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Abstract

This study attempts to investigate the impact of strategic management on
performance, it explores the role of the organizational culture in the
relationships between the strategic management and performance with
application on the Sudanese banks, a models has been designed for this
study, the research hypotheses were set out based on the previous
literature as well as resources theory. The study has adopted the
descriptive analytical method so as to achieve the objectives of the study,
the questionnaire has been adopted as a main tool for collecting primary
data from the study population that is about (210) participants, (204)
questionnaires have been retrieved that represented 97.1% of the study
population, the statistical package for social sciences (SPSS) has been
used for analyzing the research data and testing the validity of the
research hypotheses, the research findings have revealed that there is
apositive significant relationship between strategic management and the
performance the Sudanese banks, there is also a positive significant
relationship between the strategic management and the organizational
culture of the Sudanese banks, there is also a positive significant
relationship between organizational culture and performance, it is
obvious that there is an impact of the dimensions of the organizational
culture (i.e. organizational values, and organizational trends) that are
intermediary on the relationship between the strategic management and
performance as a whole. Based on the above results, a number of
recommendations have been presented: all managers in the entire level of
the organization and on the professional level should under go training
courses on the style of strategic management, experts in the field of
strategic management should be recruited so as to benefit from valuable
knowledge, attention should be paid to diagnosing the root causes of
changes occurring in the environment, approaches and techniques should
be developed, to maintain the competences and experiences to benefit
from them in developing the performance of Sudanese banks.
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