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And after conducting the field study and subjected the 
data received from sample study of the 15 director, for the 
study and resulted in the following . 

1 . the study vevealed the availability of the Concept of 
time management departments have managers through 
an educational plan for the time management . 

2 . study evidence that the majority of managers at the 
ministry of education benefit from administration of there 
time in achieving the goals of the learning process, the 
spectrum of the implementation of the works according to 
plan. 

3 . the study showed that most of the managers of 
departments depend on learning in the right place . 

4 . study showed that there are problems and obstaeles to 
educational managers of departments such as the large 

The aim of this study to show how to take advantage of 
the time managers have educational departments and 
show the methods used and the detection of obstacles 
that hinder managers and high light the implications . 

The researcher follow descriptive approach and that to the 
occasion with the nature of study, include a community 
survey managers educational departments at the ministry 
of Education in lshartoum atate (high school 
administration) . and date Collection tool was the 
questionnaire, as the researcher used several statistical 
methods for data processing ,including percentages and 
the mean and standard deviation . 
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5 . work to improve the investment of time effectively 

number of visitors and veluctance of super visor to 
delegate works subordinates . 

5 . the study showed that the excitement arising from the 
Jocks of interest inuring time disturb acnes appear in the 
works flow through the implementation . 

The most important recommendations of the study :- 

1 . the need to convince managers of importance of time 
and the link between the theoretical and the practical . 

2 . establishment of training work shops on time 
management to all employees at the ministry of Education 

3 . teaching time management within the subjects taught 
in (secondary , university) levels of education and training 
of the individual piece early on time management . 

4 . work schedule to meet with directors of deportments of 
educational visitors . 
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