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Abstract

Many previous studies have dealt with unethical behavior of workers such as (Al
Meraiat, 2011). It have also revealed a variety of factors that may lead to employee
unethical behavior in favor of the organization such as organizational identity
(Hana and Elizabeth, 2018; Elizabith et al, 2010). ; Miao et al. 2013), leadership
(katnine et al, 2013; Effelsberg et al, 2014; Graham et al., 2015) and leadership
style (Graham et al., 2013), psychological entitlement (Lee, 2017), and studies on
Job insecurity, we find it focuses on its effect on performance (ARKUK, 2015). As
for this study, this study examines the effect of job insecurity on unethical behavior
in favor of the organization.

A study (Taolin et al, 2018) examined the modified role of organizational identity
in the relationships between organizational relationships and unethical behavior in
favor of the organization, study (Chen, et al, 2016) examined the modified role of
ethical separation in the relationship between organizational identity and unethical
behavior in favor of the organization, study (Lee, 2017) examined the modified
role of organizational identity in the relationship between psychological
entitlement and pro-unethical behavior, study (Xu and Lv, 2018) also examined the
modified role of psychological ownership and the modifying role of moral identity
in the relationship between worker perceptions of high-performance work systems
and unethical behavior. The ethical pro-organization study, study Ghosh (2017)
examined the modified role of functional integration in the relationship between
job insecurity and unethical pro-organization behavior, and (Johnson and
Umphress 2018) examined the modified role of moral identity in the relationship
between organizational identity and unethical pro-organization behavior. As for the
study (Lam, 2015), which examines the modified role of psychological ownership
in the relationship between job insecurity and customer citizenship behavior, and
the study (Stephen et al, 2014), modified role Psychological capital in the
relationship between desired organizational change and work pressures, and
accordingly, this study examined the modified role of psychological capital in the
relationship between job insecurity and unethical behavior in favor of the
organization.

This study aims to know the modified role of psychological capital with its
different components (hope, flexibility, optimism and effectiveness) between job
insecurity (job insecurity and job benefits insecurity) and unethical behavior in
favor of the organization. The study community consists of all sales representatives

3



and sales agents. For a number of commercial companies operating in the field of
foodstuff manufacturing operating in Sudan, where the distribution was in a
random manner. (165) questionnaires were distributed to a non-probability easy
sample of delegates and agents, and the response rate was (165) individuals at a
percentage of (100%). The approach was followed. Analytical descriptive, and
then descriptive statistics were used to display the data. Path analysis was used
through the (SPSS) program supported by AMOS22 to test the validity of the
hypotheses.

The study concluded with a number of results, the most important of which is that
there is a positive partial relationship between job insecurity and flexibility on the
one hand, and job insecurity and optimism on the other hand. The study also
recommended that sales representatives and agents must take into account the
ethical aspect in the sales process and display products to consumers and
shopkeepers who request products from them, as well as support their job stability,
encourage and motivate them to feel safe and perform their work well, depending
on the psychological factors that the organization provides to them in an
environment the work.

Keywords: job security benefits, sales representatives, psychological capital,
projects.
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