees’ performance and the
relation between incentives and work performance. The
problem of the study is that there is no clear-cut relation
between the two concepts and what kinds of incentives are
preferable to employees.

The study adopted the following hypotheses:
- There is a positive correlation between effective incentives
system and employees’ performance level.

- There is a positive correlation between respect and
appreciation of employees’ efforts and their performance
level as recognized by boss.

- There is a positive correlation between fair incentives and
promotion and employees’ performance level.

- There is a positive correlation between methods of n
performance level.

- There is a positive correlation between the results of
performance evaluation as a basis for awarding
incentives and employees’ performance level.

The study came out with the following results and
recommendations:

- The existence of an incentives system would increase
employees’ performance level as long as the incentives
increase.

- Respect and appreciation would have influence on
employees’ performance level.

- There is a positive correlation between the results of
performance evaluation as a basis for awarding
incentives and performance level.

Recommendations:

- It is necessary to provide incentives and additional
increments among employees on equitable basis without
considering subjective matters.

- It is also necessary to adopt an incentive system on the
basis of transparency and clarity and use scientific and
appropriate measures to reflect the performance of
employees.



