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Abstract
The study dealt with the impact of human resources information systems on the
government institutions' performance, a case study of Ministry of Human
Resources Development.

The Problem of the study was represented in challenges and difficulties
faced by government institutions due to rapid changes and developments
happening inside the environment where they operate, because of misbalancing
and misestimating of their human resources needs, lack of continuous planning
process, weak structures and overstaffed job systems.

The study aimed at identifying to what extent the scientific methods and
programs are applied on the field of human resource management through using
the human resource information systems at Ministry of Human Resources
Development.

The study is based on the main hypothesis: there is statistically significant
relationship between applying of human resources information systems
scientifically and public institutions' performance.

The study adopted deductive and inductive methods to formulate aspects
and hypotheses, and analytical descriptive method through analyzing the data of
the study sample. (180)Para questionnaires were distributed to the sample
individuals including managers of administrations, departments and units, also
employees of the ministry. (163) get back valid questionnaires were for analysis,
and refunded were analyzed by using the Statistical Package for Social Sciences
(SPSS).new Para The study arrived at several findings, including:

The application of human resources information systems improves the
performance level in the Ministry of Human Resources Development. The human
resources information systems at the ministry contribute to achievement of goals
and plans.

They also, help developing and responding to internal and external
environment changes, regulating the production and achievement of efficiency and
effectiveness. Human resources information systems lead to application of
manpower planning system at the Ministry of Human Resources Development by
forecasting future human resources needs and employees to be lost by
organization, providing information on movements and promotions and supporting
decision-making process and future plans.

The study recommended the Ministry to concerned with applying all
functions of human resources information systems to achieve more efficiency and
effectiveness, to achieve its goals, the ministry should pay attention to
modernizing and developing of human resources information systems to be
accurate, clear and fast in the planning process of human resources. The Ministry
also should decrease its dependence on using paper work of collecting,
processing, storing and outputting of information responding to technological
developments of human resources information systems.
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