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Abstract 

   The  raise in the perceived high quality of the work life for human resources 

consider as prominent   furit for recruitment for human resources and playing 

important role in improving the vocational  work environmental  in the 

services institution   to secure the continuation and stay and to gain the 

compotation advantage but there are few study discuses its determination in 

the developing country  in particular international airports  the study aimed to 

identify the orientation  of the safety and vocational health  impact on 

perceived high quality of  work life  the mediator internal marketing  sample 

of worker in the international  air port in Sudan . 

Study model had been done according to two factors theory and social 

exchange theory   to test the module of the study the used the positive 

pholysaphy and the descriptive approach and for data collection used the 

questionnaire  from simple sample consist of 345  the respond reached up 

80% used alpha  cornpakha and method declination for tested the study 

hypotheses the study findings shows the trend of the safty and vocational 

health orientation with its differences dimension has impact on the received  

high quality work life partially thus the   impact orientation safety and 

vocational health partially on the internal marketing the study show the 

internal marketing has total impact on perceived high quality of the worek ilfe 

the study also the internal marketing has impact on the safety orientation and 

vocational health and  mediated this relation partially  according to this the 

study recommended the decision makers to give more concern to safety 

orientation  and vocational health for its has positive impact perceived high 

quality of the work life and internal marketing in international  airport the 

study also advise for theoretical recommendation and application represented 

in  to  conduct further future study in different other environmental  and to 

improve the study module. 
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