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IN THE NAME OF ALLAH, THE MOST COMPASSIONATE, THE MOST MERCIFUL.

Abstract
The Actual-Educational Leadership At The Private And Public
Sector Schools In Jordan And It’s Role In The Educational-Operational
Development.

Comparison Study

This study concentrated to reply the enquiry of a main-determined
problem:

What is the actual-educational leadership at both the private and the
public sector schools in the following questions?

1. Do the educational leadership at the public and the private schools differ
concerning qualification, experience and the kind of leadership?

2. Is there a difference in laws and lists which organise the operation of these
leaderships at the private and the public sector schools?

3. To which extend do the educational leadership at the private and the public
sector schools operate to participate the leaders in the continuation of
administrative work at their schools?

The researcher employed the historical and descriptive methods in his study.

He divided it into six parts such as:

Part one, the general frame, and the study. He also individualised the
second part for the visual frame and the previous studies. The visual frame
concentrated on the educational system development and the features of
administration in Jordan as well as the concept of the educational leadership
and administration. it also focussed on the leadership theories, styles and
methods of the educational leadership through several philosophies.

The researcher finished this part by displaying several numbers of the
previous studies concerned.

Part three dealt with field study procedures.

Part four concentrated on displaying and analysing data.

Part five focused on the discussion of the consequences and
interpretations.

Part six included the final, recommendations and the suggestions.

The study displayed a group of results for instance:

1. The leadership style at the private sector schools dose not differ from the
style at the public sector schools

2. The educational-democratic leadership trend at the private sector schools.

3. The style autocratic leadership was more prevailing at the public sector
schools than at the private sector schools.

The study negotiated the results through the gathered hypotheses,
the first hypothesis states “ The leadership style differs at the private
sector schools from that at the public sector schools, based on statistic
evidence was not achieved”.



The results of the study did not display any available difference,
based on statistic evidence, between the style of leadership at both
sector schools, the private and public, but as for the second hypothesis
stated that the private sector schools grant great freedom to their
educational leaders to take organised decisions for the educational
process.

The results displayed the objective achievement for the private
sector schools and that both sectors were at the same level by granting
freedom to the educational leadership.

The researcher introduced a collection of recommendations
believing that they represent cure for the problems emerged from the
study consequences such as:

1. Improving the headmasters’ levels at both sectors the private
and public-Promoting their scientific and educational levels
through the availability of opportunities to obtain better
qualifications in the field of the educational field and
behaviouristic science by providing them mor scholarships
abroad and evening studies.

2. Rehabilitating and improving the headteachers’ levels, for
those who have short experiences, at both sectors, the private
and public through more progressive-training courses,
developing their skills through objective-educational meetings
for the sake of elevating their potentialities in order to shift
them for the ideal leadership style and improve the
experiences of their responsibilities.

The researcher recommends other researchers to deal with the following
suggestions:

1- Study about the application of comprehensive quality at the
Jordanian-educational establishments.

Study about the comprehensive quality measurement in
educational labour at the Jordanian secondary schools.

Study about the modern trends in the comprehensive quality
administration at the public education in Jordan.

Study about the leadership-style evaluation at both sectors, the
private and the public, and the role of the factors that assist the
achievement of the effective leadership.

Study about the educational leadership performance in Jordan.
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