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ABSTRACT

The basis of the prudent management is concerned with the
principles of rights and duties. And the most important employees duty is
the presence at the working place in time, and hence their right of being
paid wages against their work.

In this research the Unified Modeling Language (UML) has been
used to develop two systems. The first one controls the employees
attendance using magnetic stripe cards, which provide accurate
information to help the management to detect careless employees. The
second system automatically prepares the pay sheet using attendance
information which guarantees giving the employees their full rights.

The usage of the UML as a method of computer system
development shows that UML is flexible and powerful in system
development and requirements engineering. UML is also powerful as a
media for team work communication.

This proposed system provides high accuracy and speed in
controlling attendance and pay sheet preparing, it gets rid of the manual
system problems which hinders working progress, like mistakes in

attendance data and pay sheet delay.
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