ain M a0
bty Gl i} § odindd (3 gt i
bl cabons g onadS

ot gl ol gmigdod (b dutuibobll oot 3 e 90
GO dall A 5 (0 el dlaay) Al Ll 5o

The Role of the Secondary School Manager in
Developing the Curriculum Academic
Ddamazine Locality Blue Nile state
il (8 malall (558 o shall A ) il LSS Gy

e
o dans 3 gana
) guot|

G.lc.\A_\A b).u‘/‘

2012 -$1433




> ‘ “_Jwyl.z“ "-.u«)&x).ﬂ Hda s o 1y il u.L)\_fif“a“

AT Le

. . o o - o . o " N
LS_,....& A gl et DS g LaeAlg el il

% * » " oy L SH - R M

&rt] )Jl.ll oA ‘Lm};il,b.ﬁ oAbt W S A g o) “‘* s 1l

PO e e e Byl (T ' . -
..1-\ ay e gl ]! s }_._.J L‘pﬁ‘jl 2ot ol el 3ot e A }‘j Aue

L yde Al U.Sr.. Case Hee oo Pl PERE

’ . Y YR ¥ o "y
ol 5 ik 57 “ B ORI B G ek ‘ \ G h\J Miatad
P P}
L L . 1 a - . .
Ax o G salsdl PUnE. S 3 ‘_-l_‘_Lu\fz's s Clla slw ol P S‘Js Coaliel oo 50 i
: 5 ' FoT s

o

S L -ﬁ}s‘i_'%g _»)\'J..‘LALE L:J“ . e 'y ad 4_'\_\:_“ T I R\ - SUBR U SENEY | T Ton.

1

WY 238 s Aaldl et Cxpesdasal Qs s Dlal e cmgdall gkl | e
C.g,.l.w.»:k'l Bt }.': y _'_,:_:ﬁ‘.x‘“ ) el ~;135 oY K:;,_][

le::‘_}bdj *_)h::_) 3 Lol A gy ',_'.,a.}m..mi & \__JLLLAJ::.. 31 sac A
:;‘L_A.:.?é‘l 6..._5‘: -ﬁ._‘_J J‘_s_"._a!l 5 ._‘L:g‘:,;..) iy

]

et g

i o0y
a8 ;

- ‘ o r B R
':L&.L_._A*._'W _}_‘jl:w e v_‘;.LJ“ T P ST K AN G Q.x:..,-;:zg
aall 1~ ] o vaatlin . ¥
e 11 o ,-l«r:,\‘ B g an el et L
:;|»..ulll ;,J:“i \.:JL~_‘LLL,3 »;'s ].’u\;\
'
‘-.- 1 4 i ) -
3 pded e Acle b UTL‘ —.a el aliey J all L~-_l':—’ g
N :
- Y . r
PR J\_);_zﬁ \_‘)“ itaw il C‘.&L]MM
5 & . - L PO [EREY & Yo $
'E-_‘AL“JI_,):’,‘?L‘J et o ad sedas | all L :.wwL. proatd Wl s
A -~ -
“’3:.:,-1.1)5 Pr 5.‘3.1_: UJC, sl L}.,C‘J oy !.)x Ak

$5051 1
(5l




Abstract

-  S&andory
This study aimed to show the role of the A school manager i
developing the “academic’curriculum and wnowing the scoves that show
the role of the high school manger in developing the curticulums and the

techniques he adopted beside the problem that facing him .

The researcher adapted the <?escri‘ptivc approachiliatsu’t the this land of
-the rescarch m the study sample formed  of governmenta! hioh selio!
teacher in al Damarine 1ocality blue Nile state coacking 11 teacher
distributed at nine difference government seinool | ook frem thom 37 as
representative/3 of total the study ;\i{?'v‘g;,(éwﬁffl"f?d\

L female 26 male | used the questionnaire for dates coilection the
rescarchers used hany statistical te chniques as the parcntage | Aroinatic
mzans: , standardize deviation and kaie square the rescarcher coneluding
the followin g linding : ' '

- the study discover that the most of the study sample they ave agree u pon
three is Lo :

Away (or the mana ger for developing (he academic curricylum o xample
for po thron zh the curticulum with teacher to cvaluating its .

-the study.detect fhan the importance 5c0pes to show the role of the
manager in developing the curriculum i('s holding meeting witl teacher
(v democratic manner, , , '

- the study explaining that the techniques that a dopted by the mana per
going the positive direction oxample as o set.practical and Scientifics plan
for implementin g

The curriculi n,
- the'study there are some problem facing (he Wanager i develaping the
curridufum example as lack of qualiied spectalist teacher in the sehool
and plenty of responsibilities imposcd on the manager,

The important recomm endation: )
e The manager sitould give more concern (o program -
» that help the developing of (lie curticulum teaching.
- . - The manager should give more concern for scopes

that show bis role in developing the curriculum

= The manager should used the techniques tha help i
developing the curriculum

- - ~The education adminstertioOn shouyld conlribute in
solving the problem that facing the Mmanapcr'
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