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ABSTRACT

The Study aims to explore the effect of the quality
of training programes in increasing the efficiency of the
productivity in industrial corporates. The problem of the
study is related to weak-training programmes which
does not consider the quality. In those programmes the
training is aimless and conducted without considering
the effect of changing or developing the workers
behavior or raising their working ability. So as to satisly
the aim of these training programmes.

The study is carried based on some hypothesis :-

% There is amoral relation between the training and
raising the efficiency of the workers performance.

% There is amoral relation between the quality of the
training programmes and job satisfaction.

% There is amoral relation the quality of the t raining
programmes and the efficiency of the training
operation.

Results :-

% Training programmes qualities employees to have
good individual preference .

% The study shows the importance of measuring out
and evaluation of the training so as to make use of
that in the coming courses.

% The training programme carried out by Hajar for its
employees is distinguished with good design and
scientific standard.

Some of the important recommendation of this study
are as follows:-

% Make link between the training programme and the
strategic plan of company.

% The necessity to take account of the employees
views in planning and the training courses they
need.



+ The necessity to concentrate on programmes which
have direct link with the employee work which help
to improve his performance. Also the study
recommends the following studies:-

1)The role of the training in developing the skills of
the intermediate managers of Business institutions.

2)The evaluation of the training programmers and

their effects on the work performance of the
governmental institutions.
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