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 المستخلص
مها وضع قيو القادة الاداريين الذين يلعبون دوراً هاماً في تحديد أهداف الجماعة بسسب ندرة 

ومعاييرها وثقافتها كما يضعون خطط النشاط المختلف لجماعاتهم، وكيفية الاستفادة من دور القيادة 
لة من الدراسات ، الا ان هنالك قفي التغير باستراتيجيات للريادة تساهم في تحقيق التميز المؤسسي

التي تناولت محددات القدرات الريادية خاصة في المملكة العربية السعودية ، وعليه فان الدراسة 
هدفت إلى التعرف على اثر التميز المؤسسي على العلاقة بين سمات القيادة الادارية والقدرات 

د على أدبيات الدراسة واستنادا لنظرية الموار  عتماداً إموذج الدراسة وفرضياتها نالريادية ، تم بناء 
اسة، تم س الدر يير مقايونظرية التوجه الريادي. وكذلك تم الاستعانة بالدراسات السابقة في تطو

استبانه لعينة  044عدد يع الاعتماد على العينة العشوائية غير الاحتمالية لجمع البيانات، تم توز
. وكذلك تم الاعتماد على نمذجة المعادلة %57لصالحة للتحليل الدراسة حيث بلغت نسبة البيانات ا

باخ للاعتمادية نتبار ألفا كرخ( وتم استخدام ا  (Amosامج ن( وفيها استخدم برSEMالبنائية )
تبار فرضيات الدارسة، وقد أوضحت نتائج الدارسة وجود أثر خواستخدام أسلوب تحليل المسار لا
المخاطر ، بينما هنالك أثار ايجابية لسمات القيادة الادارية  على  مباشر لسمات القيادة علي تحمل

التميز المؤسسي، وان التميز المؤسسي يتوسط العلاقة بين سمات القيادة الادارية والقدرات الريادية 
توسطاً جزئياً. وبناءاً على نتائج الدراسة تمت مناقشة النتائج وكذلك بين التاثير النظري والتطبيقي 

ات منها الاهتمام بالسمات المرتبطة بالقيادة الادارية من قبل البنك الاسلامي صيم تويتقدوتم 
ات حللتنمية وذلك لما له من آثارواضحة على زيادة القدرات الريادية وأيضا خلصت الدراسة لاقترا

 ببحوث مستقبلية.
 يز المؤسسي: ، سمات القيادة الادارية، القدرات الريادية ، التمالكلمات المفتاحيه
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Abstract 

The scarcity of administrative leaders who play an important role in 

achieving the objective of their group and role of leadership in changing 

leadership strategies contributes to institutional excellence, but there are 

few studies on the determinants of entrepreneurship. Especially in Saudi 

Arabia, therefore, the purpose of the study investigates the impact of 

institutional excellence on the relationship between attributes 

administrative leadership and entrepreneurship capabilities. The study 

models was built based on literature review, the study used RBV and 

entrepreneurial orientation. Also used previous studies for measures 

development, the study used improbability sample for collect data, the 

questionnaire distributed a total 400 a response rate of 70%. The study used 

Structural Equation Modeling (SEM) and Amose24, also used Cronbach 

alpha for reliability and used path analysis to test hypotheses study. The 

study results there is direct effect for administrative attributes on 

affordance risk. While there is a positive effect of leaders attributes and 

entrepreneurship capabilities, partial mediate, Moreover, the study result 

were discussed and distinguished practical and theoretical effect, the study 

recommended that important attribution associated to managerial leader for 

Islamic Bank for development and direct effect on entrepreneurship 

capabilities, thus the study recommended for future researches. 

Keywords: managerial leadership attributes, entrepreneurship capabilities, 

organizational excellence 
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(
1

 .15ص , ػَاُ : داس اىثذاٝح ّاششُٗ ٍٗ٘صػُ٘ ادارح انًٕارد انجشرٚخ(  2012اىسشٝشٛ , ٍسَذ ) (  
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(
1

, ػلالزٓب ثبلأداء انٕظٛفٙ يٍ ٔعٓخ َظر انؼبيهٍٛ فٙ ايبرح يكخالأًَبط انمٛبدٚخ ٔ( 2004اىششٝف, طلاه )(  

سعاىح ٍاخغرٞش غٞش ٍْش٘سج, قغٌ اىؼيً٘ الإداسٝح, ميٞح اىذساعاخ اىؼيٞا, خاٍؼح ّاٝف اىؼشتٞح ىيؼيً٘ الأٍْٞح, اىشٝاع 

 . 2, ص اىغؼ٘دٝح

(
2
)    Shelton, C.;  Darling, J & Walker,  W. (2010). Foundations of Organizational 

Excellence: Leadership Values, Strategies, and Skills, LTA, Vol.1, No.2. 
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3. 

                                                

(
1

, تٞووشٗخ: داس اىْٖ ووح انًجاابدة ٔاجرغبْاابد انةذٚضااخ فااٙ ادارح انًئضطاابدً( , 2005(  تيوو٘ط , زغووِ ئتووشإٌٞ , )

 اىؼشتٞح, 

(
2

, ٗذؼشٝة ٕاّٜ طاىر ,  اصم  ثٍٛ انطهغخ  ٔانزجؼٛخالإدارح ثبنزٕافك ، انخٛظ انًٕ(, 2003( ٕشٍاُ , ّ٘ستشخ , )

 .207اىطثؼح الأٗىٚ , اىشٝاع : ٍنرثح اىؼثٞناُ , ص 

(
3

 ., اىقإشج: داس غشٝة ىيطثاػح ٗاىْششخٕاعر فٙ الإدارح انًؼبصرحً( , 2001( اىغيَٜ , ػيٜ , )
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(
1

 .11, صانًرعغ انطبثك(  

(
2

 .68, ػَاُ: داس اىساٍذ ىيْشش, صيُظٕر كهٙ ادارح الأػًبلً(, 2000(  خ٘اد, ش٘قٜ ّاخٜ, )
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(
1

 .315, تٞشٗخ: داس طادس,  ص12, ج 1, طنطبٌ انؼرةً(,  2000اتِ ٍْظ٘س,)( 

(
2

انزمبرٚر انؼهًٛخ ػرض كزبة انمٛبدح الإدارٚخ: رةٕل َةٕ انًُٕرط انمٛبش ً(, 2001اىقسطاّٜ , عاىٌ تِ عؼٞذ ,)(  

 .17, ص23ح, ٍديح اىثس٘ز الأٍْٞح, اىؼذد , اىشٝاع: ميٞح اىَيل فٖذ الأٍْٞانؼبنًٙ

(
3

, ٍروووووووووووووووووووووواذ ػيووووووووووووووووووووووٚ اىَ٘قووووووووووووووووووووووغ:  انمٛاااااااااااااااااااااابدح الإدارٚااااااااااااااااااااااخاىغوووووووووووووووووووووو٘ٝذاُ , طوووووووووووووووووووووواس  , ( 

https://khowlahtaffor.wordpress.com/category 

(
4

, ػَاُ: داس أعاٍح ىيْشش ٗاىر٘صٝغ, 1, طانطهٕن انزُظًٛٙ ٔانُظرٚبد الإدارٚخ انةذٚضخً(, 2009خيذٓ , عاٍش ,)( 

 .146ص

(
5
, اىقووإشج: 1", طادارح ٔرًُٛاخ انًاإارد انجشارٚخ جاجرغبْاابد انًؼبصارح   ً(, 2007ٍوذزد ٍسَووذ , )  أتو٘ اىْظووش,  (

 .319ٍدَ٘ػح اىْٞو اىؼشتٞح ىيْشش, ص



12 
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2. 

                                                

(
1

, اىقووإشج: داس اىداٍؼووح اىدذٝووذج, انطااهٕن انزُظًٛااٙ ثااٍٛ انُظرٚااخ ٔانزغجٛااك ً( , 2006توولاه , ٍسَووذ ئعووَاػٞو ,)( 

 .227ص

(
2

 .228, ص ثكانًرعغ انطب(  

(
3

, تٞووشٗخ: داس اىْٖ ووح  انًجاابدة ٔاجرغبْاابد انةذٚضااخ فااٙ ادارح انًئضطاابد   ً(, 2005تيوو٘ط , زغووِ ئتووشإٌٞ ,) (  

 .416اىؼشتٞح, ص

(
4

, الإعونْذسٝح, اىوذاس اىداٍؼٞوح,    انطهٕن انزُظًٛاٙ، ياذخم رغجٛماٙ يؼبصار    ً(, 2008ػثذ اىثاقٜ , طلاذ اىذِٝ, )(  

 .195ص
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(
1

 .252ً, ص2006, ػَاُ: داس اىَْإح, يجبدة انزُظٛى ٔالإدارحً(, 2006اذ ,)اىظٞشفٜ , ػثذ اىفر(  

(
2

 .416, صيرعغ ضبثكتي٘ط , زغِ ئتشإٌٞ, (  

(
3

 .20, 19: ص ص انًرعغ انطبثك(  
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(
1

 .252, ص يرعغ ضبثكاىظٞشفٜ , ػثذ اىفراذ , ( 

(
2

 .253اىداٍؼٞح, ص, الإعنْذسٝح: اىذاس انطهٕن انزُظًٛٙ انًؼبصرً( 2003ساٗٝح ,) زغِ,(  
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(
1

 .261, ص  انًرعغ انطبثك(  
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214

                                                

(
1

, ػَوواُ: اىَْظَووح اىؼشتٞووح  الأداء انزُظًٛااٙ انًزًٛااس : انغرٚااك انااٗ يُظًااخ انًطاازمجم ً(, 2003(  صاٝووذ , ػوواده, )

 .26-25ىيرَْٞح الإداسٝح, ص ص 

(
2

, 3,ع1  7الأسدُ: ئستوذ,  ٍوح  , أصر انزخغٛظ الإضزرارٛغٙ ػهاٗ ارخابر انمارار   ً(, 2014(  اىثطاّٞٔ , ٍسَذ ذشمٜ ,)

 .43ص

(
3

, ٍظووش , شووشً اىشووٞق : ٗسقووح ػَووو ٍقذٍووح فووٜ ٍيرقووٚ الأزظووا          ارخاابر انمااراراد ً(, 2007(  صإووش , زدوواص ,) 

 .18ٗتس٘ص اىؼَيٞاخ ٗدٗسٕا فٜ اذخار اىقشاساخ,  ص 

(
4

 .19-18, ص ص  انًرعغ انطبثك(  
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1. 

2. 

3. 

4. 

5. 

                                                

(
1

, دٍشو:: داس ػولا    1, ذشخَوح: عواىٌ اىؼٞغوٜ, ط   ًٛخ انشخصٛخانغرٚك انٗ انمٛبدح ٔرًُ(, 2012ٝثي٘ , م٘سذ٘ا ,)( 

 .8-7اىذِٝ, ص ص

( ماذة اقرظادٛ أٍشٝنٜ, أخَغ اىنو أّٔ الأب اىشٗزٜ Peter Ferdinand Druckerتٞرش فشدّاّذ دسامش )*. 

 ىلإداسج. 

(
2

 .227, صيرعغ ضبثكتلاه , ٍسَذ ئعَاػٞو, (  

(
3

 .16, ػَاُ: داس اىفنش, ص1, طح الإدارٚخ ٔادارح اجثزكبرانمٛبدً(, 2010قْذٝو , ػلا  ٍسَذ عٞذ,)( 
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(
1

 .302, ػَاُ: داس ئثشا  ىيْشش, صادارح الأػًبلً(, 2008اىي٘صٛ ,ٍ٘عٚ علاٍح , زَ٘د , خ ش ماظٌ,)(  

(
2

 .147, صيرعغ ضبثكخيذٓ , عاٍش, (  

(
3

 .71, صيرعغ ضبثكقْذٝو , ػلا  ٍسَذ عٞذ, (  

(
4

, ذشخَح: ػثَاُ اىدٞلاىٜ انمبدح انغذد رةٕٚم فٍ انمٛبدح الإدارٚخ انٗ ػهى َزبئظد.خ(, خ٘ىَاُ , داّٞاه ٗآخشُٗ)(  

 .30اىَثي٘ثٜ, تشٞش أزَذ عؼٞذ, اىشٝاع: داس اىَشٝق, ص

(
5
,  اىقإشج: رًُٛخ انًٓبراد الإثذاػٛخ نمبدح انًُظًبد انؼبيخ ٔانخبصخً(, 2010اىَْظَح اىؼشتٞح ىيرَْٞح الإداسٝح,)( 

 .50شتٞح ىيرَْٞح الاداسٝح, صاىَْظَح اىؼ

(
6

 .20, ذشخَح :غادج اىشٖاتٜ, اىشٝاع: ٍنرثح اىؼثٞناُ, صأدٔاد انمٛبدحً(, 2013لاّذصتٞشؽ , ٍامظ ,)(  
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(
1

 .147, صيرعغ ضبثكخيذٓ , عاٍش , (  

انمذرح ػهٗ اٚغبد 

 رإٚخ يشزركخ

ئٝداد ٕذف 

 ٍشرشك ىيؼَو

ئٝداد ذظ٘س ٍشرشك 

 ذسذٝذ ٍؼاٝٞش ىشنو ىيؼَو

الأدا  اىَطي٘ب  

 ىرسقٞ: اىشؤٝح

اىقذسج ػيٚ ٍ٘اخٖح 

 اىرغٞٞش

ػيٚ اىْرائح اىرشمٞض 

 اىَر٘قؼح
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أعرار فٜ ٍذسعح ىٞفٜ لإداسج الأػَاه فٜ خاٍؼوح عواّرا    1945ٍِ ٍ٘اىٞذ  James M. Kouzesخَٞظ م٘صٛ *. 

 لاسا.م

أعوورار فووٜ ٍذسعووح ىٞفووٜ لإداسج   1949ٍوواسط  11ٍووِ ٍ٘اىٞووذ   Barry Zane Posnerتوواسٛ ت٘عووْش صٝووِ  **. 

 الأػَاه فٜ خاٍؼح عاّرا ملاسا.

(
1

 .326 -325, ص ص يرعغ ضبثكأت٘ اىْظش , ٍذزد ٍسَذ, (  

(
2

 .325, صانًرعغ انطبثك( 

ٔضٕػ ٔصجبد 

رةطٍٛ  شخصٛخ انمبئذ

يٓبراد 

 الإَصبد

 انًؼرفخ انغٛذح 

 ثبنؼًم
انضمخ ثبنُفص 

 ٔاٜخرٍٚ

رجبدل ٔرذأل 

 انًؼهٕيبد

رٕفٛر انًؼهٕيبد 

 ٔانجٛبَبد
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(
1

 .16, ص يرعغ ضبثكقْذٝو , ػلا  ٍسَذ عٞذ, ( 

(
2

 .300ً(, ص2009, )اىشٝاع: داس اىَشٝق, الإرصبجد الإدارٚخ ٔانًذخم انطهٕكٙ نٓبعؼٞذ ٝظ,  ػاٍش ,(  

اجضزخذاو الأيضم 

 نغبلبد انؼبيهٍٛ
رةمٛك انزمبرة 

 ثٍٛ انؼبيهٍٛ
 رةفٛس انؼبيهٍٛ

د زٚبدح يؼذج

 انًشبركخ

انؼبيهٍٛ فٙ  يشبركخ

 ارخبر انمرار

رٕفٛر يُبخ يُبضت 

 نؼًم انفرٚك
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(
1

 .299, ص يرعغ ضبثكػاٍش , عؼٞذ ٝغِ, (  

(
2

 .21, ص يرعغ ضبثكقْذٝو , ػلا  ٍسَذ عٞذ, (  

(
3

 .325, ص يرعغ ضبثكأت٘ اىْظش , ٍذزد ٍسَذ, (  
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( سائوذج فوٜ ٍدوالاخ    1933دٝغوَثش   18 – 1868عوثرَثش   3) Marry Parker Follettٍواسٛ تواسمش ف٘ىٞود    *. 

 اىْظشٝح اىرْظَٞٞح ٗاىغي٘ك اىرْظَٜٞ. 

(
1

, يٓبيٓب –يطئٕنٛزٓب  –رُظًٛٓب  –انًٕارد انجشرٚخ أًْٛزٓب ً(, 2013ىظذٝ: , اىفاسعٜ , عيَٞاُ,)ات٘عْْٞح , ( 

 .66اىقإشج : أمادَٝٞح اىذساعاخ اىؼيٞا, ص

(
2

 .327, ص يرعغ ضبثكذ, ٍذزد ٍسَ أت٘ اىْظش,( 

 انةكًخ ٔانمٛبدح

 رةفٛس 

انؼبيهٍٛ ػهٗ الأداء 

 انًزًٛس

 انًرَٔخ فٙ

 انخغظ 

 انزٕافك يغ انجٛئخ

انًةبفظخ ػهٗ انجٛئخ 

 نهًئضطخ ذاخهٛخان

انًةبفظخ ػهٗ انجٛئخ 

 نهًئضطخانخبرعٛخ 
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(
1
) Shelton, C.;  Darling, J & Walker,  W. (2010). Foundations of Organizational 

Excellence: Leadership Values 1 . Strategies, and Skills. LTA, Vol.1, No.2, PP.46-63. 

 ذـبئـانم
 انًٕلف

 الأْذاف

 انزبثؼٍٛ

 انزؤصٛرػًهٛخ

 بحانةذ يٍ انًةبث

صمم انًٓبراد 

 انشخصٛخ
 ثُبء ػلالبد ػًم

احزراو انزُٕع 

 ئُّاجضزفبدح 

 انزؼبيم ثشكم يٕضٕػٙ 

 يغ انفرٔق انفردٚخ
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(
1

 .75, 74, صيرعغ ضبثكزغِ , ٍإش ٍسَذ طاىر , (  
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(
1

 .105, صيرعغ ضبثكآخشُٗ, خ٘ىَاُ , داّٞاه ٗ(  

(
2

الأًَبط انمٛبدٚخ ٔػلالزٓب ثبلأداء انٕظٛفٙ يٍ ٔعخ َظر انؼبيهٍٛ ثبيبرح ً( , 2004اىششٝف , طلاه ػثذ اىَيل,)(  

, ٍنح اىَنشٍح : خاٍؼح ّاٝف اىؼشتٞح ىيؼيً٘ الأٍْٞوح, ٍوزمشج ٍنَيوح ىَرطيثواخ ّٞوو شوٖادج اىَاخغورٞش        يكخ انًكريخ

 .81, 80ص  فٜ اىؼيً٘ الإداسٝح, ص
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 

 

 

                                                

(
1

 .201, 200, ص ص  يرعغ ضبثكػثذ اىثاقٜ , طلاذ اىذِٝ ٍسَذ, (  
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(
1

 .261, ص انًرعغ انطبثك(  

(
2
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 .35ْشش, ص ػَاُ: ٍنرثح اىَدرَغ اىؼشتٜ ىي

(
2

 .17, اىخشطً٘: خاٍؼح اىْٞيِٞ, ميٞح اىرداسج, ص ادارح انًٕارد انجشرٚخً(, 2005(  ئعَاػٞو , صمٜ ٍنٜ ,)

 



33 

 

                                                

(
1

, ػَاُ :  رةمٛك انذلخ فٙ ادارح انغٕدح يفبْٛى ٔرغجٛمبدً(,  2008ػثذاىؼاه , خيٞو , ساذة ,) (  اىْؼَٜٞ , ٍسَذ

 .54-43داس اىٞاصٗسٛ ىيْششٗاىر٘صٝغ , ص ص 

(
2

 .32, د. ً : د.ُ  , ص انٓٛكم انزُظًًٙ(, 2011(  اىؼقيٜ , ٍسَذ ,)

(
3
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 .28ٗاىْششالإعلاٍٞح, ص



37 

 

                                                

(
1
) Borghini, E.C. (2005), "A Framework for the study of relationshipsbetween 

organizational  characteristics and organizational innovation", TheJournal of 

Creative Behavior, Vo. 31, No.1, PP. 226-289. 

(
2
)  Stronmgulst, N, & Samoff. J., (2000) “Knowledge ManagementSystem: On the 

Promise and Actual forms of Information Technology, Journal ofComparative 

Education, Vol. 30, Issue. 3, P. 324. 

(
3
)Herschel, R.T., (2000), “Chief Knowledge Officer: Critical Successfactor for 

Knowledge  Management: Information Strategy“, TheInternational of Human 

Resource Management, Vol.16, Issue.4, PP. 41-42. 



38 

 

                                                

(
1
)  Borghini, E.C. (2005), A Framework for the Study of  Relationship Between 

Organizational  Characteristics And Organizational Innovation, the Journal of 

Creative Behavior, Vol. , 31 , No. 1, PP. 226-228. 



39 

 

 

 

 

 

 

 

1. 

2. 

3. 

                                                

(
1

, ػَاُ: داس اىٞاصٗسٛ ىيْشش رةمٛك انذلخ فٙ ادارح انغٕدحً(, 2008ٍسَذ ػثذ اىؼاه , خَٞو , ساذة ,) ( اىْؼَٜٞ,

 .43ٗاىر٘صٝغ, ص

(
2
)  Hughes Arthur Middlelon, (2003), The Customer Loyalty Solution: What Works 

(and What  Doesn’t) in Customer Loyalty Programs, Mc Garw – Hill. U.S.A.P.22. 



40 

 

1. 

2. 

3. 

4. 

5. 

6. 

                                                

(
1

 . 68, ص  انًرعغ انطبثك(   



41 

 

 

 

                                                

(
1

 .68, ص  انًرعغ انطبثك(  

(
2

 .72, ص  انًرعغ انطبثك(  

 



42 

 

 

                                                

(
1

الأداء انغبيؼٙ يٍ ٔعٛخ َظر أػضبء انٓٛئخ انزذرٚطٛخ ثغبيؼخ الألصاٗ  رمٛٛى ً(, 2004( اىسداس , سائذ زغِٞ ,)

, غضج : ٍديح خاٍؼح الأقظٚ , عيغيح اىؼًَ٘ الإّغاّٞح , اىَديذ اىثاٍِ, "فٙ ضٕء يفٕٓو ادارح انغٕدح انشبيهخ 

 .240,  203ص ص 



43 

 

                                                

(
1
)  Amer, Hona, (2017), "Impact of Leadership Styles on Entrepreneurs' Business 

Success", Docto.1 r of  Philosophy (PhD), Dissertation STEM and Professional 

Studies, Old Dominion University 



44 

 

                                                

(
1

, ػَاُ : داس ٗائو ىيْشش , ص 1, طاثؼبد انرٚبدح -ادارح اجػًبل انصغٛرحً(, 1015(   اىثشّ٘طٜ , عؼاد ّاٝف , )

62. 

(
2

, ػَاُ : داس اىَغٞشج ىيْشش ٗاىر٘صٝغ  1, طانرٚبدح ٔادارح انًُظًبد اجػًبلً( , 2008(   اىغناسّح , تلاه خيف )

 19ٗاىطثاػح, ص 

(
3

 .87, اىن٘ٝد: اىشٝادج ٗالاتذاع, صيؼٓذ انكٕٚذ نلاثةبس انؼهًٛخاىؼرٞثٜ , ػثذاىٖادٛ )د.خ(,   ( 

(
4

, اىشٝوواع: ٍشمووض اىَيوول فٞظووو  د انصااغٛرح ٔانًزٕضااغخآضٛبضاابد حًبٚااخ انًُشاا(    اىَسووشٗ  , ٍووإش , )د.خ(, 
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 اىَإٕو اىؼيَٜ
 اخشٙ دمر٘سآ ٍاخغرٞش طتناى٘سٝ٘ دتيً٘

     

 اىَشمض اى٘ظٞفٜ
 اخشٙ ٍ٘ظف سئٞظ قغٌ سئٞظ شؼثح جئداس ٍــــذٝش

     

 عْ٘اخ اىخثشج
 عْح فأمثش  عْح-  عْح -  عْ٘اخ -  عْ٘اخ اقو ٍِ 
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Frequencies 
Statistics 

 سنىاتانخبرة انًركزانىظيفي نعهًيانًؤهلا انتخصص انعًر 

N 
Valid 300 300 300 300 300 

Missing 0 0 0 0 0 
Mean 2.46 2.57 2.74 3.42 3.30 

Std. Deviation 1.016 1.248 1.119 1.017 1.332 

Frequency Tabl 
 العمر

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

 16.3 16.3 16.3 49 سنت30 اقهًن

 60.3 44.0 44.0 132 سنت31-50

 77.3 17.0 17.0 51 سنت41-50

 100.0 22.7 22.7 68 51 اكثرين

Total 300 100.0 100.0  
 التخصص

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

 20.0 20.0 20.0 60 ادارةاعًال

 57.0 37.0 37.0 111 انبنىكىانتًىيم

 77.3 20.3 20.3 61 يىاردبشريت

 88.7 11.3 11.3 34 اقتصاد

 100.0 11.3 11.3 34 اخري

Total 300 100.0 100.0  

 
 المؤهلالعلمي

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

 11.3 11.3 11.3 34 دبهىو

 49.0 37.7 37.7 113 بكانىريىس

 73.3 24.3 24.3 73 ياجستير

 92.7 19.3 19.3 58 دكتىاره

 100.0 7.3 7.3 22 اخري

Total 300 100.0 100.0  

 
 المركزالىظيفي

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

 4.3 4.3 4.3 13 يذيرادارة

 19.7 15.3 15.3 46 رئيسشعبت

 45.0 25.3 25.3 76 رئيسقسى

 89.0 44.0 44.0 132 ظفيى

 100.0 11.0 11.0 33 اخري

Total 300 100.0 100.0  

 
 

 الخبرة سنىاث
 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 
 13.0 13.0 13.0 39 سنىاث 5 اقهًن

 30.7 17.7 17.7 53 سنىاث 6-10
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 48.0 17.3 17.3 52 سنت 11-15

 78.7 30.7 30.7 92 سنت16-20

 100.0 21.3 21.3 64 سنتفاكثر 21

Total 300 100.0 100.0  

 

Bar Chart 
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 نتائج التحليل الىصفي للمتىسطاث والنحراف المعياري  والارتباط للمتغيراث الذراست : 
Descriptive Statistics 

 Mean Std. 
Deviation 

N 

 300 99738. 3.2278 يىاجهت انتحذياث
 300 94496. 3.1944 اتخار وصنع انقرار

 300 97371. 3.4289 انًىارد انبشريت
 300 87167. 3.6444 انعًهياث
 300 91492. 3.8633 انهياكم

 300 89463. 3.4656 تحًم انًخاطر
 300 98506. 3.3813 الابتكار

 
 

Correlations 

 MEAN
A 

MEAN
B 

MEAN
C 

MEAN
D 

MEAN
G 

MEAN
K 

MEAN
L 

 Pearson يىاجهت انتحذياث
Correlation 

1       

 Pearson اتخار وصنع انقرار
Correlation 

.451** 1      

 Pearson انًىارد انبشريت
Correlation 

.530** .600** 1     

 Pearson انعًهياث
Correlation 

.444** .543** .515** 1    

 Pearson انهياكم
Correlation 

.350** .322** .406** .446** 1   

 Pearson تحًم انًخاطر
Correlation 

.455** .474** .509** .540** .539** 1  

 Pearson الابتكار
Correlation 

.235** .242** .302** .180** .240** .424** 1 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
Factor Analysis 

 العاملي للمتغير المستقل القيادة الاداريت  التحليل
Factor Analysis 

 انزةهٛم انؼبيهٙ نهًزغٛر انًطزمم انمٛبدح اجدارٚخ 
KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .785 

Bartlett's Test of Sphericity Approx. Chi-Square 912.758 

Df 45 
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Communalities 

 Initial Extraction 

A1 
1.000 .839 

A2 
1.000 .520 

A3 
1.000 .583 

A4 
1.000 .675 

A5 
1.000 .597 

B1 
1.000 .585 

B2 
1.000 .652 

B3 
1.000 .594 

B4 
1.000 .651 

B5 
1.000 .585 

Extraction Method: Principal 
Component Analysis. 

Total Variance Explained 

Component Initial Eigenvalues Extraction Sums of 

Squared Loadings 

Rotation Sums of 

Squared Loadings 

Total % of 

Varianc

e 

Cumula

tive % 

Total % of 

Varianc

e 

Cumula

tive % 

Total % of 

Varianc

e 

Cumula

tive % 

1 3.781 37.810 37.810 3.781 37.810 37.810 2.662 26.621 26.621 

2 1.472 14.715 52.525 1.472 14.715 52.525 2.536 25.364 51.985 

3 1.028 10.281 62.807 1.028 10.281 62.807 1.082 10.822 62.807 

4 .823 8.227 71.034       

5 .676 6.762 77.796       

6 .626 6.264 84.060       

7 .524 5.236 89.296       

8 .436 4.361 93.657       

9 .352 3.518 97.175       

10 .282 2.825 100.000       

Extraction Method: Principal Component Analysis. 

 
Component Matrix

a
 

 Component 

1 2 3 

B2 .719 .332 -.161 

A3 .706 -.289 .021 

B1 .685 .002 -.341 

A5 .676 -.369 .056 

B3 .627 .353 -.275 

A4 .617 -.538 .066 

B5 .600 .448 .153 

A2 .576 -.427 -.078 

B4 .518 .586 .198 

A1 .325 -.005 .857 

Extraction Method: Principal Component Analysis. 

a. 3 components extracted. 
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Rotated Component Matrix
a

 

 Component 

1 2 3 

A4 .812 .024 .121 

A5 .738 .188 .129 

A2 .714 .096 -.020 

A3 .707 .270 .103 

B2 .296 .750 -.042 

B4 -.046 .748 .299 

B3 .223 .718 -.166 

B5 .111 .711 .259 

B1 .512 .514 -.242 

A1 .183 .102 .892 

Extraction Method: Principal Component Analysis.  

 Rotation Method: Varimax with Kaiser 

Normalization.
a

 

a. Rotation converged in 5 iterations. 

 
Component Transformation Matrix 

Component 1 2 3 

1 .719 .682 .138 

2 -.693 .719 .054 

3 -.063 -.135 .989 

Extraction Method: Principal Component Analysis.   

 Rotation Method: Varimax with Kaiser Normalization. 

 

 
KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .797 

Bartlett's Test of Sphericity 

Approx. Chi-Square 679.893 

df 28 

Sig. .000 

Correlation Matrix 

 A2 A3 A4 A5 B2 B3 B4 B5 

Sig. (1-

tailed) 

A2  .000 .000 .000 .000 .000 .006 .005 

A3 .000  .000 .000 .000 .000 .010 .000 

A4 .000 .000  .000 .000 .003 .062 .001 

A5 .000 .000 .000  .000 .000 .000 .000 

B2 .000 .000 .000 .000  .000 .000 .000 

B3 .000 .000 .003 .000 .000  .000 .000 

B4 .006 .010 .062 .000 .000 .000  .000 

B5 .005 .000 .001 .000 .000 .000 .000  
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Communalities 

 Initial Extraction 

A2 1.000 .529 
A3 1.000 .604 
A4 1.000 .677 
A5 1.000 .614 
B2 1.000 .566 
B3 1.000 .566 
B4 1.000 .638 
B5 1.000 .575 

Extraction Method: Principal 
Component Analysis. 

 

Component Matrix
a

 

 Component 

1 2 

A3 .721 -.289 

A5 .691 -.369 

B2 .675 .331 

B3 .664 .352 

A4 .622 -.538 

B5 .612 .448 

A2 .588 -.427 

B4 .542 .587 

Extraction Method: Principal Component 

Analysis. 

a. 2 components extracted. 

Total Variance Explained 

Component Initial Eigenvalues Extraction Sums of Squared Loadings Rotation Sums of Squared 
Loadings 

Total % of 
Variance 

Cumulative % Total % of 
Variance 

Cumulative 
% 

Total % of 
Variance 

Cumulative 
% 

1 
3.297 41.208 41.208 3.297 41.208 41.208 2.429 30.359 30.359 

2 
1.472 18.394 59.602 1.472 18.394 59.602 2.339 29.243 59.602 

3 
.720 8.997 68.598       

4 
.670 8.377 76.975       

5 
.539 6.739 83.714       

6 
.524 6.552 90.266       

7 
.399 4.984 95.250       

8 
.380 4.750 100.000       

Extraction Method: Principal Component Analysis. 
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Rotated Component Matrix
a

 

 Component 

1 2 

A4 .822 .039 

A5 .755 .209 

A3 .722 .288 

A2 .721 .096 

B4 -.012 .799 

B5 .134 .747 

B3 .238 .713 

B2 .260 .706 

Extraction Method: Principal Component 

Analysis.  

 Rotation Method: Varimax with Kaiser 

Normalization.
a

 

a. Rotation converged in 3 iterations. 

Component Transformation Matrix 

Component 1 2 

1 .724 .690 

2 -.690 .724 

Extraction Method: Principal Component Analysis. 

  

 Rotation Method: Varimax with Kaiser 

Normalization. 

Factor Analysis 

 
KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .875 

Bartlett's Test of Sphericity 

Approx. Chi-Square 1832.315 

df 105 

Sig. .000 
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Communalities 
 
 

 Initial Extraction 

C1 1.000 .423 
C2 1.000 .546 
C3 1.000 .644 
C4 1.000 .649 
C5 1.000 .465 
D1 1.000 .584 
D2 1.000 .454 
D3 1.000 .592 
D4 1.000 .606 
D5 1.000 .549 
G1 1.000 .697 
G2 1.000 .706 
G3 1.000 .566 
G4 1.000 .654 
G5 1.000 .644 

Extraction Method: Principal 
Component Analysis. 

 

 

 

Total Variance Explained 

Compon
ent 

Initial Eigenvalues Extraction Sums of Squared Loadings Rotation Sums of Squared Loadings 

Total % of Variance Cumulative % Total % of 

Variance 

Cumulative % Total % of Variance Cumulative % 

1 5.786 38.576 38.576 5.786 38.576 38.576 3.637 24.245 24.245 

2 1.938 12.922 51.498 1.938 12.922 51.498 2.836 18.905 43.150 

3 1.052 7.015 58.513 1.052 7.015 58.513 2.304 15.363 58.513 

4 .836 5.572 64.085       

5 .772 5.146 69.231       

6 .726 4.839 74.070       

7 .686 4.576 78.646       

8 .560 3.735 82.381       

9 .538 3.585 85.966       

10 .416 2.775 88.742       

11 .411 2.741 91.483       

12 .388 2.584 94.067       

13 .350 2.336 96.403       

14 .281 1.876 98.279       

15 .258 1.721 100.000       

Extraction Method: Principal Component Analysis. 



 

186 

 

 
Component Matrix

a
 

 Component 

1 2 3 

G4 .722 -.354 .079 
G2 .694 -.451 -.144 
G1 .681 -.466 -.129 
G5 .678 -.345 -.255 
G3 .659 -.362 .018 
C1 .632 .152 .031 
C3 .613 .362 -.371 
D2 .612 .278 -.048 
D3 .611 .231 .407 
D4 .600 .110 .482 
C2 .593 .147 -.416 
C4 .576 .534 -.179 
C5 .574 .364 .055 
D1 .548 .477 .235 
D5 .480 -.422 .375 

Extraction Method: Principal Component Analysis. 
a. 3 components extracted. 

 
Rotated Component Matrix

a
 

 Component 

1 2 3 

G1 .811 .182 .079 
G2 .811 .206 .078 
G4 .734 .149 .303 
G5 .734 .324 .016 
G3 .705 .144 .220 
D5 .591 -.200 .400 
C3 .180 .772 .124 
C4 .009 .740 .317 
C2 .331 .661 .007 
D2 .208 .533 .355 
C5 .108 .503 .448 
C1 .305 .424 .387 
D4 .267 .118 .721 
D3 .193 .239 .706 
D1 -.012 .450 .617 

Extraction Method: Principal Component Analysis.  
 Rotation Method: Varimax with Kaiser 

Normalization.
a

 
a. Rotation converged in 8 iterations. 

 
Component Transformation Matrix 

Component 1 2 3 

1 .666 .558 .494 
2 -.738 .589 .330 
3 -.107 -.584 .804 

Extraction Method: Principal Component Analysis.   
 Rotation Method: Varimax with Kaiser Normalization. 

 

Factor Analysis 

 
KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of 
Sampling Adequacy. 

.867 

Bartlett's Test of 
Sphericity 

Approx. Chi-
Square 

1396.2
07 

Df 66 

Sig. .000 
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Communalities 
 

 Initial Extracti
on 

C2 1.000 .554 
C3 1.000 .683 
C4 1.000 .690 
D1 1.000 .576 
D3 1.000 .664 
D4 1.000 .610 
D5 1.000 .547 
G1 1.000 .706 
G2 1.000 .708 
G3 1.000 .564 
G4 1.000 .663 
G5 1.000 .647 

Extraction Method: 
Principal Component 

Analysis. 
Total Variance Explained 

Compon
ent 

Initial Eigenvalues Extraction Sums of Squared 
Loadings 

Rotation Sums of Squared 
Loadings 

Total % of 
Variance 

Cumulati
ve % 

Total % of 
Variance 

Cumulati
ve % 

Total % of 
Variance 

Cumulati
ve % 

1 4.834 40.283 40.283 4.834 40.283 40.283 3.546 29.548 29.548 

2 1.729 14.411 54.694 1.729 14.411 54.694 2.099 17.493 47.042 

3 1.050 8.749 63.443 1.050 8.749 63.443 1.968 16.401 63.443 

4 .782 6.518 69.961       

5 .616 5.134 75.095       

6 .594 4.950 80.045       

7 .517 4.305 84.350       

8 .488 4.068 88.418       

9 .414 3.454 91.872       

10 .397 3.305 95.177       

11 .308 2.569 97.746       

12 .270 2.254 100.000       

Extraction Method: Principal Component Analysis. 

Component Matrix
a

 

 Component 

1 2 3 

G4 .772 -.246 .084 
G2 .754 -.344 -.146 
G1 .724 -.404 -.136 
G5 .711 -.277 -.254 
G3 .707 -.254 .014 
D3 .601 .356 .419 
C3 .578 .465 -.364 
D4 .578 .178 .494 
C2 .574 .253 -.400 
D5 .524 -.371 .367 
C4 .522 .622 -.177 
D1 .485 .532 .242 

Extraction Method: Principal 
Component Analysis. 

a. 3 components extracted. 
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Rotated Component 
Matrix

a
 

 Component 

1 2 3 

G1 .825 .145 .057 
G2 .812 .203 .088 
G5 .749 .294 .011 
G4 .738 .134 .317 
G3 .701 .143 .229 
D5 .595 -.232 .372 
C3 .190 .785 .175 
C4 .026 .748 .361 
C2 .325 .667 .057 
D3 .189 .245 .754 
D4 .276 .073 .727 
D1 .009 .415 .635 

Extraction Method: Principal 
Component Analysis.  

 Rotation Method: Varimax 
with Kaiser Normalization.

a
 
a. Rotation converged in 7 

iterations. 
Component Transformation 

Matrix 

Compon
ent 

1 2 3 

1 .767 .448 .459 
2 -.632 .651 .419 
3 -.111 -.612 .783 

Extraction Method: Principal 
Component Analysis.   

 Rotation Method: Varimax with 
Kaiser Normalization. 

 

KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of 
Sampling Adequacy. 

.828 

Bartlett's Test of 
Sphericity 

Approx. Chi-
Square 

1264.4
74 

Df 45 

Sig. .000 

Communalities 

 Initial Extract
ion 

K1 1.000 .595 
K2 1.000 .667 
K3 1.000 .519 
K4 1.000 .631 
K5 1.000 .537 
L1 1.000 .512 
L2 1.000 .739 
L3 1.000 .627 
L4 1.000 .709 
L5 1.000 .580 

Extraction Method: 
Principal Component 

Analysis. 
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Total Variance Explained 

Compone
nt 

Initial Eigenvalues Extraction Sums of Squared 
Loadings 

Rotation Sums of Squared 
Loadings 

Total % of 
Variance 

Cumulative 
% 

Total % of 
Variance 

Cumulative 
% 

Total % of 
Variance 

Cumulative 
% 

1 4.356 43.562 43.562 4.356 43.562 43.562 3.163 31.635 31.635 

2 1.760 17.598 61.160 1.760 17.598 61.160 2.953 29.525 61.160 

3 .723 7.226 68.386       

4 .645 6.455 74.840       

5 .602 6.018 80.859       

6 .582 5.816 86.675       

7 .450 4.501 91.177       

8 .359 3.594 94.770       

9 .286 2.861 97.631       

10 .237 2.369 100.000       

Extraction Method: Principal Component Analysis. 

 
Component Matrix

a
 

 Component 

1 2 

L4 .780 -.318 
L2 .742 -.435 
K5 .678 .278 
L5 .664 -.372 
L3 .658 -.440 
K2 .657 .485 
K4 .629 .486 
K3 .593 .409 
K1 .588 .499 
L1 .583 -.415 

Extraction Method: Principal Component Analysis. 
a. 2 components extracted. 

 
Rotated Component Matrix

a
 

 Component 

1 2 

L2 .840 .183 
L4 .789 .295 
L3 .782 .123 
L5 .741 .176 
L1 .710 .090 
K2 .155 .802 
K4 .133 .783 
K1 .094 .766 
K3 .158 .702 
K5 .310 .664 

Extraction Method: Principal Component Analysis.  
 Rotation Method: Varimax with Kaiser Normalization.

a
 

a. Rotation converged in 3 iterations. 
 

 
 

Component Transformation Matrix 

Component 1 2 

1 .735 .678 
2 -.678 .735 

Extraction Method: Principal Component Analysis.   
 Rotation Method: Varimax with Kaiser Normalization. 
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Reliability

Scale:  
Case Processing Summary 

 N % 

Cases 

Valid 300 100.0 

Excluded
a

 0 .0 

Total 300 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.702 3 

Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

A2 6.29 4.703 .478 .662 
A5 6.55 4.596 .534 .592 
A3 6.52 4.418 .545 .577 

 

Scale:  
Case Processing Summary 

 N % 

Cases 

Valid 300 100.0 

Excluded
a

 0 .0 

Total 300 100.0 

Reliability Statistics 

Cronbach's Alpha N of Items 

.690 3 

 
Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

B2 6.29 4.178 .555 .538 
B3 6.31 3.906 .500 .607 
B5 6.57 4.292 .465 .646 

 

 
Case Processing Summary 

 N % 

Cases 

Valid 300 100.0 

Excluded
a

 0 .0 

Total 300 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.724 3 

Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

C2 6.77 4.621 .481 .711 
C3 6.74 4.278 .595 .579 
C4 7.06 4.046 .565 .612 
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Case Processing Summary 

 N % 

Cases 

Valid 300 100.0 

Excluded
a

 0 .0 

Total 300 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.684 3 

Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

D1 7.31 3.558 .469 .628 
D3 7.27 3.449 .541 .536 
D4 7.29 3.551 .485 .608 

Scale: الهيكل 
Case Processing Summary 

 N % 

Cases 

Valid 300 100.0 

Excluded
a

 0 .0 

Total 300 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.813 3 

Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

G2 7.68 3.603 .664 .744 
G3 7.75 3.599 .666 .742 
G4 7.75 3.780 .663 .746 

 

Scale: المخاطر تحمل 
Case Processing Summary 

 N % 

Cases 

Valid 300 100.0 

Excluded
a

 0 .0 

Total 300 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.742 3 

Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

K3 6.95 3.646 .540 .690 
K4 6.97 3.424 .639 .572 
K5 6.87 3.772 .527 .703 
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 :Scale الابتكار 
Case Processing Summary 

 N % 

Cases 

Valid 300 100.0 

Excluded
a

 0 .0 

Total 300 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

.852 5 

Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

L1 13.54 16.998 .560 .848 
L2 13.40 15.405 .755 .797 
L3 13.63 16.603 .653 .824 
L4 13.57 15.076 .726 .804 
L5 13.49 16.418 .630 .830 
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 AMOSيخرعبد اج 0-4يهةك رلى 

 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

A2 <--- F1 1.000 
    

A3 <--- F1 1.269 .158 8.019 *** 
 

A5 <--- F1 1.152 .147 7.854 *** 
 

B2 <--- F2 1.000 
    

B5 <--- F2 .846 .105 8.051 *** 
 

B3 <--- F2 1.030 .117 8.830 *** 
 

MEANK <--- F1 .337 .118 2.854 .004 
 

MEANK <--- F2 .423 .107 3.935 *** 
 

 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

A2 <--- F1 1.000 
    

A3 <--- F1 1.396 .181 7.730 *** 
 

A5 <--- F1 1.151 .154 7.478 *** 
 

B2 <--- F2 1.000 
    

B5 <--- F2 .859 .111 7.738 *** 
 

B3 <--- F2 1.056 .126 8.376 *** 
 

MEANL <--- F1 .386 .159 2.428 .015 
 

MEANL <--- F2 .116 .132 .881 .378 
 

 

 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

C2 <--- F3 1.000 
    

C3 <--- F3 1.217 .142 8.566 *** 
 

C4 <--- F3 1.282 .170 7.526 *** 
 

D1 <--- F4 1.000 
    

D3 <--- F4 1.244 .146 8.520 *** 
 

D4 <--- F4 1.030 .134 7.667 *** 
 

G2 <--- F5 1.000 
    

G3 <--- F5 .994 .083 11.909 *** 
 

G4 <--- F5 .996 .081 12.312 *** 
 

MEANK <--- F3 .248 .116 2.144 .032 
 

MEANK <--- F4 .474 .145 3.259 .001 
 

MEANK <--- F5 .310 .077 4.013 *** 
 

 

 

 



 

194 

 

 ّرائح  اىؼلاقاخ اىفشضٞح اىشاتؼح اىرٜ ذ٘ضر الاثش اىَثاشش ٗغٞش اىَثاشش
Scalar Estimates (Group number 1 - Default model) 

Maximum Likelihood Estimates 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

C2 <--- F3 1.000 
    

C3 <--- F3 1.213 .139 8.754 *** 
 

C4 <--- F3 1.234 .143 8.630 *** 
 

D1 <--- F4 1.000 
    

D3 <--- F4 1.221 .152 8.044 *** 
 

D4 <--- F4 1.068 .141 7.555 *** 
 

G2 <--- F5 1.000 
    

G3 <--- F5 1.007 .085 11.799 *** 
 

G4 <--- F5 .985 .082 11.959 *** 
 

MEANL <--- F3 .460 .159 2.888 .004 
 

MEANL <--- F4 -.141 .185 -.764 .445 
 

MEANL <--- F5 .158 .111 1.424 .154 
 

 انفرضٛخ انضبنضخ 

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

A2 <--- F1 1.000 
    

A3 <--- F1 1.419 .179 7.928 *** 
 

A5 <--- F1 1.203 .158 7.600 *** 
 

B2 <--- F2 1.000 
    

B5 <--- F2 .860 .100 8.616 *** 
 

B3 <--- F2 .998 .108 9.258 *** 
 

MEANC <--- F1 .430 .126 3.405 *** 
 

MEANC <--- F2 .611 .110 5.555 *** 
 

 انفرضٛخ انضبنضخ ة

Regression Weights: (Group number 1 - Default model) 

   
Estimate S.E. C.R. P Label 

A2 <--- F1 1.000 
    

A3 <--- F1 1.329 .166 8.018 *** 
 

A5 <--- F1 1.097 .143 7.664 *** 
 

B2 <--- F2 1.000 
    

B5 <--- F2 .817 .099 8.225 *** 
 

B3 <--- F2 1.018 .109 9.331 *** 
 

MEAND <--- F1 .179 .111 1.609 .108 
 

MEAND <--- F2 .585 .107 5.466 *** 
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 انفرضٛخ انضبنضخ ط

 

Default model) -Regression Weights: (Group number 1  

   
Estimate S.E. C.R. P Label 

A2 <--- F1 1.000 
    

A3 <--- F1 1.296 .164 7.885 *** 
 

A5 <--- F1 1.146 .149 7.704 *** 
 

B2 <--- F2 1.000 
    

B5 <--- F2 .815 .104 7.841 *** 
 

B3 <--- F2 .977 .116 8.457 *** 
 

MEANG <--- F1 .288 .128 2.248 .025 
 

MEANG <--- F2 .280 .110 2.535 .011 
 

 

 نًٕارد انجشرٚخ ٔضٛظا

Standardized Indirect Effects - Two Tailed Significance (BC) (Group number 1 - Default 

model) 

 
F2 F1 MEANC 

MEANC ... ... ... 

MEANL .023 .036 ... 

MEANK .019 .021 ... 

B3 ... ... ... 

B5 ... ... ... 

B2 ... ... ... 

A5 ... ... ... 

A3 ... ... ... 

A2 ... ... ... 

Standardized Total Effects - Two Tailed Significance (BC) (Group number 1 - Default 

model) 

 
F2 F1 MEANC 

MEANC .008 .019 ... 

MEANL .020 .036 .036 

MEANK .019 .001 .024 

B3 .001 ... ... 

B5 .001 ... ... 

B2 .001 ... ... 

A5 ... .002 ... 

A3 ... .001 ... 

A2 ... .001 ... 
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 انؼًهٛبد ٔضٛظ

Standardized Indirect Effects - Two Tailed Significance (BC) (Group number 1 - Default 

model) 

 
F2 F1 MEAND 

MEAND ... ... ... 

MEANL .865 .555 ... 

MEANK .001 .351 ... 

B3 ... ... ... 

B5 ... ... ... 

B2 ... ... ... 

A5 ... ... ... 

A3 ... ... ... 

A2 ... ... ... 

Standardized Direct Effects - Two Tailed Significance (BC) (Group number 1 - Default 

model) 

 
F2 F1 MEAND 

MEAND .001 .390 ... 

MEANL .007 ... .879 

MEANK ... .001 .001 

B3 .001 ... ... 

B5 .001 ... ... 

B2 .001 ... ... 

A5 ... .001 ... 

A3 ... .002 ... 

A2 ... .001 ... 

Standardized Indirect Effects - Two Tailed Significance (BC) (Group number 1 - Default 

model) 

 
F2 F1 MEANG 

MEANG ... ... ... 

MEANL .145 .074 ... 

MEANK .213 .073 ... 

B3 ... ... ... 

B5 ... ... ... 

B2 ... ... ... 

A5 ... ... ... 

A3 ... ... ... 

A2 ... ... ... 

Standardized Direct Effects - Two Tailed Significance (BC) (Group number 1 - Default 

model) 

 

 

 

 

 

 

 
F2 F1 MEANG 

MEANG .205 .090 ... 

MEANL .011 ... .017 

MEANK ... .001 .001 

B3 .001 ... ... 

B5 .001 ... ... 

B2 .001 ... ... 

A5 ... .001 ... 

A3 ... .002 ... 

A2 ... .001 ... 


