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Abstract

The study examined the ethic of the higher administration and its
relation to the level of morale for teaching staff members. The problem is
stemmed from the primary question raised about the higher
administration commitment level to the ethic of administrative work
(cooperation, transparency, impartiality and equity) at the Sudanese
private universities. The study is mainly aimed to identify the higher
administration commitment level to the ethic of administrative work and
its relation to the morale of the teaching staff members. The main
hypothesis is tested and indicated that there is a statistical significance
relationship between the ethic of higher administration (cooperation,
transparency, impartiality and equity) and the morale level of teaching
staff members. The analytical descriptive approach is used because of its
relevance to the type of the study. A questionnaire is designed to collect
data from the staff working in the western complex of the Sudanese
private universities. The most important findings of the study indicated
that results of the analysis partially support confirmation of the effect of
Top Management Ethics on morale of the staff members and the
hypotheses confirmed that there is a significant relationship between
cooperation and human relation at work. There is also a positive
relationship between integrity and human relations at work as well as a
positive relationship between cooperation and employees satisfaction at
work. The study adopted a number of recommendations and the most
significant one indicated that it is necessary to give teaching-staff in
university an opportunity to express their opinions and make suggestions
continuously. They have the right to look at their performance reports so
that they could realize their weakness for improving. The higher
administration should assess the situation of the staff members by
regular direct contact with them to determine their basic needs in order
to increase their work morale.



