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Abstract 

 

The research aims to study the impact of management information systems 

in the performance of employees in businesses and to find out the role of 

management information systems in administrative performance and 

operation as a result of technological developments rapidly that led to the 

emergence of multinational companies and the spread of privatization and 

globalization concepts, becoming the information weapon competitive and 

strategic resource depends upon success Organization or failure, and has 

taken the study of the Dams Implementation Unit place to collect data using 

a questionnaire which included basic information and requirements 

management information systems and supplies software and human and 

organizational performance requirements. And the main hypothesis states 

that (there is a positive relationship between the application of management 

information systems requirements software, human requirements, regulatory 

requirements in (Dams Implementation Unit) in the performance of 

employees). 

Results to: no effect statistically significant between supplies software, 

human, and organizational in the performance of employees, and no effect 

statistically significant between the independent variables combined 

performance of workers, as there is a relationship between management 

information systems and various administrative activities in the Dams 

Implementation Unit and Unit implementation apply these hypotheses 

suggesting that the institution of efficient and high quality. 

The study concluded that the application of management information 

systems at all Establishments because it helps in the development of 

administrative performance effectively 
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Are updated software commensurate with the need to work, the software 

used with existing hardware compatible, to be used software covers all 

activities undertaken by the institution, workers characterized the competent 

department system with sufficient skills, that workers involved in the 

relevant section system and users in the design and development of the 

system, that concerned with senior management to develop Almtskhaddmh 

information systems in the Dams Implementation Unit, encouraging senior 

management in the implementation unit of dams on the use of information 

systems, that senior management help and Dams Implementation Unit staff 

participation and interest in introducing new ideas, that no censorship on the 

software used in information systems Dams Implementation Unit in order to 

ensure the safety of use, to be contacted with the department responsible for 

the information in the system and the Dams Implementation Unit directly. 

 


