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Ihe importance of ihrs study is come lrorn the great role wluch 
played by teachers . so. the researchers has composed her 
hypothesis which are illustrated bellow - 

I - There is a connected relation between teacher performance and 
the school stability 

2- There is a connected relation between the teacher performance 
and social svstern 

3- Non punctual umc of salaries has a connected relation with 
teacher performance 

-+- Teacher performance also effected by pnces increases anti 
dail) demands 

5-emotional anti monitory rnotrvanon has a connected relation 
with teacher performance . 

researcher has used survey method and the study cover 50 
mail and female teachers. the stansucal process mg which used 
the percentage system illustrated such results 
I- The strong factor , ... hich effected the teacher performance . the 

srabilitv the stabiluv or school environment • • 
2- Teacher effectiveness is determined with bv social relauons 
3- TI1e researcher has decided that the late salaries from us 

exact date wi 11 dissatisfy teacher performance 
-l-Performance motivation will discourage by pnces increase and 

life demands which push the teacher for extra work 
5- Emotional and monitory racier will encourage him . so. it will 

lead to a good work. tor the deep rooted believes will lead for 
a good work 

This study has concentrated on the social and econormcal 
elements and its influences on teachers performance in basic 
education from point ofview of teachers in the same stage or 
education . 

This main targets ofthis study arc· 
I- Evaluate the mental abilities of the teacher LO be more effecuve 

and positive in the teaching acuviucs 
2-f-111d out the ideal solution atlcr identif, ing teachers problems 
3- Discover the motiv at1011 factors tor more effective performances 
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Abstraction of the research 
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