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Abstract

This study aims at identifying the reality of training within companies which

work in the field of Petrol in the Sudan, and which are the major companies

in this field. It also aims at identifying the factors affecting training. It
focused on the outputs of training and their impact on raising the efficiency
of performance among workers and their final results.

The study society consisted of all workers in Petrol Companies, which

amount to four companies, representing the major companies working in

the field of petrol in Sudan. A small sample of worker was selected at

random, and the total number of workers amounted to (200).

In aim of achieving the objectives of the study, and collecting the data

necessary for testing its hypotheses, the researcher developed a

questionnaire formed of three parts: The first part assessed the relation

between the outputs of training and the workers’ performance. The Second
dealt with functional participation; while the third one dealt with the
workers’ performance.

The study arrived at the following results:

1- There is a positive correlation with a statistical indication between the
training outputs and workers’ performance.

2- There is a positive correlation between training outputs and functional
participation. This is reflected in the performance of workers, and,
consequently, assisting in raising production leadin towards functional
satisfaction.

3- There is also a positive correlation with statistical indication between
functional participation and workers’ performance.

A number of recommendations were made in light of these results:

1- The necessity for raising concern about the issue of training to arrive at
raising the efficiency of workers’ performance according to a proper
scientific methodology, and providing training sessions for th present
administrative cadres to attain a standard that qualifies them to
properly perform work.



2- The necessity for caring about a re-feeding and effective training
systems to assist the Human Resources Administration achieve its
objectives.

3- The necessity for allowing all levels of workers to participate in training
sessions and in vocational training in particular, beside assessing
training sessions to arrive at the objective aspired after.
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