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Abstract

The individual performance plays important role of the organization perfor-
mance Role on the attitudes and activities which performed by the individual in the
organization through his continuously working, communication with others, reac-
tions and his satisfaction about the work upon performing his duties and functions
which is considered as the back bone for the organization to realize its perfor-
mance, so the study aimed at testing the impact of the relationship between the
green orientation of the human resources and human resources performance in the
existing of the transformational leadership as moderate variable .

The study had been applied to the Sudanese manufacturing staff sector by
adopting the descriptive — analytical method which is relevant to study in order to
design questionnaire for gathering data from study community composing of the
Sudanese manufacturing staff sector, and depended on the improbability sample,
and hence the study conducted on the 330 samples ,the useful samples estimated
86%,and well certified through (SEM- AMOS statistical package) and also the
Cronbach's Alpha analytical methods is used to test the study hypotheses.

The study reached some important results such as there is positive impact of
orienting the green human resources administration on human resources perfor-
mance with three dimensions (innovation, efficiency, and effectiveness)
,transformational leadership with its all dimensions to partial modification between
the green human resources orientation and human resources performance .

The study recommended such as the necessity of considering the environmen-
tal issues manufacturing companies which have impact on the performance and
awareness of the staff with the importance of maintaining the work environment
and environment sustainability.
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