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Impact of organization culture on performance improvement
(Acase study for Tadmon Islamic Bank) (T.I.B)

poladl juimuslo DJJMPWM‘*’U
Jl&f—vl 6)'.)! ‘;\9

ou bl las]

2L i a0 ozl duc
,9:Sall sl

alll Caus ool Lagandl sus

22011 51432



g M a1 ol

{ Bl quJ u) J—"s}

sl alll §o
(114) &Yl ab 59w

*Lg,lyéul 5 el |J3|}
:L” |).9|*‘_91§«u.oga}l.u.uy|‘_9.].é
PL;*PLQJL,PL;&| * 5 SV

{als o s L,ngl

pudasll alll o
(5-1) LI slal 6, 0m

~—O

1 21

ubj—i:da&i?&nl%&f
PR uol.-oJSu_o-.Lb_g&Lg
WJ_@LJAJSU“L)B%
WJ-Q-"JSLF~L>3-9|9



o '%}o - s 3
inglal Tnis JS e Ay S5l



slo__aVl

lkasrsg Lilslgs (s passy )l gasall plosll ]

u.wuu L)l uu.&o
oSan soi Tols 8Ll plwisl of wials 1o ol

adstaall Jamis sualls b plially 3l il o ool

e o 80i 0389 « (sin i puwzly il oo I
el ol Jpas ot alll JUbl exdall cla 12

el lewd cariaiwly wis 5 dw oo oo il (ol
ol cninis Y 53l gazoll wuilSs ool wlog dxmall
w2 g ies s daany 2oy o L sllaslly
0).)‘).2.“ u.ol

&u3}3§)&uw&lwm u\“
gl Als pg) Bl (ol

eeio LlS 6)'#'9 i sle an ouall ]
I Taiawy L5 o 5315y by el oSy Ul cuiSs b
Sl)&yl Q\J}LOJ .o.Ln.“_g Plx.” SLQ_9J

MYl dilwl... 48 ,20llg ‘olx” Egouit oI

e W



ol allg ,S il

ple - plall ple 53l a2y gog b o Sl
- ol elladl 50 Y] 1 Y 531 alll - ale, ) Lo L))
szsl e+ 55 anni Juw )l 3l IS Jimall ciolo
Sxall Jsii Ol lrol s3)l s 8959 1289 §ss L]
Yoz W 028 oo JS sSiinis wlod Jiadll 5 ,s sl
(oYl Y] ol sl Ja)

oIl il lall Jaslls gzl )l Jas)l colalg
il (6 Cliall 5928)] abws asle all Lo rame U
S wsz9s Jasdl (8 Ol ale o Jsl oballs
Y 0o alll ,Siy V" (uo) alaaall Jsiy cu> paps Yl
Howldl S,

wle buaxll ae ool s uaiiy S yall o il
L pass condl Ian ol aslpuil casanl 3l all cous
pi O acgiog0ll (55505 Sl Yls arzaills Vsall a
; c . oaxal | pmggJ)xthl

s puls Olrsall axol> aiSo 6wl ,Sadl oo LS
oYl ol ol

uol.a.”



Abstract

The problem of this research is to study the impact of organizational
culture on managing business organizations on rational basis to avoid
risks. In this regard, these organizations are vulnerable to speedily
environment changes, and consequently effective prudent culture should
be pursued. This study is an attempt to examine and evaluate the
application of organizational culture on Sudanese business environment in
order to help business organizations to improve their performance .The
objective of this study is to examine the concept of culture adopted in a
business organization and to consider its results as an indicator to be used
in other organizations working in the same field. It is also to emphasize
the importance of organizational culture. The study hypothesizes are as
follows:

1. There is a relation between qualitative culture and

performance.

2. There is a relation between achievement culture and personal
initiative.

3. There are relations between staff cooperation and
participation culture.

4. There is a relation between culture of sound methodology and
performance.

The study is focused on measuring the organizational culture
standard on performance development for Tadamon Islamic Bank (TIS).
different The total sample is 50 questioners and includes staff (higher,
middle and executive level). The descriptive analytical method has been
used in this research. The aim of adopting this method is to identify the
actual problem of the research and collect data in details. Further the
SPSS, median, correlation and regression coefficient and standard
deviation are used in this research.

The findings of the study shows that
The organizational culture has an effect on performance development
in line with technology and incentive system.
The study recommends that
Business organization administration must explain clearly the
objectives of the organizational culture and should have to determine
the strategic organizational culture in order to realize its objectives.
For further study should have to concentrate on other factors that may
and affect business performance .
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