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Abstract
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This study is aimed at examining the relation between Human
Resources Administration and development of diplomatic leaders. It
is also aimed to shed light on the real situation of development
through the training function for diplomatic leaders in the Ministry of
Foreign Affairs. Giving the challenge of globalization and the
accelerated changes, the problem of the study is manifested in how to
develop the capabilities and skills of the diplomatic leaderships so as
to enable their speedy and quick response to the environmental
variables, and to seize opportunities and avoid threats. The
importance of the study stems from that it is an attempt to
theoretically contribute to the increase in knowledge outcome of the
libraries and practically to clear the research findings on the Ministry
of Foreign Affairs which will show the importance of training to the
diplomatic leaderships and pin-point clearly the aspects which should
be given more attention and priority. The study set down five
hypotheses. The analytical descriptive approach is used and (SPSS)
for data analysis. Other mathematical approaches such as mean,
standard deviation, percentage ratio and Kai square test are also used
for studying the population research response. The data are collected
by questionnaire. The results of the study which adopted five
hypotheses show that all hypotheses are validity except the first
hypothesis which was invalid. Also, findings show that there is no
training plan for diplomatic leaders, weakness in scientific approach
for determining the training needs in the Ministry of Foreign Affairs.
The diplomats were not obliged to provide researches about their
performance for promotion. Further, the Human Resources
Administration strategies for learning does’nt cope with
environmental changes. The study adopted a number of
recommendations such as to pursue scientific approach for
determining training needs and consider training of higher level
administrators, activate methods of training on job, use sound
organizational methods for different situations, solve problems, take
decisions, provide high flexibility for training plans and to cope with
foreign environmental variables.
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