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Abstract

This study aims to calculate the gender empowerment
measure in the Sudan (SGEM), which shows the ability of women
to exploit the opportunities available to them in the development
of professional and upgrading, and participation shares in the
Parliamentary seats and leading positions advanced. Where were
the empowerment measure based on the evidence three related
seats in parliament, shares of position as legislators, senior
officials and managers and professional and technical workers,
and control over economic resources, and creating value

measure according to the following general formula:

_1 3 —
GEM—§Zfi—O.275

After the study, it was found that the Sudan is in the list of
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countries with medium human development, and progress in the
field of women's empowerment in the country, the advantage of
slow, where the study found the control and clear of men with
attached shares of parliamentary seats and senior leadership
positions, and women’s and men’s estimated earned income. The
study recommends that to; examine the underlying reasons
behind the decline in women's access to leadership positions

advanced although there are significant opportunities available

to them.
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