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The study extract
This study aimed to identify the impact of strategic leadership
dimensions of (interactive leadership and transformational leadership)
in achieving performance excellence and the impact of the changing
intermediate knowledge of dimensions (tacit knowledge and knowledge
of the phenomenon) in achieving performance excellence, and to
examine the relationship between strategic leadership and knowledge
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has been using the descriptive approach analytical appropriate to the
nature of the study and to achieve this was the study design tool
(questionnaire) was designed in accordance with the two first section
contains demographic variables and the second section contains eight
axes 64 paragraph covers each axis variable of the variables of the
study and be a society To study the leaders of SUDATEL Company
.and Zain's 800 commander

The study was conducted on a sample of 160 individuals selected by the
non-probabilistic random sample. The validity of the validity was
confirmed by the exploratory analysis. Reliability was confirmed by
reliability. During the analysis two dimensions were eliminated in the
performance differentiation (growth, learning, and internal processes),
and two dimensions remained (customers, financial). The most
important results were achieved: There is a positive impact of strategic
Jeadership in achieving performance excellence (customer focus

The most important results were achieved: There is a positive impact
of strategic leadership in achieving performance excellence (customer
focus, financial axis). There is a positive effect of transformational
leadership in achieving customer excellence. While mutual leadership
does not achieve customer excellence, there is a positive effect of
reciprocal leadership and transformational leadership in knowledge
There is a positive effect of reciprocal leadership in the apparent
knowledge but there is no positive effect of transformational leadership
on the apparent knowledge. There is also a positive effect of knowledge
The most ,(implicit and phenomenon) in customer differentiation
important results were achieved: There is a positive impact of strategic
leadership in achieving performance excellence (customer focus,
financial axis). There is a positive effect of transformational leadership
in achieving customer excellence. While mutual leadership does not
achieve customer excellence, there is a positive effect of reciprocal
leadership and transformational leadership in knowledge There is a
positive effect of reciprocal leadership in the apparent knowledge but
there is no positive effect of transformational leadership on the
apparent knowledge. There is also a positive effect of knowledge
The most ,(implicit and phenomenon) in customer differentiation
important results were achieved: There is a positive impact of strategic
leadership in achieving performance excellence (customer focus,
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financial axis). There is a positive effect of transformational leadership
in achieving customer excellence. While mutual leadership does not
achieve customer excellence, there is a positive effect of reciprocal
leadership and transformational leadership in knowledge There is a
positive effect of reciprocal leadership in the apparent knowledge but
there is no positive effect of transformational leadership on the
apparent knowledge. There is also a positive effect of knowledge
,(implicit and phenomenon) in customer differentiation

There is no positive effect of the implicit knowledge of financial
excellence while the knowledge of financial excellence. The implicit
knowledge and the phenomenon does not mediate the relationship
between strategic leadership and customer differentiation. The study
concluded that implicit knowledge mediates the relationship between
strategic leadership and financial excellence, while the apparent
knowledge does not mediate the relationship between Strategic
.Leadership and Financial Excellence
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