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ABSTRCT 

Ethical leadership is a source and a value model that contributes to achieving the 

vision and mission of ethical academic institutions and raises the level of 

performance effectiveness and the success of any organization depends on its 

leadership; and the ethical dimension must be taken into account as well as the 

administrative and technical dimensions, and we desperately need ethical leaders 

today; these leaders who can exercise strong leadership on whom the future of 

the country depends. This study aimed to study the role of organizational trust 

as an intermediate variable between ethical leadership and organizational 

commitment, where a number of universities were targeted in Khartoum State 

and the study used the descriptive analytical approach and the questionnaire was 

used as the main tool for data collection, by distributing 200 questionnaires for 

managers, employees, faculty and heads of departments and 200 questionnaires 

were retrieved from the questionnaire distributed to the target groups valid for 

statistical analysis and from reviewing the previous literature, the model and 

hypotheses of the study were built and then the data was processed statistically 

Using (AMOSv25 and SPSS) where the study showed that: ethical leadership has 

a positive impact on organizational trust, organizational trust has a positive 

impact on organizational commitment Organizational trust in its various 

dimensions mediates the relationship between ethical leadership and 

organizational commitment and that there is a positive impact between ethical 

leadership and organizational commitment, as the study recommended many 

recommendations, the most important of which are: Attention to the practice of 

ethical leadership by university administrators in all its fields because of its 

importance in supporting the levels of organizational confidence among teachers 

and employees of Sudanese universities, Holding training courses, seminars and 

workshops to educate leaders about the importance of ethical leadership and its 

role in enhancing organizational confidence, Developing an individual's sense of 

duty and pledge  By continuing to work within the organization, empowering the 

organization's employees and giving them the freedom to work to reduce 

bureaucracy.

Study Terms: Ethical Leadership, Organizational Trust, Organizational 

Commitment. 
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Cronbach Alpha’s

 

Alpha s’Cronbach 

   

.890    

 
.831   

.700   

 
.762   

.842   

.862   
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( 

24.5%) (75.5%)( 

 (%28.0) نسبة وأن سنة 40-  (38.5%)  (20.5%

 (13.0%)   

  عالي دبلوم منهم (%4.0) ونسبة بكالوريوس، منهم (37.5%)  (8.5%)

 نسبة  (%23.0)  منهم (27.0%)

(%58.5)  (%23.5)  5 من أقل (18.0%)

 (2.0%)  (2.0%)   

(16.5%)  (46.5%) 
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 (4-1-1)

    

  49 24.5% 

 151 75.5% 

 200 100% 

 

 41 20.5% 

 77 38.5% 

 56 28.0% 

 26 13.0% 

   

 200 100% 

 

   

 17 8.5% 

 75 37.5% 

 8 4.0% 

 54 27.0% 

 46 23.0% 

 200 100% 

 

 36 18.0% 

 47 23.5% 

 117 58.5% 

   

 200 100% 
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 4 2.0% 

 4 2.0% 

 33 16.5% 

 93 46.5% 

  24 12.0% 

  17 8.5% 

  20 10.0% 

  4 2.0% 

  1 5%. 

 200 100% 
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25 AMOSanalysis of

structure moment

DF square-chi relative The

   (GFI) Index Fit of Goodness

1996 Fidel, S. Linda and chnikTe G. Barbara)



 

60 

(RMSEA) Approximation of Error Square Mean Root 

 Others, and Lattin James 

Moustaki2002) Irani and Macrolides A. George 2002& 

(NFI) Index Fit Normed 

Fidell1996 S. Linda and Technik G. Barbara

(CFI) Index Fit 

(Fidell1996 S. Linda and Tanakhic G. Barbara)

(IFI) Index Fit Incremental

(Fidell,1996 S. Linda and Tanakhic G. Barbara) 
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(TLI) Index Lewis-Tucker

 (Others1995 and JR. Hair, F. Joseph)

reMeasu  Terrible  Acceptable  Excellent 

CMIN/DF  5 >  3 > > 1  

CFI  <0.90  <0.95  >0.95 

SRMR  >0.10  >0.08  <0.08 

RMSEA  >0.08  >0.06  <0.06 

PClose  <0.01  <0.05  >0.05 

>( 1

3 (>> 5

RMR
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IFGCFI

AMOS
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Measure Estimate Threshold Interpretation 

CMIN 45.599 -- -- 

DF 34.000 -- -- 

CMIN/DF 1.341 Between 1 and 3 Excellent 

CFI 0.988 >0.95 Excellent 

SRMR 0.038 <0.08 Excellent 

RMSEA 0.041 <0.06 Excellent 

P Close 0.655 >0.05 Excellent 

 

(1.341

0.05RMR(0.038IFG
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CFI0.90 

2010 al, et Hair

(RC)

Marx(H),AVE MSV,)

 الأخلاقية القيادة

 
CR AVE MSV Marx(H) الإدارية القيادة الشخصية القيادة 

 0.774 0.893 0.836 0.599 0.880 الشخصية القيادة
 

 0.682 ***0.914 0.842 0.836 0.465 0.804 الإدارية القيادة
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Measure Estimate Threshold Interpretation 

CMIN 102.138 -- -- 

DF 49.000 -- -- 

CMIN/DF 2.084 Between 1 and 3 Excellent 

CFI 0.937 >0.95 Acceptable 

RMSEA 0.074 <0.06 Acceptable 

P Close 0.028 >0.05 Acceptable 
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2010 al, et rHai

(RC)

Marx(H) MSV,,EVA)

 

 
CR AVE MSV Marx(H) الشعوري الالتزام 

 الالتزام

 المستمر

 الالتزام

 المعياري

 0.609 0.644 0.947 0.371 0.637 الشعوري الالتزام
  

 0.626 ***0.973 0.738 0.947 0.392 0.718 المستمر الالتزام
 

 0.705 ***0.832 ***0.786 0.850 0.692 0.497 0.829 الالتزام المعياري
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Measure Estimate Threshold Interpretation 

CMIN 89.401 -- -- 

DF 50.000 -- -- 

CMIN/DF 1.788 Between 1 and 3 Excellent 

CFI 0.968 >0.95 Excellent 

RMSEA 0.063 <0.06 Acceptable 

P Close 0.152 >0.05 Excellent 

0.05(0.058

0.90 
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(RC)

Marx(H) MSV,,EVA)

 

 
CR AVE MSV Marx(H) بالمشرفين الثقة 

 الثقة

 بالزملاء
 بالمنظمة الثقة

 0.758 0.864 0.516 0.574 0.842 بالمشرفين الثقة
  

 0.735 ***0.421 0.846 0.206 0.540 0.821 بالزملاء الثقة
 

 0.812 ***0.454 ***0.718 0.887 0.516 0.659 0.885 بالمنظمة الثقة
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 Mean 

Std. 

Deviation 

 784. 1.77 شخصية

 721. 1.95 إدارية

 661. 2.04 شعوري

 761. 2.38 مستمر

 660. 1.66 معياري

 761. 2.01 مشرفين

 718. 2.00 زملاء

 951. 2.66 منظمة
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Correlations 

 زملاء مشرفين معياري مستمر شعوري ادارية شخصية 

منظ

 مة

 Pearson شخصية

Correlation 

1        

 Pearson ادارية

Correlation 

.791** 1       

 Pearson شعوري

Correlation 

.470** .518** 1      

 Pearson مستمر

Correlation 

.391** .466** .663** 1     

 Pearson معياري

Correlation 

.356** .392** .638** .640** 1    

 Pearson مشرفين

Correlation 

.536** .527** .603** .577** .612** 1   

 Pearson زملاء

Correlation 

.281** .400** .406** .449** .376** .362** 1  

 Pearson منظمة

Correlation 

.377** .381** .569** .524** .463** .602** .387** 1 

**. Correlation is significant at the 0.01 level (1-tailed). 



 

73 



 

74 

1. 

2. 

3. 

4. 

5. 

6. 

7. 



 

75 

 



 

76 

   Estimate S.E. C.R. P Label 

 par_3 *** 7.233 077. 559. الاخلاقية_القيادة ---> التنظيمي الالتزام

.559***)
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   Estimate S.E. C.R. P Label 

 par_4 *** 8.403 074. 625. الاخلاقية_القيادة ---> التنظيمية_الثقة

.625*** 
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 التنظيمي الالتزام

   Estimate S.E. C.R. P Label 

--> التنظيمي الالتزام

- 

 par_5 *** 8.677 109. 942. التنظيمية الثقة

.942*** 
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   Estimate S.E. C.R. P Label 

 A *** 9.356 063. 586. الأخلاقية القيادة ---> بالمشرفين الثقة

 B *** 8.629 054. 464. بالمشرفين الثقة ---> التنظيمي الالتزام

PARAMETER Estimate LOWER UPPER P 

A*B . 272 .176 .395 .003 
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   Estimate S.E. C.R. P Label 
 A *** 5.571 067. 371. الأخلاقية القيادة ---> بالزملاء الثقة

 B *** 4.907 056. 275. بالزملاء الثقة ---> التنظيمي الالتزام

 

PARAMETER Estimate LOWER UPPER P 

A*B . 111 .047 .169 .004 
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   Estimate S.E. C.R. P Label 

 A *** 5.942 088. 521. الأخلاقية القيادة ---> بالمنظمة الثقة

 B *** 7.126 040. 287. بالمنظمة الثقة ---> التنظيمي الالتزام

 

PARAMETER Estimate LOWER UPPER P 

A*B . 162 .088 .246 .002 
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 :الشخصية الاخلاقيات

 مع يالإيجاب للتفاعل تؤهله و ,الأخلاقي القائد بها يتميز أن يجب التي السمات و الخصائص من مجموعة هي

 (2018, الفارسي الاء.) العاملين
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