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Abstract

The research aimed at identifying the psychological pressures and their
relation to job satisfaction of Sudan Telecommunication Company
employees in Khartoum State. The researcher adopted the correlative
descriptive method, the study sample consisted of (144) employees (69)
of them are males and (75) are females and sample was selected
randomly. tools of the study include a form of basic data, the
psychological pressures measurement of Fontana trandlation of Abu
dsariye and Mohammed Ramadhan (1993), the job satisfaction
measurement of Masnota translation of Naser Al adiliye (1993). The data
were statistically analyzed by Pearson test, frequencies, percentages, P.
Vaue, mean, Hypothesis mean, (T) test, One-Sample test, Alpha Cranach
correlation coefficient, and the Statistical Package for Social Sciences
(SPSS).

the most important findings which the researcher arrived a are: the
psychological pressures of Sudani Telecommunication Company
employees is characterized by lowness, the job satisfaction of Sudani
Telecommunication Company employees is characterized by highness,
there is no statistically significant correlation between job satisfaction and
psychological pressures of Sudani Telecommunication Company
employees, there is no statistically significant differences among Sudani
Telecommunication Company employees due to experience level
variable, there is no statistically significant differences in job satisfaction
of Sudani Telecommunication Company employees due to gender
variable, there is statistically significant differences in job satisfaction
among Sudani Telecommunication Company employees due to academic
qualification variable.

The researcher arrived at the following recommendations: the positive
persona characteristics of an employee should be supported and
motivated, the level of psychologica services should be developed by
appointing advisors, psychologists and socialists, attention should be paid
to working woman at all organizations by solving problems which she
faces and employing her at appropriate jobs, workshops should be
organized to train employees on methods of fighting pressures. The
researcher suggests the following further researches. effectiveness of
guiding programme for decreasing psychologica and social pressures of
employees, certification of psychological measurements which can earlier
reveal the nature of psychological pressures.
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