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Abstract

The study aims at measuring the effect of training on increasing the
productivity of employees The problem of staff in DAL Company and
examining the effort exerted in training and the methods of training
pursued by the company.
The hypotheses indicate that the efforts exerted in staff training would
improve their performance and the success training of would have
positive effect on productivity.
The analytical descriptive, methods have been used in this study.
The most significant findings show that overall training plays an
important and noticeable role in lifting — up the efficiency of The
productivity on scientific and practical basis. Instructors Should be highly
qualified to transfer skills and experience by modern means and
techniques of training.
The most important recommendations pointed out that it is necessary
to depend on modern technology as primary source for capacity
development and increasing the efficiency of productivity of .
The future plans for conducting regular and continuous training programs
should be emphasized. The top management should realize the
importance of the human resources administration as equal To any other
administration in the organization. Therefore , it should receive financial

and moral support in order to perform its activities .
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