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Abstract

This study aims to identify the importance of training as it is the most important

mean of developing human element, and it’s clear and effective role in improving present

and future individual performance, and it helps solving problems and create a human

element able to coping and development in all fields. It also a manifestation of attention

to the human element.

This study included three premises as follows:

1.
2.

Elements of good training affect the efficiency of workers performance.

Elements of good training affect the ability to work.

3. Ability to work affects the efficiency of workers performance.

The study concluded that:

1.
2.

Elements of good training affect the efficiency of workers performance.
Proper selection of trainees and the scientific materials is the most important
factors of training process success.

The study also found that halls and training labs are equipped in lighting and
aeration, as well as dates and training periods are suitable which leading to

accommodate the training program.

The study was concluded with various recommendations which included:

1.

DAL Food Industries must to keep going with the same policies in developing
and improving workers, so as to increase their knowledge to work to feel
belonging spirit towards their institutions.

The company must also seek to make the necessary improvements and
develop training system to cop improvement that will occur in the future.
The researcher recommend to rehabilitate trainers from inside the institution

to benefit them in suitable training programs to reduce training costs.
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