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Abstract

The study dealt with knowledge of the ethics of work and its impact on
job performance through collaboration, commitment to work systems,
probity, transparency and workmanship

work

The study aims to know the ethic and knowledge of the efficiency
of their performance and the speed of their achievement of the work
assigned to them.

This study used the descriptive and analytical approach, where the
questionnaire was a key tool for data collection. And distributed to the
managers and staff of some factories recovery rates (AAZ)<To test
hypotheses of the study were used path analysis, and to measure variables
were used exploratory factor analysis .

The study reached the following findings that there is a positive
relationship between business ethics and their impact on job performance,
which support the relationship between the part of the work ethic
dimensions such as commitment to the work rules and the other did not
support (such as cooperation , integrity , transparency and excellence )

The researchers recommended further research on the ethics of work
and its impact on job performance and taking into consideration the

dimensions of (cooperation, probity, transparency and perfection).
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