Appendix

Question Yes No

Is there clear training activates in your organization?

Is training activates match with organization planning & objective?

Question Strongly | Disagree Neutral Agree | Strongly
Disagree Agree

Is the organization undertakes its activities through a clear

vision?

Is the organization going towards its goals always through

a specific career path?

Career path of the institution are not seek just to achieve

profitability targets, but only to multiple targets and

comprehensive development?

The organization is committed to career path planned in all

administrative operations?

The organization seeks to continuously improve and

develop career path to cope with external changes?

Question Strongly Disagree Neutral Agree Strongly
Disagree Agree

The organization continuously trained workers through

various training activities?

Training activities are aligned with the direction of the

organization toward its goals?

The Organization committed to identifying appropriate

training needs?

The career path of the organization is interested to

identifying training needs effective methodology?

There are competent views within the organization they

specify the appropriate training needs?

Question Strongly | Disagree | Neutral Agree Strongly

Disagree Agree

Organization planning to achieve clear and specific
objectives includes all goals short and long term?

Culture of the organization is seeking to continually
compatibility with employee goals?

Planning within the organization cares about achieving the
goals and objectives of the organization working at the
same time?

The planning care within the organization to develop
methods that leads to achieving the general objectives and
compatibility with employees?

The organization planning always seeks to remove the
obstacles between the goals and objectives of the
organization and its employees to create an environment of
compatibility between these goals?
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