v
Lizadsidailly oo lall glagundi dacg ln
L_LJI JLJIJ.‘J] ...L.._._"__'H‘i.‘

.04 e
P_,r._n_.i "‘".‘:"yl—";ﬂr-‘b'!“.““

:":}I i-c'.. 3 ‘i‘]-» ‘}I

Kos il 2112 Sl £l n

—: afazl

r;,..;H Aaal p-‘,.ﬂ d&_.‘ia
3l B,

stgdpe gla goe

,Ia.'f*-'f J_..:I..-.'.I.E.‘_.:...J LJ-_.Ellj;.jll‘“'..._:-.‘lf.'l"r =y




2 Ty " s
—— " iy __ﬂ =/ k'-«

:-_';.| .sl ,_Iu__._..|"-_uh]-_._._._4. _5._1__.L._:|).-r_1.1|| ..J| ._._u'I ,_ﬂ.'_:._u%u_.ﬂ_nq_'.
E—_J._:.:I:._Il -—".._‘;JL‘.E” ~_.1.ﬂ'l__...u\,|"ﬁ 1.:;.:_'._5 ‘ "LJ.A_'.J-:.;;_H _Jmlb ::_J| ‘} Py -.JL.A:"H"L:
Olsadl s sk A0 teals e S I P T 34,1;] o+ (Cle bl aki)

A ] ) M ® 2 i
el sda (s e Bl A g

E_g]l J._i __,_,J__-,_||____, f'....a...l___l| a 1| El C._“JJ F.E.C. \_'I.'

Al W Caags Ls
5_']|.‘.\:sr| = ‘—_*Il-_-h‘}“L_J .::_P_}.._n}l

gkt “iaall 4 v bl ¢ g g dalall
A a1 Gl gl il g — dubaliay) =l ulls

_..1}__._1_.1;,, k] R ~_J| ,;_L__s k:_E- hu_..uhL__,a _~". a oAl saa ﬂ_,,,\..:&,!l ,_,.z.,._1.13

JA._J,L_H_..__J.Il .‘l....l..g.u_'.IL“_ﬂL_:; ‘I‘ITI&L..L_LJI:J] Hr!l L_'l_'l-—L'.‘l._'ljJ.l}q_le|
el L)

5 2l

L_.I—u-ujun L‘—l_g:l_: -_E u...'n]' 4‘._'1“_‘;.I_}hfl \._ll_._'l_.n_u_!l 4;._]'._:_,._, ,..j |n_'l|

=l
=ML
SV e oiay 8 Ly — ) gand

v,." 3 ‘_: Q..itﬂ] | J__SIL'I'-:j 6 (LL_)JJ!I alag *') ﬂ._....l_’:_l.L[ ;’*L“'ﬁ

TR e B Al Ay *iilf*lj?-,.l s SN Jadll 6 sy e 2L

|..-_9_...\..!] ‘L-r..;:.l;.‘;j _:,.];1_)2;J| ‘LK.-Q[J.. ‘_}.0 L'_,'_‘n J
gt \_)..:_54.__5_'[1 = L.r"_L:

CULJ.._I' l_J_..J_\__aij.uL__LuA_ﬂ I|__j-_a_._l|

L gl g3 5 4 Lty

Lealda ] CAUTRIVAES Szl |

: QL;;M@




Abstract

The par pose of this study is to know to what extent is the
management style partuipat  with the olisective and planning
program and some of modern management styles (in formation
disciplines) in Khartoum faculty of education and Sudan faculty
of" education management as cases of study and (o evaluate this
management though there styles .

The importance of this study is to parlpate in supporting
the studies and rescache that related 1o the development and (o
moderns the educational management

[t can also helps thore who stand up for uniuersities
management in wing the managerial delects that affect the
untlesities in our country .

| used the question are mcthods as a means in order fo a
chicue my goals . [ selected eroup of teachers and others who
are rerponsible for speita collgs or faculties we can say (research
socicly) .

This study is consist of five chapters:

Chapter one consist : research plan |

Chapter tow : dealtuith the uneortical are and the previous
studies .

Chapter three : the more important chapters . because of its
direct relation ship with the topie study .

The eualtion of management in Khartoum laculty of
¢ducation and sudan faculty of education cascs of study |

Chapter four : dealt with the arounding procediercs of
study .

Chapter five : the last one dealt with the general abstract,
conclusion and the most importans resulls, recommendation and
the suggestiors .




il 5, P |
| A
':.__'. ;-'l..‘.‘uh\:”a

4_._1_}....1 ‘u_ﬁh 4..4."_'}_.1\ k___,.a_'\u.u

B “E.,:x_:‘\'..'l EPaLE m.c'lﬁ_p.ﬂ el
| 5 ' ly sin ) Ll | 1
B G2y JJ‘—*-‘
Jst M—-—J'
[ (bl 3TN ) e St |
| \ | ' Sadis -‘,—'L‘
B Y Gl B | ¥
i ¥ Congll Al :_.3::; Y
Y a u...j] fx.l_u_a slaiad Ol i i_.‘l_‘
Y L_:._JL a.._.,ﬂ o=\
v Eodl calanl| )
B E Sl pmg | YY)
- % Gl u_L.L._q A=y
£ Ganlh Dilatlace -
I o sl ?tu_..:. \ *_T
o _ R i
e G} A3 | YY)
E Gl el al | Y=Y
“ Lilan ¥ datledi [ ff—ﬂ
B Sl Clgral V0o ‘
i N
!— ( d..a....ul..u.ﬂ .ai..ﬂjﬂ!; sl SRt} - . |
’ Y {;Jja_ﬂll f datig 1'I“T__
WA _‘}'IJTE'I Ty
# VY Apalsal N1 Y
N Ll 3 J0Y) pailnd | £-Y
B Vo Taall S 3 o Y0 m gl psgia| o= |




- 4.*1..1':.“.1.\ e LY B A

RATE T T

(il lf Bualgall kel 32))

|

- I kbt g by 8 Y1 sl | Y
. CHaaYG syl gkl | V-

Yo SV Cleshed) Wdas gl | A-Y

T A k_al....ﬂU..H: g

- ?ul}jl‘j ||IH

E daska| V=Y

s Al mgie| Y-F

¥ Ll padna | ¥YoY

Vo dcd yall dae | £

T ¥ ok 3ol A Cagl &Y
i ) — Blal =T\

¥ Bty k| v=r

o haa) il | AT

A Leie| V-

T A dal (L= _)ﬂ} Dsaall | Y-

9 S (U= sl g -4

CEe l_ﬂl_,_n( )Jj_»_,_n =038 £—¢

JMHHJ,.:._‘-..JI

Y dadia| V-0

iy ' T Clwaah| Y-o

4 Sla @il [ y-o

N {0 o Zadidala| g-o
| i9 Q;_.t}qzl.




	NPSCN001(1).pdf
	NPSCN001(2).pdf
	NPSCN001(3).pdf
	NPSCN001(1).pdf
	NPSCN001(2).pdf

