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Abstract



The research aims at highlighting the importance of the small
project management as contemporary practical concept, to find
out the human development defects, and the problems and
challenges facing the small projects management. And identify to
guarantees that lead to the small projects continuity.

The research problem identified in the following main question:

What is the role of small project in human development in Malawi
applied on the experience of the Munazzamat Al-Dawa Al- Is
lamia?

Important hypotheses:

1. There is statically relationship between the project follow-up
and satifisfaction for project performance.

2. There is correlation between the efficiency of project
management and human resource development (benefiters).

Through this research, the researcher used many methods: such
as the analytical descriptive approach, and the historical approach
and content analysis approach.

The important results:

1. Study proved that the amount of funding for small projects
may belong to the list of micro-enterprises according to the
international standards of small projects size.

2. The study proved that there is significant success in human
development as strategic objective in MDI in Malawi.

The important recommendations:

1. There is a need for raising funding for small projects in order
to promote the role of human development in Malawi.

2. There is needing to call International Organizations and
Institutions, to encourage human development programs
according to strategic plans and programs, to poor areas in
Africa through small projects.

Scientific proposals for future studies:
1. The impact of financing guarantees to continuing the
small projects.



2. The role of human resources management in small
projects to rasing the employees efficiency.
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