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Abstract



The study aims at tackling the effect of training on productivity in the
public sector worker's, taking some government institutions in Dalanj locality -
South Kordofan as a case study. The problem of the study is summarized in the
main question which says what is the effect of training on the productivity of
public sector workers in dalanj locality? This question is broken into smalls aub-
questions as follows: what can training added to the workers of the public
sector?, it there any relation between the training in the public sector and the
training budget?, Can training increases technical efficiency of the workers and
thus increase their productivity . On one hand, the study aims at highlighting the
positive effect of the training on increasing production and productivity of
workers in the public sector. The study emphasizes the important role of the
coordination between productive government institutions and research and
training centers such as universities and training centers in order to provide and
implement ample and adequate tainting courses for the workers in the public
sector. The hypothesis of the study stated that training develops and abilities of
the workers. Also, training achieves technical efficiency which is needed in
raising productivity of the workers. Furthermore, financing training lead to
widen the training opportunities. Methodology of the study is analytical and
descriptive. Method of data collection is observation, interview, and
questionnaire. The sample is taken randomly from the population of workers. Of
the main study findings, is that training is positively affecting the workers
productivity because it gives them the necessary skills and knowledge. Also,
training fund is necessary for every institution to prepare training needs and to
implement the training plan. Basing on the findings the study recommends that,
more concentration on training programmers and training requirements that
could build the capacities of the workers. Also, the study recommends that media
can play crucial role in promoting worker's sense of increasing production and
productivity for the benefit of the individual worker, local community, and
national economy as well, therefore this role should be activated by the
authorities.
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