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Abstract
This research tackled the bases and pillars of the internal auditing systems
in the banking sector in Sudan, with reference to the Tadamun Islamic

Bank. The research problem was contented into the:



Are the staff members in the internal auditing administration at Al-

Tadamun Islamic Bank selected according to the scientific qualification

and capacity? Does this administration follow the bases and pillars of

internal auditing systems which are vocationally recognized? Has this

administration kept pace with the technological developments or still

followed the conventional practices?

The research aimed at recognizing the internal auditing systems applied

in Al- Tadamun Islamic Bank, as well as recognizing the standard of the

bases and pillars of the internal auditing systems in that bank. To achieve

the research objectives, the research followed the following methods:

The deductive method in order to determine the cores of research
and to set the hypotheses.
The historical method to pursue the previous studies in connection
with the research subject.
The descriptive method by using the case study to knows the bases

and rules used in the internal auditing at the bank.

The research tried to test the soundness of the following hypotheses:

1. Weakness of the bases and pillars of the internal auditing systems

can lead to weakness in the performance and can reduce the quality
and preciseness of the financial reports at the bank.

differences of the bases and pillars of the internal auditing systems
can lead to difficulty in the comparison.

Transfer from manual system to the automatic system in the
auditing in the absence of the qualified human cadre could lead to

weakness in the quality of the internal auditing at the bank.

These hypotheses have been proved and the study reached the following

results:

1. Weakness of the bases and principles of internal auditing is an



indication of administrative weakness in the institution;

2. Internal auditing is regarded as an effective rectifying tool for
different systems of internal auditing. Without it these systems are
regarded as ineffective and inadequate for the achievement of the
institution’s goals.

3. The qualifications of most officials of internal auditing in the bank

4. The level of internal auditing system at Tadamon Islamic Bank is
very good; it only needs qualified staff.

The most important recommendations included the following:

1. The necessity for appointing knowledgeable people in the internal
auditing administration at Tadamon Islamic Bank.

2. The necessity of qualifying and training staff (both theoretically
and practically) in the bank.

3. The necessity of applying internal audit principles to guarantee
quality assurance of internal auditing as well as higher financial
reports.

4. The necessity of unifying the principles and bases of internal
auditing systems throughout Sudan banks, by establishment of a
unified training center for all banks working in Sudan, to be under
the control off the Sudan Banks Union and the Central Bank.

5. The necessity of paying more attention and concern to training
directors of internal auditing at the banks to keep pace with the
most advanced methods and techniques of internal auditing

worldwide.
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