4Y

H;)MUA;)M‘&\M

G e of 8 Dal Al ) KT 1810 DAl S Tl 8
{32 alfiy Bia "y )

&.ﬁ.@ﬁ\'&)}»(\~C\)



N

s ol S
ks Fsal

J.@A.j |aa L.,S&\



*‘“3 Jie

Y oS5 el e LIy R ce | ale o) iy
M\AAMASJ\L,,J\ dA‘j\jM\d&\mu\ Y\@Mu
Sl 138 dlae) Jab (e 558l Widae Y aple (Wl 5 At
MLA.\\}

S o e b ) Ol A a5l ) o) i
uﬁyduesjjjﬂ\u\)u\éjz\a»)\ﬂ\o&ésu)u\
a5l e
Sl 35 Ay (ylelall 55250 ALl S
O3 gaad) Anala Lladl il ) 5yl ) g e S
(2 5nad) Fnalas) el il ) 355 5y



Gl giaall (a ed

dsdiall o8 & g gal
i AN
- ¢laaY)
z il 5 S
—a7a Gl sisall 0 jed
zJ Jslaadl (e
P JSEYI G s
L Ayl A5l Al sl
EoNP A 3alasy) AUl A ) sl
Al okl Uy s Y Sl
Y odeaidl @ J Y aadl
\ ALaridll
\ Gan) A1
\ Al ol ol
Y Al 5ol Al
v Al g g
v Aalud) el
% 33l s seie ) Candl)
V1 Seay) s Gl Gl
Y1 sl : Sl sl
S8 sl iyl g 5 sl gl gl 2 S Jacal
¢\ S8 sall el sl OV )
9 DAl il ylas s BN sl
VY Syl & 58l 2 N Caa il




Olalall e1af i ¢ AN Sl

V4 Slalall e1al i o seda 1 JY) Chasal
AY Ol o1 ands (gl je) g Calaal S Caadl
Sl G Llaay Alanall Al a2 o ) Jaadl

edanill <) o Ay 5l Zalad) : J ) Canl

Voo Adadl ay il Gudaddl G Casdl
Yoy 3 gall g ety el ) 1 il Canul)
Adad) e Aandadl) Al ¢ Gudad) Joadl)

Yo el ya) s ndl gt J V) Cindl)
Vyo Al Ll il s jliiad s bl Jlas 0 ) il
il il 5 mlial) ¢ A Can il

VYA bl
YY4 Glua 4l
Ve ialal)
)¢ o)yl




JEEY) e

dasall J]E ) ¢ A8 )
Ja)

4 Sl b)) 73 gl )

q clalall g @ L) oy A8 Y
YA Ll al) s Sy ABD)) v
¥ 3l ¢l slud dabiaall adl gl ¢
vy (VAA Y 55 Y a) adlsall o) 23 il o
£\ BHENI y
£) Ag i) 3 ) sal) Apati) Aadiiadll 8 gall &) 5l %
o ok sl Ll A
Y (VATA &5l) Caagll avanal 4 s q
& Sl g5 oY) & AU Zdeall |
TA Z g,k Y)Y
VY Aadlall Dl zisai| Y
A e\ an iy Qi A4S VY
Ao e\ s Ciloal| V¢
A4 I dxal a5 Vo
44 Sl 3 Adadd abull ISl | VT
VoA o) 35 Orisaall (g ) S a5l | VY
V.4 ) dasall @5 Odisaaall () S a5l ) YA
VY e laa¥) Alal) 3 o mall o )83 gl | )4
AR el @5 b gaaall g ) Sl oyl Y




Jslanll s yed

dadall JEN o) gie dﬁd‘eﬁ)

Ve eI 38 sall g ol ool dlee 3 ASHLED) U yurial \

o4 DA ¢z iom ¢ shle Ak (g Al ¥

VY il gl La il g 580 a5l gal) el plas dadls v
b sl Ly sk Coven da j3ie YAAY-Y A0

VY o) (385 O saaall () Sl a5 5l :

VoA ) dasall (385 i smaall 5 ) S & 53 °

VY foe V) Alal) i bl 5 ) Sl o5 il 1

Y el B85 (O sl (5 ) S & 53 v

Vyo Gl le Jo ol cllaY o)) Sl a5l A
(VY=)) olatay!

MY Y5 kel e o mad) cllaY o) S o5l q
Ol

WAL @85kl e sl Y (o)) Sl oy 50l Y
Sleiay)

WAL Vo s lal e o mad) cllaY ) Sl o5l VY
o)

WAL Vsl e o mad) cllaY ) Sl a5l VY
Sleiay)

N AWV slal e ofmad) cllaY ) S a5l VY
Sl

VY. o SladU 55 8l AVAL 8 aye sl il V¢
Slia) LY A Y &l

VY'Y e ) Com Gl AN ol ol Jilas il Vo




5 sia g g o5 ) AN o dss (i sasal
BN

YY ¢

le LD 5l AN IS g je sl gl
L) 8 V)T o el

1

Yy

el 3 Om Gl ANVAL galal) cplall Jias il
Lpeal SV Sind) sa ol Eal o s i sl
Oalalall Lia ) 4a yo e

Vv

YYA

e U 3 gl AN IS e il il
QI:\..\BMY\Q;(\\“‘\~ c/\‘oc“)Q\JL.ud\

YA

\AR

o) O oAl AV salal) il Jilas il
B 6 somm s 8 sl Gl o s o smsal

Y4

Y Y'Y

e AL (38l AV IS o je L) il
ot (A (VY [ V) ol

\Yo

o) O oAl AV salal) il Jilas il
Gl Y1 fnal g s simal Sl o Jon 0l
el Ly i 5 e

Y




Ll Al adls

i aleladl el e la 5 A Jay) 5 ead) 1 ) giey Candl 13a Eiald) e
G ayg dysinall g A alall 8 sall alas Al ol Caadl 138 Caagg s Jill (5d Alse Alla
Al Al Aadleal dpuial)l Jolall 21 580 5 o)1 (6 sinse Al 505 Galalall il o)) Lia )
RPN

Al lai figy gde ol I Cndl A e el 5 Canl 13g) ast S Jlsud) S
s e Ay oY) 6 gines ada gl La ) e S e Ay gl 5 alall 8 5al)
s AT Cilaca il Ball)l Cieaa s J) g
caleal ol (5 e e Libad 136 5 bl S8 e of ) colal ) s
iy W Ll e Ldad s dnla) Sl of ) el sl G a) U
Ll ¢ ol (5 sinnn o Lo i dusinall S8 al) Sl of ) oo Ll 2600 G )
Colad O ala g Ll e i el 8l o ) La) A ) daa A
ALY o ) ading e e glaall 5 UL pead daadiaall ¢ 13Y)
P A il ) Al cla g

R/

c & sk ol La )l Iy (S Sue a8 L_As ac L L?_“\S\ A 2 ginall 5 Aalal) 8 gl
@Sﬁc&w\ﬁswgd\ il i o

Gld Al @l S5 38 ) mia A dagall Glel jaYh cpaiiia je cplalall alaxa %

o) Aalial
cag 95 0 Oy agany e Galalal) (e 3aaal) de a5 Aulial) i) o

Sloa sl ol L
A sl 5 Apalall ial Al ALV 5 ccplelall (gl 3 kil sale) o
8 sad Al ag 5 Al ) E Sas 8 cplaladl ) i) <
g al) @l sall e Jalal) ola) 38 5 SLaaY) 4
L8 AN Jale 5 maal 5 el g puda gy
Cnlalad) (g Foe Laia¥) 5 Aaly) Dl Jaal) <
cJaal) iy el o
Lo shaiy 38 sall g g Ul e el Galalal) ae By 50 clelaial 5 clelil ¢) )



Abstract

This research is entitled "the impact of administrative
incentives on employees" performance. Eastern Nile locality has
been chosen as a case study. This research aims at investigating
the system of material and moral incentives, Job satisfaction, the
level of performance among the employees. If also proposes
suitable solutions and remedies to the problems of incentives.
However the main question put forward by this research is : to
what extent do the material and moral incentives affect both the
job satisfaction and the level of performance. In order to answer
this question the researcher has pointed out of the fast that the
material incentives affect the level of employees performance
while the second denotes that the material incentives affect the
job satisfaction the third implies that the moral incentives affect
the level of performance where as the fourth hypothesis point
out to the fact that the moral incentives also affect the job
satisfaction.

The questionnaire is a tool for collecting data and
information from the target group.

The study has arrived at the following results

e The moral and material incentives help in improving the
performance and job satisfaction.

e The salary earns by the employee is in sufficient.



The employees are not satisfied with the procedures
followed 1n granting the incentives as well as promotions.
There 1s good social and human relations between the

employees themselves and their heads.

The most important recommendations

Reviewing the employees salaries and paying more
attention to material and moral incentives.

Involving employs in decision. Making which has
something to do with incentives.

Attaching 1mportance to promotion of employees
performance through offering training courses.

Organizing clear and fair promotions programmer

Paying more attention an human and social relations

among employees.
Improving working environment .
Organizing periodical meeting with employees so as to

find out the merits and demerits of incentives and

improving them.



