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Abstract

Talent management represents an important role in
improving the quality and performance for organizations to

competitive advantage.

But there are few studies that addressed the
determinants of the quality of performance, especially in
developing countries, so this study aimed to determine the

impact on the quality of talent management performance.

This study used the descriptive analytical method where
the resolution was a key tool for data collection, and
distributed (150) questionnaire for the target company's
employees, by the recovery (83.3%) and to test hypotheses of

the study were used SPSS statistical analysis software.

The study found that talent management is as important
as the rest of the departments in the company; it also has a
positive effect on the performance of employees, helping them
on their business performance satisfactorily. The study also
found that talent management in the company has a positive

impact on the quality of performance (processes, products).
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