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Abstract 

The study handle the impact of measuring the costs of human resources 

on the evaluation of financial performance by applying to a group of 

sudanese banks(Case study on Commercial Banks at Khartoum State) the 

research aims to identify the impact of human resources cost on the 

evaluation of financial performance. In order to achieve analysis and 

objective study,researchers were guided by the following : the applied of 

the costs of human resources affects the evaluation of financial 

performance , : the applied oh historical costs affects the evaluation of 

financial performance  : the applied of the cost of substitution affect the 

assessment of financial performance: the applied of the current cost affect 

the assessment of financial performance the need banks to pay attention 

to the cost of human resources for its importance at the level of the 

institution and at the national level study relied on the following 

approaches: historical , deductive , inductive , descriptive and analytical 

approaches. 

The main findings of study are there is a close correlation between the 

costs of human resources and the financial performance evaluation: the 

applied of human resources accounting in institutions leads to the 

improvement of employment decisionsthe ,the researchers, recommended 

as following: attention to the department oh human resources for the 

facilitation in the process of financial performance assessment.  
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