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Abstract 

     Banking institutions seek to achieve the highest level of organizational 

commitment that enables them to be in a strong competitive position in order 

to achieve the goals set for them, such as permanence and survival. 

Therefore, the administration must deal with all the data of modern 

management thought based on change and renewal in order to be more 

innovative, from this principle, the starting point on which the idea of this 

research was established, which is based on providing an appropriate study 

of the problematic and causes of the failure of banking institutions to 

achieve their goals and the inability of leaders to develop a clear vision of 

the systems in a comprehensive manner. and organizational commitment, 

and this can be achieved by identifying the availability of talent management 

practices in the Iraqi government banks in question, and revealing the nature 

and direction of the relationship between talent management practices and 

organizational commitment, in addition to determining whether empowering 

workers has an intermediary role in the relationship between them, based on 

Based on the above and based on previous studies and the theory of social 

exchange, hypotheses were developed and the descriptive and analytical 

approach was used In the study, the study population consisted of a group of 

(19) governmental banks in Anbar Governorate, where (233) questionnaires 

were distributed, and (220) valid questionnaires were retrieved for analysis 

with a percentage of (94%) valid questionnaires subjected to analysis using 

the statistical analysis program (SPSS-Amos23) to test the hypotheses, in 

addition to the above, the reliability was confirmed by using many statistical 

methods, the results of which showed that there is a positive relationship 

between talent management practices and organizational commitment, and 

that empowering workers mediates the relationship between talent 

management practices and organizational commitment, the study came out 

with a number of theoretical and applied implications and suggestions 

regarding future studies.  
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Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .909 

Bartlett's Test of Sphericity Approx. Chi-Square 1899.774 

Df 136 

Sig. .000 

رعَوإداسحاىَصشفعيٚامزشبفاىَٕ٘٘ثٍِِٞاىَ٘ظفِٞ.

رؾشصإداسحاىَصشفعيٚالاعزفبدحٍِاىخجشاداىعبىَٞخٗاىَؾيٞخفٜ

 رط٘ٝشاىَ٘إت.

رز٘فشىذٙإداسحاىَصشفآىٞخٍؾذدحلامزشبفاىَ٘إتالإثذاعٞخ
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 ٜاىعَو.ىيعبٍيِٞىذٖٝبٍِخلاهٍغبَٕبرٌٖف

 رغعٚإداسحاىَصشفلاعطبءاىَ٘إتٍْبصتؽغبعخ.

ٝ٘عذفٜإداسحاىَصشفخططعْ٘ٝخىزذسٝتٗرط٘ٝشاىَ٘إت

 اىجششٝخ.

رقذًإداسحاىَصشفىَ٘ظفٞٔاىزذسٝتاىذاخيٍِٜخلاهّظبًاىزعيٌٍِ

 ٍ٘اقفؽقٞقٞخفٜثٞئخاىعَو.

 ٝز٘فشفٜإداسحاىَصشفاىزٛاعَوثٔرقْٞبدرذسٝجٞخمفؤح.

رقً٘إداسحاىَصشفثزذسٝتاىَ٘ظفِٞاىَٕ٘٘ثِٞثَبٝعَِّغبؽٌٖفٜ

 اى٘ظبئفاىؾبىٞخ.

 رٖزٌإداسحاىَصشفثبعزخذاًٍَبسعبدؽذٝضخىزط٘ٝشاىَٕ٘٘ثِٞىذٖٝب.

 َصشفقٞبدحرذعٌالاؽزفبظثبىَٕ٘٘ثِٞ.رز٘افشىذٙإداسحاى

 رعَوإداسحاىَصشفدٍظاىَ٘ظفِٞاىَٕ٘٘ثِٞاىغذدٍعصٍلائٌٖ.

رععإداسحاىَصشفخطخٍغزقجيٞخلإداسحٗرط٘ٝشٍ٘إتاىعبٍيِٞقجو

 ٗثعذاىز٘ظٞف.

 ت.َٝزيلاىَصشفٍعبٝٞشٍخزيفخىَعشفخقذساداىَ٘إ

 رغبعذريلاىَعبٝٞشىَعشفخع٘اّتاىقص٘سىذٙاىعبٍيِٞ.

 ٝ٘فشاىَصشفالارصبلاداىلاصٍخىيَٕ٘٘ثِٞاصْبءرقٌَٖٞٞ.

 ٝغطٜاىَصشفمبفخاؽزٞبعبداصْبءرأدٝخاىَٖبً.

 ء.رؾشصاداسحاىَصشفثبعزخذاًرقْٞبدؽذٝضخىقٞبطالادا

KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .870 

Bartlett's Test of 

Sphericity

Approx. Chi-Square 1152.996 

Df 55 

Sig. .000 
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لاأفنشفٜالاّزقبهإىٍٚصشفآخش.

 أععٚاُأثقٚط٘هؽٞبرٜاى٘ظٞفٞخفٜاىَصشف.

 بءحٗفعبىٞخ.رقذسإداسحاىَصشفاىغٖذٗاى٘قذالإظبفٜاىزٛأثزىٔلإّغبصاىعَوثنف

 ٝغزؾقاىَصشفاخلاصٜٗٗلائٜ.

 ىِأرشكعَيٜثبىَصشف.

 الاىزضاًثبىعَواىؾبىٜفٜاىَصشفٍؤششعيٚاعزقشاسٛاى٘ظٞفٜ.

رشثطْٜثبىَصشفاىزٛأعَوفٞٔعلاقبدغٞشٗظٞفٞخرؾ٘هدُٗاىجؾشعِفشص

 عَوأخشٙ.

 عشثبىفخشٗالاعزضاصعْذٍبأخجشاٟخشِٝثأّٜأعَوفٜٕزٓاىَصشف.أش

 ىذٛاعزعذادفٜقج٘هأٍٖٛبًىلاؽزفبظثعَيٜ.

 ٝعنظعَيٜفٜاىَصشفظشٗسحؽبعزٜىيعَوأمضشٍِسغجزٜفٞٔ.

ٕبإراٍبقَذثزشكاىغجتاىزٛٝذفعْٜىيجقبءفٜاىَصشفٕٜاىزعؾٞبداىزٜعأرنجذ

 عَيٜاىؾبىٜ.

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .885 

Bartlett's Test of Sphericity Approx. Chi-Square 977.571 

Df 36 

Sig. .000 
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(الاصشاىَجبششاُاىَغبسٍِ-اٗظؼرؾيٞواخزجبسٕزٓاىفشظٞخٍِخلاهاىغذٗهاعلآسقٌ)

اعزقطبةاىَ٘إتٝغبٗٛ) اىٚ اىعبطفٜ الاىزضاً ٕ٘ٗ ٍغزٍ٘ٙعْ٘ٝٔ( عْذ اؽصبئٞب داه

( ) اىفشظٞخ، قج٘ه ٝزٌ اىَ٘إتٗىزىل رط٘ٝش اىٚ اىعبطفٜ الاىزضاً ٍِ اىَغبس ٗاُ

دلاىخ)ٝغبٗٛ) ٍغز٘ٙ عْذ اؽصبئٞب داه ٕ٘ٗ اٗظؼ((

اىعبطفٜ ىيَغبسٍِالاىزضاً اىَجبشش اُالاصش اىفشظٞخ اىٚالاؽزفبظثبىَ٘إترؾيٞواخزجبسٕزٓ

عْذٍغزٍ٘ٙعْ٘ٝٔ)ٝغبٗٛ) (ٗىزىلٝزٌسفطاىفشظٞخ(ٕٗ٘غٞشداهاؽصبئٞب

ٗر٘صيذّزبئظرؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِالاىزضاًاىعبطفٜاىٚاداسح

ٝغبٗٛ) اىَ٘إت )اداء ٍعْ٘ٝٔ ٍغز٘ٙ عْذ اؽصبئٞب داه ٕ٘ٗ قج٘ه15.( ٝزٌ ٗىزىل )

ٗاٗظؼرؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِالاىزضاًاىَعٞبسٛاىٚاىفشظٞخ

(ٗىزىلٝزٌ(ٕٗ٘غٞشداهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ)اعزقطبةاىَ٘إتٝغبٗٛ)

ىيَغبسٍِالاىزضاًاىَعٞبسٛاٗظؼرؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششسفطاىفشظٞخ

اىَ٘إتٝغبٗٛ) )اىٚرط٘ٝش ٍغزٍ٘ٙعْ٘ٝٔ عْذ اؽصبئٞب داه ٕ٘ٗ ٗىزىلٝزٌ( )

اىفشظٞخ الاىزضاًقج٘ه ٍِ ىيَغبس اىَجبشش الاصش اُ اىفشظٞخ ٕزٓ لاخزجبس اىزؾيٞو  ّزبئظ ٍِٗ

ٝغبٗٛ) ثبىَ٘إت الاؽزفبظ اىٚ اؽاىَعٞبسٛ داه غٞش ٕ٘ٗ ٍعْ٘ٝٔ( ٍغز٘ٙ عْذ صبئٞب

اٗظؼرؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِ(ٗىزىلٝزٌسفطاىفشظٞخ)

(ٕٗ٘داهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔالاىزضاًاىَعٞبسٛاىٚاداسحاداءاىَ٘إتٝغبٗٛ)

ٞخاُالاصشاىَجبششىيَغبسٍِاٗظؼرؾيٞواخزجبسٕزٓاىفشظاىفشظٞخقج٘ه(ٗىزىلٝزٌ)

(ٕٗ٘غٞشداهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔالاىزضاًاىَغزَشاىٚاعزقطبةاىَ٘إتٝغبٗٛ)

اٗظؼرؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِ(ٗىزىلٝزٌسفطاىفشظٞخ)
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غٞشداهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ(ٕٗ٘الاىزضاًاىَغزَشاىٚرط٘ٝشاىَ٘إتٝغبٗٛ)

اٗظؼرؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِ(ٗىزىلٝزٌسفطاىفشظٞخ)

ثبىَ٘إتٝغبٗٛ) اىٚالاؽزفبظ اىَغزَش ٍغزٍ٘ٙعْ٘ٝٔالاىزضاً عْذ اؽصبئٞب داه ٕ٘ٗ )

زٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِاٗظؼرؾيٞواخزجبسٕ(ٗىزىلٝزٌقج٘هاىفشظٞخ)

اىَ٘إتٝغبٗٛ) اداء اىَغزَشاىٚاداسح ٍغزٍ٘ٙعْ٘ٝٔالاىزضاً عْذ داهاؽصبئٞب ٕ٘ٗ)

(ٗىزىلٝزٌقج٘هاىفشظٞخ)
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اىفشظٞخٍِخلاهاىغذٗهاعلآسقٌ) (الاصشاىَجبششاُ-اٗظؼرؾيٞواخزجبسٕزٓ

ثبىَعيٍ٘بداىٚاعزقطبةاىَ٘إتٝغبٗٛ)اىَغب عْذسٍِاىَشبسمخ داهاؽصبئٞب ٕ٘ٗ )

( اُالاصشٍغزٍ٘ٙعْ٘ٝٔ اىفشظٞخ ٗاٗظؼرؾيٞواخزجبسٕزٓ قج٘هاىفشظٞخ، ٗىزىلٝزٌ )

ٝغبٗٛ) اىَ٘إت رط٘ٝش اىٚ ثبىَعيٍ٘بد اىَشبسمخ ٍِ ىيَغبس داهاىَجبشش غٞش ٕ٘ٗ )

 عْذ )اؽصبئٞب ٍعْ٘ٝٔ ٕزٍٓغز٘ٙ اخزجبس رؾيٞو اٗظؼ ٗ سفطاىفشظٞخ، ٝزٌ ٗىزىل )

(اىفشظٞخاُالاصشاىَجبششىيَغبسٍِاىَشبسمخثبىَعيٍ٘بداىٚالاؽزفبظثبىَ٘إتٝغبٗٛ)

(ٗىزىلٝزٌقج٘هاىفشظٞخ،ٗاٗظؼرؾيٞواخزجبسٕزٕٓٗ٘داهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ)

 اُ اىَ٘إتاىفشظٞخ اداء اداسح اىٚ ثبىَعيٍ٘بد اىَشبسمخ ٍِ ىيَغبس اىَجبشش الاصش

اىفشظٞخ.(ٗىزىلٝزٌقج٘ه(ٕٗ٘داهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ)ٝغبٗٛ)
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( اىغذٗه ثٞبّبد خلاه اىَجبشش-ٍِ الاصش اُ اىفشظٞخ ٕزٓ اخزجبس رؾيٞو اٗظؼ )

 ٍِ ىيَغبس اىعبطفٜ الاىزضاً ثبىَعيٍ٘بداىَشبسماىٚ عْذٝغبٗٛ)خ اؽصبئٞب غٞش ٕ٘ٗ )

اىفشظٞخاُالاصشاىفشظٞخ،قج٘ه(ٗىزىلٝزٌٍغزٍ٘ٙعْ٘ٝٔ) اٗظؼرؾيٞواخزجبسٕزٓ

(ٕٗ٘غٞشاؽصبئٞباىَجبششىيَغبسٍِالاىزضاًاىَعٞبسٛاىٚاىَشبسمخثبىَعيٍ٘بدٝغبٗٛ)

٘هاىفشظٞخ،اٗظؼرؾيٞواخزجبسٕزٓاىفشظٞخاُالاصش(ٗىزىلٝزٌقجعْذٍغزٍ٘ٙعْ٘ٝٔ)

(ٕٗ٘غٞشاؽصبئٞباىَجبششىيَغبسٍِالاىزضاًاىَغزَشاىٚاىَشبسمخثبىَعيٍ٘بدٝغبٗٛ)

.(ٗىزىلٝزٌقج٘هاىفشظٞخعْذٍغزٍ٘ٙعْ٘ٝٔ)
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اُالاصشاىَجبششىيَغبسٍِاىَشبسمخ اىفشظٞخ رؾيٞواخزجبسٕزٓ

(اؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ)داه(ٕٗ٘ثبىَعيٍ٘بداىٚاعزقطبةاىَ٘إتٝغبٗٛ)

رؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِاىَشبسمخٗىزىلٝزٌقج٘هاىفشظٞخ،

ٝغبٗٛ)ث اىَ٘إت رط٘ٝش اىٚ ٍعْ٘ٝٔبىَعيٍ٘بد ٍغز٘ٙ عْذ اؽصبئٞب داه غٞش ٕ٘ٗ )

اىفشظٞخ،) سفط ٝزٌ ٗىزىل )ٍِ ىيَغبس اىَجبشش الاصش اُ اىفشظٞخ ٕزٓ اخزجبس رؾيٞو

ٝغبٗٛ) ثبىَ٘إت الاؽزفبظ اىٚ ثبىَعيٍ٘بد ٍغز٘ٙاىَشبسمخ عْذ اؽصبئٞب داه ٕ٘ٗ )

رؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِىزىلٝزٌقج٘هاىفشظٞخ،(ٍٗعْ٘ٝٔ)

ٝغبٗٛ) اىَ٘إت اداء اداسح اىٚ ثبىَعيٍ٘بد ٍغز٘ٙاىَشبسمخ عْذ اؽصبئٞب داه ٕ٘ٗ )

( ٍعْ٘ٝٔ اىفشظٞخ، قج٘ه ٗىزىلٝزٌ الاصش( اُ اىفشظٞخ ٕزٓ اخزجبس رؾيٞو

اىعبطفٜاىٚرط٘ٝشاىَ٘إتٝغبٗٛ)اىَجبششىيَغب (ٕٗ٘داهاؽصبئٞبعْذسٍِالاىزضاً

( ٍعْ٘ٝٔ اىَجبششٍغز٘ٙ الاصش اُ اىفشظٞخ ٕزٓ اخزجبس رؾيٞو اىفشظٞخ قج٘ه ٝزٌ ٗىزىل )

(ٕٗ٘داهاؽصبئٞبعْذٍغز٘ٙىيَغبسٍِالاىزضاًاىعبطفٜاىٚالاؽزفبظثبىَ٘إتٝغبٗٛ)

( اىفشظٞخ،15.ٍعْ٘ٝٔ قج٘ه ٝزٌ ٗىزىل الاصش( اُ اىفشظٞخ ٕزٓ اخزجبس رؾيٞو

ٝغبٗٛ) اداءاىَ٘إت اىعبطفٜاىٚاداسح (ٕٗ٘داهاؽصبئٞباىَجبششىيَغبسٍِالاىزضاً

رؾيٞواخزجبسٕزٓاىفشظٞخ(ٗىزىلٝزٌقج٘هاىفشظٞخ،عْذٍغزٍ٘ٙعْ٘ٝٔ)

(ٕٗ٘غٞشلاصشاىَجبششىيَغبسٍِالاىزضاًاىَعٞبسٛاىٚاعزقطبةاىَ٘إتٝغبٗٛ)اُا

رؾيٞواخزجبس(ٗىزىلٝزٌسفطاىفشظٞخ،داهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ)

(اىَ٘إتٝغبٗٛ)رط٘ٝشاىٚالاىزضاًاىَعٞبسٕٛزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِ
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( عْذٍغزٍ٘ٙعْ٘ٝٔ قج٘هاىفشظٞخٕٗ٘داهاؽصبئٞب ٗىزىلٝزٌ رؾيٞو(

ثبىَ٘إت الاؽزفبظ اىٚ اىَعٞبسٛ الاىزضاً ٍِ ىيَغبس اىَجبشش الاصش اُ اىفشظٞخ ٕزٓ اخزجبس

(ٗىزىلٝزٌقج٘هاىفشظٞخ(ٕٗ٘داهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ)ٝغبٗٛ)

رؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِالاىزضاًاىَعٞبسٛاىٚاداءاىَ٘إت

(ٗىزىلٝزٌقج٘هاىفشظٞخ(ٕٗ٘داهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ)ٝغبٗٛ)

 اىَغزَش الاىزضاً ٍِ ىيَغبس اىَجبشش الاصش اُ اىفشظٞخ ٕزٓ اخزجبس اىٚاعزقطبةرؾيٞو

ٝغبٗٛ) (ٗىزىلٝزٌسفط(ٕٗ٘غٞشداهاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ)اىَ٘إت

رؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَجبششىيَغبسٍِالاىزضاًاىَغزَشاىفشظٞخ

ٝغبٗٛ) )اىٚرط٘ٝشاىَ٘إت عْذٍغزٍ٘ٙعْ٘ٝٔ ٗىزىلٝزٌ((ٕٗ٘داهاؽصبئٞب

اُالاصشاىَجبششىيَغبسٍِالاىزضاًقج٘هاىفشظٞخ اىفشظٞخ رؾيٞواخزجبسٕزٓ

اىٚالاؽزفبظاىَ٘إتٝغبٗٛ) )اىَغزَش ٍغزٍ٘ٙعْ٘ٝٔ عْذ اؽصبئٞب داه ٕ٘ٗ ))

جبششىيَغبسٍِرؾيٞواخزجبسٕزٓاىفشظٞخاُالاصشاىَٗىزىلٝزٌقج٘هاىفشظٞخ

ٝغبٗٛ) اداءاىَ٘إت اىَغزَشاىٚرط٘ٝشاداسح (ٕٗ٘داهاؽصبئٞبعْذٍغز٘ٙالاىزضاً

( اىفشظٞخٍعْ٘ٝٔ قج٘ه ٝزٌ ٗىزىل الاصش( اُ اىفشظٞخ ٕزٓ اخزجبس رؾيٞو

(ٕٗ٘داهاؽصبئٞبعْذاىَجبششىيَغبسٍِالاىزضاًاىعبطفٜاىٚاىَشبسمخثبىَعيٍ٘خٝغبٗٛ)

رؾيٞواخزجبسٕزٓاىفشظٞخاُ(ٗىزىلٝزٌقج٘هاىفشظٞخ،ٍغزٍ٘ٙعْ٘ٝٔ)

ٝغبٗٛ) ثبىَعيٍ٘خ اىَشبسمخ اىٚ اىَغزَش الاىزضاً ٍِ ىيَغبس اىَجبشش داهالاصش ٕ٘ٗ )

(ٗىزىلٝزٌقج٘هاىفشظٞخاؽصبئٞبعْذٍغزٍ٘ٙعْ٘ٝٔ)
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