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Abstract

The study dealt with social responsibility accounting and its role in evaluating
financial performance. The problem of the study was represented in the following
questions: What is the extent of the bank's commitment to social responsibility? What
is the reality of applying social responsibility accounting in the bank? Is there an
impact relationship between social responsibility accounting and financial
performance evaluation in the bank? The study aimed at the following: To identify the
bank's commitment to social responsibility. A study of the reality of the application of
social responsibility accounting in the bank. Identifying the relationship between
social responsibility accounting and evaluating the bank's financial performance. The
study assumed the following: There are statistically significant differences at a
significant level of 0.05 between the sample's opinions about responsibility accounting
due to demographic variables. There are statistically significant differences at a
significant level of 0.05 between the sample's opinions about financial performance
evaluation due to demographic variables. There is an impact relationship between
social responsibility accounting and financial performance evaluation at a significant
level of 0.05. The researchers followed the analytical descriptive approach.

The study reached a number of results, the most important of which are: The bank
allocated a sufficient budget for training programs to fulfill the social responsibility
towards employees. The bank's commitment to social responsibility through rewards
and motivation for the bank's employees. Social responsibility accounting contributed
to extracting documented information about the bank's rapid liquidity ratios. The
study recommended the following: Increase interest in social responsibility accounting
because of its role in providing important information to evaluate financial
performance. Paying attention to the preparation of training programs for the bank's
employees in order to familiarize them with the activities of social responsibility and
the importance of adopting them, as one of the means that contribute to evaluating the
financial performance. Commitment to social responsibility towards employees
through rewards and incentives that achieve employee satisfaction to carry out the
responsibilities entrusted to them to the fullest.
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