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Abstract 

 

      The aim of this research is to study the reality of human resources in the 

offices of sports supervision in some universities of Khartoum state. 

The researcher used the descriptive method, and the questionnaire as a tool for 

collecting data. The sample was randomly selected from the sports supervisors 

in some Khartoum state universities. The number of them was (25) sports 

supervisor and statistical data were processed using the statistical package for 

social sciences. The most important results were as follows: 

1.  Administrative Status of  Sports Supervision. 

 There are no training programs for the rehabilitation and development of    ــ 

supervisors. 

 There is no annual plan for the training and development of sports    ــ 

supervisors in the supervision offices 

  2. The material and human resources: 

 There are no stadiums that allow sports activity within the university in all ــ   

activities. 

 There is no suitable number of sports supervisors suitable for the size of   ــ   

students within the university.  

ــ  The most important recommendations recommended by the researcher: 

   1 - The necessity of rehabilitating sports supervisors in universities in the state 

of Khartoum. 

2ـ   To overcome all obstacles facing students in the exercise of sports activity 

  3 -   Provide an appropriate number of sports supervisors commensurate with 

the size of students within the whole university 
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