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Human Resources Management and Its Impact

On Creativeness and Innovations

Jlas SJ‘J“?A eﬂd\ﬁh;u%)du.\ﬁdgmﬂ PRV L RLIEN

s ogasal) () ) roalal) aas)

&:—wmiy&l}d\ Adlae ol daa g sla

aYe)o o a) eyt






s Sl ) J8
43\9—/“3\954]@}55\ g“\\g_u\d_}é\g
Balgal g il Al Y Guod Ay Grsdese
: selialle 1) Ggd iy Gssaiall g

(Ogdans 23K Lo gaKinid
axlaall A (3aa

(Vo) LV — 45l 5 g



Sl L
-7l =N P R IR E AU P N OR PV 1§

il
o)) il
L2382 - b gt )
oSy Sl
ol gl b il



ﬁdﬁﬂ\j )S.uaj \

A dela gap¥ls clglandl bl Gulalall Gy b deally S
daaly Al ey ol Galall dl Jpuy e Sladly Blally Ol
 Cpan)

Wad) lubpall S Laglgi€ally aglall lagad) dnala ) 4bal gl
andl 138 LY Canslial) #lidly Auapil) 1) caalil ) Aijaally alal) dals

Alpall axd OIS A Ao seaa daal  alall /jgsall ), <)
shadly ,all IS Al ohad (Dlgasilly alYly el aafi & Jdall s

igiladlg daally sl

Byaals < LinsiSllg aglall ()l paall Arala AoSa 3yu SN aail o g8 Y LS

i) 35 bl Al A
iy cash Al ey ¢ dagadl S diad oy ) Jease Sl
gl (gagmaad) il g laill golall iy ¢cplil) iy 33l

eV 5ol 8 aslal) yiiale daulill daddl) ) Joage Sl



fad) alid

DN £ 1a) e Al 3lsall 5y Glglas 51 uld I Auhall e
Apdall Hlsall B)lal Glijles Bpadl muagis Japwy ieS Ghlaall asas pe
& Al 3lsall 5ol lujlas 4l 3 sl ledals Alysud) Cojlall
Coplaall (e aae L) 5 Cangdl 1aa Baatly L alalall HIEN T £ 1a) 0
Al aesd 2 dia (Cilias (6) aae Jllls duhall aiaeS dglasull
stasl) gidl aladinl & cigane (150) (e d3sSe Aflsde due I i)y
SPSS zealin aladiuly cilumydll lasly cliball Jilads pes &5 Ca  Lilal)
Dl Glujles dlayd any o tlgaa) e il sae ) Auhall clag N,
(Al ylsall Japdads ¢ p€ail) cCaagill cpilially Cilimygaill) Lppidl 3))sall
Gl ol il pdlially Gliayeaill) () aad Liayy SIS e Llagl i
5 Al Slsall 3l Gliles ol Lialy g la) e Lulad) i (Lagdaill
Aglagad) Coyliadd) &30 1 YL Auhall cuagls ablall o Lilal il
30 lajlae (wlia 335 Walal 5,08 Goad) Gydll 3lsall 3500 il jlas
cijbadll Jaly galelell g ladly SISN) Gdad 8 aw Al Al 3))sal
i) Blsall 5l lulaay Bl ) AdEiad) Glhal)l e 3l el

Al Byl 33 e 5Bl e L W ISEN s £ 1)

cblaadl ¢ SIS & 1Y) edgiall o)lsall 3)lal il yles rAd)al) cfjlad)



Abstract

The study aimed at measuring the impact of performance of human
resources administration on innovation and creativeness together with
merit as medium variable. It is also intended to show the importance of
human resources performance as exercised by the Sudanese banks and
highlight its role in enhancing the innovation and creativeness of staff.

In this regard, six banks have been selected to represent the population of
the study. A questionnaire was designed and 11 as randomly distributed
to 150 respondents. The analytical descriptive approach was used and the
collected data and information were tested and analyzed by SPSS
program.

The most significant findings show that some of the human resources
performance elements (including compensation, benefits, recruitment,
strength and human resources planning) would have positive effect on
innovation. On the other hand, compensation, benefits, recruitment,
training and development have also positive effect on creativeness.
Further, the performances of human resources administration have
positive effect on the merit, too.

The study recommends the followings:

The Sudanese banks should give performances of human resources
administration as well as the elements of performances and their
measurement more consideration. By doing so, the staff of the Sudanese
banks would be able to access creativeness and innovations. It is
necessary to carry out more future studies on the performances of human
resources administration associated with innovation and creativeness
because of their impact on realizing the competitive advantage.

Key words: Performances of human resources administration, innovation,

creativeness and merit.
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