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Abstract

The insufficiency of wages to meet the needs of living, the major
differences in wages amongst various sectors of society and the operating
institutions, represent a problem which troubles society. With the rapid
steps towards the liberation of the economy, and the speed of poverty, the
problem becomes more crucial.

At the time that the modern concept of the fiscal compensation for
work had surpassed the issue of meeting the living expenses, to the
concept of economic security, the employees suffer from the
insufficiency of these compensations viz—a—viz the living expenses. Over
and above, these are the consequences of the major differences in the
levels of wages. Therefore, it is inevitable to enquire about the prevailing
wage system, its policies and the standards and measures by which wages
are determined.

Thus, all these are the subject of this study for both the public and
private sectors.

The study found out that the basic policies of the fair and effective
wages are redundant in Sudan at the present time. They are either nil,
totally absent (such as the principles of equal wages for equal work,
comparative wages, payment by production), or based on a wrong
assumptions; such as the principle of the cost of living and accordingly,
the minimum wage system.

Others are out-of-date principles; such as, the job evaluation
system — which was applied about a quarter of a century ago through
"The Job Appraisal and Evaluation Scheme of 1977".

The research reached the validity of the assumptions about the
existence of major differences between the wages of the various public
sector corporations, and those of the private sector ones. There are also
differences in the context between the public and the private sector as a
further hypothesis. The research also verified the validity of the
hypothesis that the private sector still follows the public sector in the
realm of wages, on the basis that the latter is the leading sector in the
wages systems and policies and the private sector only follows suit.

The study found out, also, that wages in the Sudan are very weak
and their purchasing power has been decreased. It was also found out that
the wages of the employees of the public sector, on averages, less than
these of the private sector. This means that the public sector is no longer
the leading sector, nor paying the highest wages and not even an
attractive average of wages. The private sector, had thus, progressed,
despite the fact that it still follows the same system of compensation for
work; and did not spill-over a system of its own.



The research also found that the degree of differences in salaries
and wages have reached an odd level, in the public sector, owing to the
intensive allowances and increments paid outside the wage structure. This
is due to the endeavors of the Trade Unions and their influence, the
authorities which have been granted to the Board of Directors of
Corporations and Public Enterprises in employment, according to three
(Acts) which were issued in 1996, to facilitate the public enterprises
privatization.

The deterioration of wages is due, to a great extent, to the concept
of the ability of the employer to pay. This principle is used devoid of any
economic basis or scientific standards. Thus, the governmental stick to
the principle of the ability of the state to pay, without presenting any
objective justifications, in lieu of the recommendations the High Council
of Wages to increases salaries. This council, as its formation and
authorities indicates, is able to follow-up the cost of living indices and
knowing the ability of the state to pay. Likewise, the absence of wages
policies has its impact on this deterioration.

The researcher met some difficulties in finding ample data and
information about such topic. All sources find it very sensitive; another
difficulty pertains to the difficulty of processing the data and analyzing
the questionnaire.

The study, finally, presented some recommendations for the
treatment of defects and building an effective and fair integrated system.
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