3 K ) ')

- Bla] Cpaligllg ol V) Vot W1 ey (s ) 2 Jag e il Legd JB e ) -
(ehuYV Bygm e (23) 2V)) . clidall Goalls

C Oy i pd Gl Al dgdall e gla 49,0 ) -
o (e Qladle ) il Galy S B L) -
Al )_..u\a)s\ | R

s o g e Lt ol Lole iaela e S ) -

calsiall agall 13a gaal

L



O al) g S RA(

(.. aSia Y iS5 il ) 1 JB ) & eall
G e Vsl e e oSl il ) g S Gallan axil sl g o) sl ol IS
S =l il y SN Gaaly

Cpdll e dana dakald [ 5 giSal)

3 e calS il sl s LealanSle s Legaa 58 DA (e dinall 18 e oyl )
C o) 13 3 53 Alka (e

553Y) e g sinal sl sl acalls (IS T gas oae iy (h IS ) i adl Sl aail LS
A 555 F Y5 ¢ daolan) dead il paall ¢ bl sl aal dran ¢ g sadl )il jaldall )
z e Olaic JU8) caa¥) g Apalasy) el 50 ALY 50k aea #Y) ¢ e dala 3 seas il
3)) sall Bla) ey Claainay Apaiil) (lad eliac g Adaall @l ) J e ge Sl (
£ 3 B A Y Gl g ¢ Canl 138 JLaSY e glaall yub 5y me agi sl e ()5 o dla)

LYY Gl a5 e el sy e 55 ol Agdaa B0 8 Y

b ol (e S 5 ¢ Bailusall g acall e ey ySI 3yl 01 ,3Y Al el ST AT a5 1yl
5 G ) sl aeal) 3 2 3

Galil)



i P E—] 1
. P KUY 2
x iyl S 3

3 Glgt sl 4
N Aol ARl Al alii 5
] Aplaiy) Ll Ll el 6

1 Ladidll
2 Aglall i) 1.1
3 Adhanl) i) 2.1
3 Caanll Calaol 3.1
3 Gl dasl 4.1
4 L) 4By 51
4 Sl iluasd 6.1
5 Gl ol puaia 7.1
5 aanll A 8.1
6 Slalhadl) 0.1

7 ALl Al o sgia 1.1.2
7 Aol Sisrsal) Lyl o 5 212
7 Ao atill Cayy ot 312
8 Lamil) ol 4.12

(=)



8 Latill 5 saill il ki 512
8 Ll Jalae of el 6.12
9 Lail) bl i 7.12
9 dadininy) el Glghd 8.1.2
10 daatill Zulll) aliall 9.1.2
11 a3l g 122
11 il Ay 222
11 il ool 322
12 8l il gae 422
12 Toae W) cledarill e yaal) ¢ Ly 522
13 lsall B3] alind aladl HUaY)s 4.lal) 1.32
14 bl Bla) A1 s gia 2.3.2
15 ((Gpaclall Gla Uil cilay dawill ) o shll Jaall asgie 332
Laclall (plall) cladaiilly AL dal)
17 ALl g 142
18 U palic 242
19 A< i) e 342
19 P PRAT TN 442
Gl L)
20 )l Ailail ahaal) adsal 1.3
21 Er Al g 23
21 o alldn o 33
21 Eall g 43
22 Gl paa 53
22 bl 3y b 6.3
22 Aabhadl laa) Gl 7.3

1‘




22 Salall Cigaly Al <L) 8.3
&bl Gl
z Gy s andilly Jalal) dandall

23 Laddl) Jatiladll 4y gial) caudlly @S aujsill 1.4 Jgan 14

25 A Liially SLERY) ASyhl Aggiall qudlly (@S aai g2 4 (g2 2.4
Allad) dalil) (lals)ga A

26 @Sshl) Jandl B A Liall A giall dpilly S5 anjsil) 3.4 5an 3.4
dda Cijlaally cilgal) 3ialy (Gl

28 i) B ALl Ay gial) Apadlly (oS3l assil) 44 Jgaa 4.4

30 ) (s gianag il GlSal dygial) dpully @S aigll 54092 54
Ayl 3alad) Juagig

32 Gl ) Olall dalal 4sial) duailly @ bSE) @) sill 6.4 922 64
U__ - A

33 geainall quail) el 4 pial) dpadly (@ LSE ajsil) 7.4 Jgaa 74

34 il ase Jilug! dggiall dpadly (@S gisl 8.4 Jgaa 84
il (uSe ¢ L il grally JSUaallg

35 calaal) B A liall 4piall dpadlly (@ LSH aajsil) 9.4 Jg2a 94
daaiaal)

36 Bodlsall B A Lall o) Aypial) Apnailly (@Sl a)sil 104 Jg2a 104
JSUal) e Ciilly 8aleall aad B BasLually

37 cleladiay) & A;Lalld; gial) dadlly @hsil) aaielll 1140520 114
Jandl babi 345 o §)ablly JSLial) Cidaiy GilaaY) aaady
daylially anil) & Laalually

39 ¢S g JLER) MR (e agdll sgiay saad) G A 12.40 52 124

40 $\S e L) DA (e agdl) siaag aladl) G Al 1340 522 134

40 1S gua JLES) JMA e agdll giagt gl (o ABNaY 1440 922 144

41 1S g L] A (e agdll sgimag digall G AN 154050 154

1.‘




41 B ALl Juiaty skl Jand) A AS)Lial) G A 164052 164
S g JLEA) DA (e GilaaY) aaas
42 15 B 3ynts skl Jard B ASLER oy ABSMD 1740 50 174
1S g SUR) MR (e JELE it
42 S N iy skl Jaad) b AS Ll G A 184053 184
¢S g LR JMA (e Jeal) bl 14T
43 S B8N iy skl Jaad) b AS Ll G AN 194050 194
¢S g L] DA (e daylially i) b daslsal)
ualdd) Gl
44 Zasial 15
45 il 25
45 ¢S s LA il 35
46 st 45
47 danal 5.5
el aaf
el aaf
gadal




Zu.ab.ﬁ\ uadla

Ogisasall WK ) bl Uy g L ,ail) galid) 5l gae Ay ) Al oda
s ishsl) iy ¢ ) ggiaal) Gkl o agdihay Al ol Alaa A Bl Cladinally
Lo sae Aahal) cilad ¢ Aasiall 4y gaiil] galydly Anddy) elli B AS Uil (e cilliad Al 554Y

Olatia) £ o o LY el ggda aladiud i Gua dolaal) @ dpalll) Olad (e guae (e
o8 clibud) aand BlalS (bl o sy quail) cilily 5 Luadldl) cilibyll Jaidl uiis (e ¢ 9S5)

abally Lahal) culaind L, clibyl) dli aexit Aaadal) o cadie) LS duaidl) Alial) 5k
Jlas) A gl alaas (cugyisll) dgiguindl Aul)g Au)y)) £ gagan Adual) cld Adsladd) ciluadyally
(A laiay) aglall Lulaay) dajall ) Alasy) galindl aladialy @byl Julad a3 LS )

Statistical Package of Social Sciences (SPSS)

¢ dgas dad i cilaglia ) clibnd) $igad ol gibalgy Al dypiall quuadlly dsal Jglaadl slagy
L) ciliags Al iliil) aaf cpag. clpiiall Cp ABal) Mol 5\ auye LAY aladiiad Al Las
CilS %88 - Aa s A pail) Salall ab agh g gina Glisasal) (e %61 1 s o SN Al
ol painall 5,88 Apud A %56 - painall 0B (e Lpaina Bl 0 ST B A LA A
WS L JS4 Jaad) habd 365 o aaiaal) 5)88 dud & %54 - e IS JSLAA didas
Liaddl) pailadll  on Adlas) Vs @ A 359 a0 1 V) 1S ape LA il il
3 ABMe agag pas (Al Balall agh ) ciladaiil) el cufadl) ¢ liyg Apac @) clagaitl) ¢ Lac
Lac @ Glal 293 iy Sohl) Jaadl b A L) o dsilas) AN

- (Jead) labad 1A% o 5,089 aaiaall JSLda Cisial ¢ CilaY) aaat b AS L i)

P AT Al e L) dagil) at ) il e Ty

gé Cppdial) dlpd) ) alally g )y ilad) L;ﬁ S aa Gualiag aSaa oy el asanali - 1
( sl claliay) yous

Qg Gl e gk cladal dasy ) cilaAall fpaiadly agilly daiall . 2

géw‘ Qwﬂlj(a&u,wﬁkﬁ) aaly Jlaa A gl paddll cyyuil) 385 3
-l G Algaddly Jlaal)

1‘



il g (Labaally Jasall SalSH dgag ¢ Aalaiad) ¢ Blsbual) ) Ao \dl) A Loal) yualing alainy) - 4
. g5alil) Jand) Jalia paar (A 5]l
A At ¢ el La A pgedd) clelaiay) JA e slas¥) o el g algadl Jobi alaiay) . 5
ceaadd) Jals



Abstract

The aim of this study was to find out the impact of the training programs and the
capacity building to which members of the development committees in selected
communities has been exposed in Um Rawaba as well as the ability of those
committees to apply the training content, and the benefit of participating in these
developmental activities and programs. The study covered ninety-six individual
members of the development committees representing the communities selected by

the extension team in the locality of Um Rawaba.

The study adopted social survey method and questionnaire was used as a tool to
collect the data, questionnaire consisted from two parts: one for social
characteristics and the second for training and capacity building issues. Face to
face interviewer was used to fill the questionnaire in addition to observation. The
study also used the previous studies and the internet as secondary sources to
complete in the study .The Statistical Package of Social Sciences (SPSS) was also
used to find the iterative tables and percentage by which the data is converted to
information of quantitative value, The Chi square was also used to test the
relationship between variables. The most important findings of the study was that:
61% of the respondents had good level of understanding of the training
material.8§8% of the respondents participated in more Community initiatives.56% of
respondents explained that their community gained ability to identify problems
.54% of respondents explained that their community capacity to implement work
plan is good..The results of the Chi square test also showed that there is no
statistically significant relationship between the personal characteristics of the
members of the grassroots organizations and the construction of the rarities of
those organizations ( understanding the training material ), the absence of a
meaningful relationship Statistically between participating in voluntary work and
strengthening the role of grassroots committees ( and promoting participation in
setting goals, classifying community problems and capacity to implement action

plans ).Based on the results obtained, the study recommends that:
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Design a well-tailored training programs with a focus on management and

leadership ( trainee involvement in the identification of training needs

Evaluation and follow up of training outputs to ensure their application on

the ground.

Specialization of training in one discipline for each member to ensure

specialization and inclusiveness.

More emphasis on elements of active participation (equality, sustainability,
presence of , the presence of qualified and proactive staff with focusing

on women involvement in all stages of development work.

Consideration of exchanging tasks and roles among members through

monthly meetings, as far as possible, to facilitate experience sharing.



