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 بشه الله الزحمً الزحيه

 

ًَ بِاللّهِ ) قال تعالي ٌَ كُلٌّ آمَ ًَ الزَّسُولُ بِنَا أُىزِلَ إِلَيِهِ مًِ رَّبِّهِ وَالِنُؤِمِيُو وَكُتُبِهِ وَرُسُلِهِ لَا  وملائلتهآمَ

ًَ أَحَدٍ مًِّ رُّسُلِهِ وَقَالُواِ سَنِعِيَا وَأَطَعِيَا غُفِزَاىَمَ رَبَّيَا وَإِلَيِمَ الِنَصِيُر  لَا يُلَلِّفُ  (285)ىُفَزِّقُ بَيِ

ؤَاخِذِىَا إٌِ ىَّشِييَا أَوِ أَخِطَأِىَا رَبَّيَا اللّهُ ىَفِشاّ إِلاَّ وُسِعَهَا لَهَا مَا كَشَبَتِ وَعَلَيِهَا مَا اكِتَشَبَتِ رَبَّيَا لَا تُ

ًَ مًِ قَبِلِيَا رَبَّيَا وَلَا تُحَنِّلِيَا مَا لَا طَاقَةَ لَ يَا بِهِ وَاعِفُ وَلَا تَحِنِلِ عَلَيِيَا إِصِزاّ كَنَا حَنَلِتَهُ عَلَى الَّذِي

ًَعَيَّا وَاغِفِزِ لَيَا وَارِحَنِيَا أَىتَ مَوِلَاىَا فَاىصُزِىَ  (.ا عَلَى الِقَوِوِ الِلَافِزِي

 صدق الله العظيه

 286-285سورة البقرة الآية: 
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Abstract 

The study aimed to identify the effectiveness of the technical 

means to raise the motivation of the referees to make decisions for 

the management of the games analytical study of implemented for 

the volleyball, Sudan's rulers in the period from 2013 to 2015. 

The researcher used the descriptive approach and addepend on the 

questionnaire collect data, which was obtained through consisted 

of 61 judgments of the rulers of volleyball to achieve the goals 

sample was processed data using statistical methods the following: 

1. Graphic formats. 

2. The frequency distribution of the answers. 

3. The percentages. 

4. Pearson correlation coefficient. 

5. Saber man- Brown equation to calculate the reliability 

coefficient. 

6. Mean. 

7. The standard deviation 

8. Ratio test averages for the significance of differences 

between the answers. 

The Statistical Package for: 

First: Techniques 

Provide techniques a great effort to obtain information for 

the management of the games and the decision-making and 

effectively. 

- Should the diversity of plans and training methods on the 

latest technologies during the implementation of training 

programs for referees for the success Manage your games. 

- Interest in foreign languages helps in easy communication 

foreign referees thus contributing to the transfer of their 

experiences and take advantage of them. 

- The use of technology helps to make a difference in the 

styles providing technical information for the referees. 

 Second motivation: 

- Ability to handle with others. 

- To encourage creativity and innovation. 

- To perform efficiently. 



 ز
 

- The acquisition of good relations with colleagues and 

multiple experiences. 

- The ability to make decisions in time. 

Third: make decision: 

- Make decisions works the rise the level of arbitration and 

attract new members to join. 

- Easy to connect the new amendments the resolution. 

- - I mean, let the rulers in expressing opinions enable them 

to contribute to the development of referees. 

- Participate in the development of targets for future 

decisions clear and specific for all referees. 

- The discovery of the rulers with leading figures from the 

administrative most important goals I have to volleyball 

departments to pay attention to it to increase the number 

of administrative governors. 

The researcher puts some recommendations concerning the 

referees and administrators, researchers, Sudanese volleyball 

federation. 
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:مساً: الأسانيب الإحصائية انمستخدمة خا  

: ونهححقك يٍ فرضيبجهب، جى اسحخذاو الأسبنيت الإحصبئية الآجية جحث نححقيك أهذاف ان       

الأشكبل انجيبَية. -1  

انحىزيع انحكراري نلإجبثبت. -2  

انُست انًئىية. -3  

يعبيم ارججبط ثيرسىٌ. -4  

بت.ثراوٌ نحسبة يعبيم انثج -يعبدنة سجيريبٌ -5  

.انىسط انحسبثي -6  

الاَحراف انًعيبري -7  

اخحجبر يرثع كبي نذلانة انفروق ثيٍ الإجبثبت. -8  
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 لا أوافق  أوافق الى حدما أوافق

التكرا
 ر

 النسبة التكرار النسبة التكرار النسبة

1  44 72.1 17 27.9 0 0.0 

2 

 

48 78.7 10 16.4 3 4.9 

3 

 

48 78.7 9 14.8 4 6.6 

4

 

53 86.9 8 13.1 0 0.0 

5

 

52 85.2 8 13.1 1 1.6 

6

 

52 85.2 5 8.2 4 6.6 

7

 

51 83.6 7 11.5 3 4.9 

850 82.0 7 11.5 4 6.6 
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38 62.3 12 19.7 11 18.0 

10

 

49 80.3 7 11.5 5 8.2 

11

 

54 88.5 5 8.2 2 3.3 

12

 

52 85.2 8 13.1 1 1.6 

13

 

49 80.3 9 14.8 3 4.9 

14
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15

 

48 78.7 11 18.0 2 3.3 

16

 

51 53.6 4 6.6 6 9.8 

17
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18
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