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Abstract

The study examined the impact of work environment on administrative
creativeness. The problem of the study stemmed from the primary
question what is the impact of the work environment (including
organizational structure, training, incentives and rewards, technology
and work condition) on the administrative creativeness at Sudan
University of Science and Technology?

The study was mainly aimed at identifying the significance of the work
environment on the administrative creativeness at the Sudan University
of Science and Technology (SUST) and determining the impact of the
work environment factors on the administrative creativeness at SUST.

The main hypotheses was tested and indicated that there is no statistical
significance impact on work environment factors (organizational
structure, training, incentives and rewards, technology and work
condition) on the administrative creativeness at SUST.

The analytical descriptive approach was used because of its relevance to
the nature of the study. A questionnaire was designed to collect data
from the population of the study comprised of the administrative staff at
the western part of SUST.

The most important findings show that there is statistical significance
impact of organizational structure, training, incentives and rewards and
work condition on the administrative creativeness and lack of statistical
significance impact of technology on administrative creativeness. It is
found that the administrative staffs are capable to analyze and divide the
work duties as well as to realize the weakness and shortcomings of their
performance. SUST has a qualified human cadre with high skills to use
technology.

The significant recommendations state that the university administration
should exert effort to increase wages and salaries and rewards to avoid
the brain drain and withdrawal of experienced staff and achieve job
satisfaction. It is also recommended that the administration should
furnish the staff with the required facilities to help them to perform their
job effectively and efficiently and technological development associated
with work should be considered. The technological requirements should
also be provided.
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