dol Al Lalitii

Jslii a a8 g eV 5L e A lalall (g sl oy yanll AT Caal) 8l
-l (e g saa gall
s aill kY 1
Al Al a0 2
Y e g laill ey Jaidl ¥
" Gaal) daia -1 J Y1 Ul
ClS J guad 4330 A e a2l g gm0 J sl 215 - (AU QU
s K
il -1 I Jeadl
il Gk - ) Juadl)
A ot claliiay) paat ol Jaadl)
Lo ladl) 4S 55 8 Al 2ty 288 A gl Al Hally Ganadiiall cailad) Ll
Gk e ALl G el )2t a3 a2l 35S e dila sl 4 gl
suas¥) (SPPS) gzl
sle (sosind A G D ol o el J sl N3
cahadll JGell 548 58l e daag U ol -1 5Y) Juadll
L AS,AN 8 el i) il —: ) Jaadll
il sill 5 lil) 5 Aiia¥) Jalad - Jaail

-1l i) (e dae ) A plall cilia g Aol Al Hall JMA e

G siaa s B3 ) (e el il O g Gibsall O -
_a@_‘u\q\

AS 30 agilati) 358 Baly 3 Lo a5l () saag cpdla gall o -

A5 s 330 3 Lass a3l (g paag (pila gl O -

-7 JGall

L&&UDJ&Y\ M@b‘jﬁk}d.&é}@b}&)})b -1

D3B30 g IS (e ol cupaill e &gl (e 3 3all o) sa -3
(i gall (g ks gl Ly oLyl



Abstract

This study discusses the effect of training on the
workforce performance proficiency .the subject has been
dealt with from tow sides: -

1) Theoretical frame. 2) Field survey.

The theoretical frame comprised: -

Chapter one: -introduction
Chapter tow: -which covered training in three sections,
as follows: -
Section one: -training.
Section tow: -training methods.
Section three-determination of training requirement.
As for the field survey, it has been carried out in Sudan
air ways company ( training centre), where fifty
questionnaire forms were distributed to group of
employees and their feedback was analyzed by the
(SPSS) statically program.
The field survey in chapter three comprised: -
Section one: -historical background of the company and
its organization structure.
Section tow: -the training policies by the company
Section three: -analysis of the questionnaire, results and
recommendation.
This study came up with a number of results, from the
field survey, which are: -
-Employees fined that training help them to increase and
inlprove their performance.
-Employees fined that training increases their chances of
promotion.
-Employees fined that training enhances and strengthens
their affiliation to company.
Based on the above mentioned results, this study
summarized the recommendations in; -
I-the inlportance of setting a definite functional system
that will be utilized in determining training requirements.
2-going abreast with the up-to-date development in the

training field.
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