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Abstract:

The study dealt with knowledge management and its impact on
organizational culture. However, we found few studies on the role of
knowledge management in its components (acquisition, storage, distribution,
application). Extending organizational culture (values, attitudes, and
orientation towards team work) and clarifying the relationship between
them.
The aim of this study is to clarify the relationship between knowledge
management and its role in achieving organizational culture of institutions
and to determine the extent to which employees in the institutions
understand the concept of knowledge management and try to deepen
understanding of the subject of knowledge management by shedding light on
the concepts, objectives and processes.
The researchers used the analytical descriptive method to describe the
phenomenon studied and used to collect the different data questionnaire tool.
The total of the research sample (150) was distributed to Omdurman
National Bank and the statistical analysis program (SPSS) was used.
The most important results were the approval of the members of the research
sample on the existence of a positive relationship between knowledge
management and organizational culture.
The most important recommendations were that knowledge management
Is an important method that we recommend that all institutions adopt
The study also recommended the management of the bank to work to
promote communication between employees and raise their efficiency

through continuous training
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