ot

F Sl JB
(26) auasll gusall &5 58 V) &) ¥ alll )

£
-
£ o)

(27)uu>LiJI o &S B usmijjmh’u I
slails 245 Js7 &5 aedl 35 155 s 83|
&) call o2 Yall g G 206 (28) 0edz i I3l
D1 pty &5 0l oo & (29) S s
((30) puz 3l a3l

audasdl alll B0
(30-25) &Yl Joidl 6, 9u0

o alll

pged ol JB o S

3% ~ 4 =75 [= 2T o 0
J§§ 9-3'7)‘” oo JMl gz l-a.@.‘ua_pljj

\\
e



(24) &Vl <huwYl 6 g
ogr Mivlg pgiu=o w’sﬁbi oo sl
ilozly ile] .. 9
cLoll §=> (o3 (9 gl po I
SBaoly ol ... 895Vl axalls
cslac sl Ol (siale o JS
2 Lilisls Lo sagz sl leez p54)

ols y=llg Sl
oLl sls il e My 8Nally ol o, all ozl
u.wi a0 c\JTgJ.f«_g.).a.Zo PRV,
ol oo oSeiY axall J9les (rely (iile] sl all xaxlls
Jsill 5 alsll ggnis (] CSlias asais 055 Ol Joly ezl lan

Ol ansl> as zally olall asls | uasily ,Suidlg
- bzgleiSilly polall



Jalzll 53l uasilly olo,all 4815 easl Ol cazy asles
wle BLUIL dasi 53l / Oleis oo Gaaus /)5S0l
o) aVlgo (s S slicg 22 o d Laly « dlw l o2
wgizsi 6r0 ol 130 OIS 3l Jolsiall uaills sLis,YL
el s Lie alll oljmé wigless
alll (o (selaianll Jod 9o Sluwdl [32 9 LS Lo &bl Jslg
o I Swid b (alll JSiwy ¥ puldl S Y o) el anle
39ll paIls (i pgls « il I3 il (9 g0l o3l S
oo Ylg il

i)l jaxls
Jog.x;a J.\J.Jug a.wb.)s.!b u:u.“ |.)..3J ._;\.uUleyI J.\.@” L)|
CobLall skl ades e b il Jasll
Josll bbgsio ggi090) s laill il ol pmivwl o 13
olLall s5ul adasl s il coladl lsSy aslixall olas

Wig Wl aogdl meiadl ploxiwl el oL 2ilg
taz 9 illy Gaally astsmgall 5253 o a lios Lo
aiog 9 wlbs e aclung el Vol §ax @il LS oLl
e SN o wlid] blaiwlg

Jasll bbgrio Jud=i dawl,al) (silasall Gl Haiaiss
w9 wh)all sl adoe e b uil sa0g ailumog 05basg
cawl)dl J=xo wlelaiol

bssio lgiaxs il apdudl JUYI go caxdl alSiine gais
032 il 309 wlalaiall Gulolall 51,891 Lo Jasll
J=o wlobnisll (9 wLLall 5kl ddos e bbgriall
. dole danay JloeYl wlalaiog dwls daay dwl ol

Jazll bgrio jolas oz (] awl)oll cdon cu>
sx0 sl g aulzYls anduwdl b LT Lle o ,illg PINC 7
w9 wl)Lall sl adee e Josll bgsio 5855 Ol Soy
cawl)dl J=xo wlelaio]l
L Ue9d s e awIJﬂlwb > gua=ilg



droddaiil Josll bbgoio o damg>g g9 adde d>gs
ol sl adocg ao yallg

mJI dwlyodl pladl Yl il dawl )l cdosis 2élg
o (s daill JUaB’I MIJ.\JI bl Yols ildly JoYl Jouas
Jud=ilg aslogadl awl,dl Yol &l Jlg cdW] ibasll
Oz smy el jog 09 Hlizly pwsxall wLY (Slaz )
.uLu.”g Guall

dpss ) 8118 aGliwdl b o wllll gozr o5 2ilg
(85) ol,sl sos gl aie e wairds il awlall 0ig)
o axiwl ey o wibgudl el Il il albgo o ilbgo
awl)dl wlus 19 Hlisly Ul Jd=id (Spss) @oli o awl ]l

Sleogilly gl go 2l ] byl eilogs Lusls
+ b Lo lgool

pass ad il 4o sd dngaze ol awl,all Sl i
pg g palell Gle Ll 35 poall gijgi o9 allasll
bgeall yo Iujo

5 il &) Jasll beto o o] awl,ol mls conos)
sis whLall skl adas wlglas gls] e aslas] alys
Josll bexio ,ub of wldl o, lol LS %5 agizo s gime
LSy « wlLall 3kl adac wlghs gls] ssimo Lassol LlS
sl adas wlolax) pgels] Sgims ol Jo_g.i;a“ Ssiso J3
ol all

&o CUJLO..O 9:3”9 uu|3JJ| anS PPN L)| a.wb.x” CAo g |2
logeall o)l,, Al 25 asnseal uuua;o

7L G loml sl
uLa.Uau.o &o w»l.uu > J9.>y|9 wIB)JI OWRT -1
d.u.u&oJI
&s 9 dllasll slelio 8,9 00 2o @8 il Yo 9 udsi -2
ool

wlroll s35kwl Ll aileiwYl (e duw,) Il uogs -3
Joludlg 8,1Y @Yo 59 o Sanllg sl uzllg
sl s awlynll Jxo wladaioll (18 cayaidl )l



Abstract

The main objective of this research is to study and analyze
the pressures of work and its impact on decision-making
process.

Therefore, the review of the theoretical side has been the
subject of his sources of work pressures, as well as the different
theoretical side of the decision-making process

The researcher using the analytical and descriptive
approach as the advantage of achieving objectivity and honesty
and consistency in data collection as it was investigating the
goals of research and helps to measure and develop to invent
results through interpretation.

Contains the side of the field study analysis of the
pressures of work and its sources, causes, and the extent of their
impact on the decision-making process in the organizations
under consideration.

Research problem stems from the negative effects caused
by work pressures on the individuals working with and the

impact of these pressures on the decision-making process in the



organizations studied, in particular, and business organizations
in general .

Where the study aimed to identify the sources of the
pressures of work and analysis and to identify the positive and
negative effects and to what extent can that affect work pressure
on the decision-making process in the organizations under
consideration.

To achieve this, the study on several assumptions as
follows:

There is a strong and substantial relationship between the
pressures of work and individual and organizational decision-
making process.

The study covered the side of the general framework of the
study four chapters I and II dealt with the literature study
(conceptual framework), while the third and fourth chapters
dealing with field studies and statistical analysis of the
respondents answers and test research hypotheses tested honesty
and consistency

The data were collected through the resolution as the main
instrument for this study, which applied to the sample number of
members (85) member of the Agricultural Bank of Sudan, where
the study used the program (Spss) for data analysis and
hypothesis testing study.

Finally, the study found many of the findings and

recommendations including the following:



The results of the study of the limited promotion
opportunities and lack of justice in the distribution of
opportunities adversely affect the workers and exposes them to
more pressure.

The results of the study indicated that changing the
pressure of work has an impact is statistically significant steps to
follow the decision-making process at the level of 5% and the
moral results indicated that the impact of job strain on the lower
level steps to follow the decision-making process, and the more
the pressure the lower the level of the level of Mad steps to
follow the decision-making process

The study pointed out that inadequate wages and salaries
compared with the requirements of living led to a rise in
pressure.

The study concludes with recommendations related and
linked to the most important results of the study as follows:
1 - Improve the salaries and wages commensurate with the
requirements of even living.
2 - To provide opportunities for promotion with the need to take
into account the equitable distribution of opportunities.
3 - the study recommends the use of the views of university
professors, experts and thinkers in the areas of management and
organizational behavior, organizational development and

psychology departments in collaboration with training



organizations in the place of study in order to find a strategy

aimed at reducing the pressure of work.
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