
~t...i!~l.s~ 

~~l~I~! 

~jJI l&.LS ... .. 

~JJ~IJ ~jlaU ~l~_,...JI lat~ 
l.&W I u "'1 I .IJ t l&.LS 
- l) - 



e 

-~)..i)'I • .,I.Kii c3.) ~fa wl.J_,..l ..lie. •JJ~ LS-lA L..' 

),~.Jl..l'JI ~\.9 o- wlli ~WI_, ~4':¥1 JSL:.....11 ~ ~I_, J.,. . '\" 

-Y-~ ~\.! c} y~ ..:.,t,t,)11_, ~IJ ~1 ~ J.,. .r 
. ~1 &I.ii i.} j.): ~ _)~ s ..i~ ~\ :»,,, ..l >?>., r..l.C. . 1 

~ "-:!_,.:,ill! U"):..J\ 9.r--" ~ ~ t.Y' ~'}\ .~ Jc. ~~)'\ ~j 

..::J.J.:.ill '-J·:,-, <} JW3 r'a.,1, y..:.k. Y:!y:JI 01 ~ '·J •? \.,...:WI ~\.Sll 

~,;, .;,i1 ~L:.....11 yS1 o- · . ,-,<. 11., cNN 13 ~1 <} ~1 t.!l.l::S.,., ~.Jb )' 1 

<} ),)1 r_Y-'""'11 r41 ~ Y,-WI ..lfeJ r..l.C. t.!l.l::.< ,"-:i,:,t.11 0-)~I L?~ 
-~ _;.wl • )..i'I\ ~ 

: ~i_, ~I_, :L..J:....\\ ~ .;JI w4,-jill ~ ~ ~ .J i> ~., 
o)..l'jl 0i../ <""~ 0.!J:l:..JI_, 01,J,.ll ~fa ..:..il.J_,..l ..lie.~., 

~_;a.II ~l..,i ,• .. ,yl\ ~h 
~ .;JI y~'ll A.!.J"-4-' ~,:,WI ~yJ4 •,,ub)'I .,,.I.Kii :Wl_j.l!I oib. ul_,t.i'.i 

.a..,,,_;~\ ....hyJl.i ~)..l'jl • .,USJ\ ~ J) t;..l'J, 

~_J.wl_, ~_,,.yll o)..l)'I I'~ Jc. , ..... (;a:JI J) :Wl_j.l!I oi.J. l.'.'..L_j:,.,. .l......!_, 

w~ L.S ~_J-WI »» c} .)J.u l) ~ .;,11 ~1.....,'JI ..:..ili...:JI Jc. wyull., 

~y.JI Y-.).A ~W ~4 ~tJI_, Y:1.J..llll _JJ..l A.!.J"-4 ~) L-...I_J.:.11 oi.J. 

~_,.iilll U").wl LjY-~ ~1_;, .;JI w)l.S.;....ll Jc. wy::,11 ..!LJ::.S_, ,~_,.i\LJI 

-~)..l)'I ~liS 0-o ~ <.?11_, 

~ J .,...=JI_, ..:ii... _,h...]1 J).:.:J ..}-..o _,!1 ~1 ;\,h411 i..:i...~1 .l......! _, 

i.j Y-.).A 0-o ..l.le ~ ~\ .)..::, ~411 w y,.\ , L._...1 .J.l!I u--o • ~ _>----JI ~~\ 

~-' ,~1 t'''? ,I~~\~~ ~411 u_Jtu.1 ~., ~_,.i\LJI ._;.\.)~\ 

.:.ii<,> .• :~\ ..:..it. .. _,h..JI ~ J.~1 c} ~\Ll\ y_;L,\ ~411 ..:..i...1,,1 • I 

0-o ..l..l.C. ~\ ¥1 c" -.h4l\ ~y,.\ .;JI ,.::.i)t.,,1,.1.1 ,'1\0 ;,;; w_, ,•, , 111 

:~I ~'11 



' 

..i111 ..:.i4_,.......J1 4dl.S ~ :.:.i\.,ih-ll s w4'l _.,]4 A.! .),',\\ ,. )::.'j\ ~ . " 

. '-?)::.'JI .....,_,..1 _., ~i:; t) _., ~ µ\ Y..l.o 0_,..:; 
4 Y1-" .J 1".!~1.... "-=~ ..11~., ..,..£ )\ .:.;\! ...:.'-1 ~4 i'~ '11 u J~I ~ . r 

.~I J_,1,:JI_., !"ill\ ~1,-J ,.~ ~ ~i:;_., ~fa. r"l~')I_., 



This study deals with the secondary stage administrative 
qualification and the main reasons that affect on it and make 
defects. 

It aims at knowing the educational administration concept 
and the main characteristies of the school director. Moreover, 
the study aims at knowing the role of Training and qualifying 
the director to male him/her more efficient. 

The research also points out problems that face the 
secndary school director and limit the administrative fitness. 

The reaearcher uses the descriptive rnethad to analyse data 
and achieve the goals required the study is carried out on several 
school director at random. The researcher also uses the style of 
meeting director and shooting questions have to do with the 
topic such as: 

l. What's the importance of holding Training courses to raise 
the administrative aptitude. 

2. Do you face any social or financial problems? 
3. Docs the short of teachers , bools and furniture affect on 

your role as a school director? 
4. Does the absence of a budget for the school affect on your 

professional duty? 
After a thorough discussion with some school directors at 

kamleen all carnet to aconculusion that raisng the adminstralive 
abilities is necessary. TI,e short of teachers text books and 
furniture are big problems that face the school director. 

The recommendation achived: 
I. Training courses should be held for teachers and 

directors to raise their standard in administration. 
2. The authority in the states should do their best to solve 

the problems that face the school directors. 
3. The state should be careful for teachers for the sake of 

qualifyiniug them to fit for the purpose. 
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