


Ihgiays

asnll anyl) & an

t b ) J&

o JBaa Aad) 55 BAY) 5080 Wilhs Vsl I o7 58 b ()
(ol Sl 58 W) (i ¥ cailly sl 0l (st

acbaall &) (Baa



ca\J_Q‘g\

@il Ly e US
sl (5 pmlgial sgall 138 L) e
Sy e (5Ally
Wljialy bt Slsdly s3]
$Vsly (Sins) (S

gl dxalan ¥l

3



Oéydly Sl
saly Slsband) edbe jKally deall ¢l agll cclillls ailics dleay Plad iy LS 2eall ell Hgl
(b dene L pmen) ) 33 oyl e aludy sy can o3 e i e sdag Login Lo sddag
S S Y el S Y () talug dnle U Lo dll Jsu) J8 (e Wil Lalug e 44
Olasadl daala M Slnaly joailly Sl (< angl Auhall sde LS Slail Lo ) and) o 2

OIS G Al byl 20Ss Lall clubal) &K1 Sl Lady cpuilasa 830 (e LinglgiSlly o lall
el Y Lagilgaastl OlSs clagale s Lagiisy Dy ol agdl Cua cagall 38 JaS) s Aaall 733 Lagd
LSl Ll ALl o3 7958

gy Aoy e 4l Lo o db maby db Bana HSall 3 asially KAl Gallas asil LS
@) < spam Ay maniip ac g cAushall o3 slac) S ol A dedl) cllaadlall IS 35 . 3gag
e ale o duball ode gl n uisall aally SY) ST sy

Aalig Olagad)l 2l dijeally alell s (S8 2add (e Lot Lo ot 4 Laalia



oaldiuall

Lo LWy dpslually 4alai®¥) CV ) pren (& lyshailly Clyaxill (o aed) o gal) Jlae W) a3 (s
slall Glaa dal Gay cAndliall sas 2Ly oY) Z ) pe deald LinslsiSilly dualally Al
as Al s ke llatial aial) gpuatl) o ciligall Jast gailly du)aind )y
Giiady L) Cilusgall sk (B @I V) 30 39 () ola¥) 138 (ool cpdall ylsall ands
Al Jl 8 () ) e adanl) Gl ) dijee ) Auhall s adde Al sl
Aol doe luall AN 8 dlaee purieS dac Ully Lball Bagall lujlaag Jassg uaieS adail)
A 3 Gus clgal) Auplai e sl U Aalad) iyl e Talael ailuca b Zuhal) = 3sai ol 23
Lo iy Auhal) Al DLl (250) 220 )5 & Cus il pead (Spndll) Adlaal) je diwl
elin shdiul sk e (SEM) ddlul) dabeall Akt aladin) o3.%77 Jdaill dsllal) clil)
lllia o) Ayl ol Cimaagl Mg, bl (g HLaaY Hludl st alasiud Lgds (AMOS 25)
bl 53S0 (s Alaa] ADLe il Ol etially (g 3all gV ls sl (o JalSall G dula) 3De
O O B gl glally aledY) G delSall G Al ey adanil) ol Gly o5yl glal
WD) (oot Cpilagall Cilalil) ol g)3al) glally ddalul) duiha o 3D dangiy ¥ andal) Al
Al G A (o cpilasall lalil s (3 canpnl glally ekl bl Gn dulagy)
Gl el (e 220 Caedd ISy Al A28l s Auhal) il e Tl (gy5al) glaly andanl)
Al cluhal ol

oSl gla) cgysall gl cddiall sasall cilulas cdaclill sagal) il jlae tdualidal) cilalsl)



Abstract

Today The environment witnessing many changes and developments in all
economic, political, social, cultural, scientific and technological fields, especially
with the opening of markets and the intensification of competition. In order to ensure
survival, continuity, and growth, the institutions are constantly improving their
products and services and adopting modern administrative methods that encourage
human resources to highlight their ideas and abilities in order to reach high levels
that enable them to excel. This trend led to the emergence of the role of
administrative innovation in the development of modern institutions and to achieve
its competitive advantage in its internal and external markets.

The study aimed to test the relationship between organizational context and
administrative innovation, the organizational learning as a mediating variable and
hard and soft quality practice as moderator variables in the Bahraini industrial
companies. The model and hypotheses of the study designed based on previous
studies. The non-probability (convenient sampling) the data was collected through
guestionnaires were distributed to the sample Its size is 250. Data were cleaned to
ascertain their invalid questionnaires, and the percentage of data valid for analysis
was 77%. (SEM) by used AMOS 25. Many statistical methods were used, such as
the Alpha-Cronbach to testing reliability, the Pearson correlation coefficient, and
path analysis to test hypotheses.

The results of the study showed there is a positive relationship between the
integration between the function on radical and incremental innovations, and there
Is a positive relationship between the centrality of authority on radical innovations
and Organizational learning mediates the positive relationship between the
integration of the function and radical innovations, while the organizational learning
does not mediate the positive relationship between centralization of authority and

incremental innovations when staff suggestions strengthen the positive relationship

\



between organizational learning incremental innovations while staff suggestions
dampens the positive relationship between organizational learning and incremental
innovations. Based on the results of the study, the results were discussed and A
number of proposals for future studies have also been submitted.

Keywords: soft quality, hard quality, incremental innovations, radical innovations.
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