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Innovative organizational culture and its

impact on job satisfaction
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Abstract
The study aimed at identifying the type of innovative
organizational culture and its impact on job satisfaction the
researcher used the questionnaire as a main tool in all initial data
and was applied to a random sample of 150 employee of these
146 (%97.3) Descriptive .in the light of the results of the study
recommendations were made to emphasize the need to strengthen
the innovative organizational culture in private universities to
become an internalized behavior practiced by the employees
spontaneously and on a daily basis to reward employees in
private universities in an appropriate and fair manner, especially
the distinguished employees and to apply creative organizational
culture permanently in their work .of innovative organizational

culture on job satisfaction
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