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Abstract

The research takes an accounting ovenudh@n resource and its effect upon
statements that the study problem represent asvdhéage points in how to
recording the human resources on sheets the metifodewing on financial
statement and the effect of Monitoring on thestestant.

The research aimed to highlighting of how to precasd viewing the human
resource data on financial statement.

To attain the study objectives, the following suggle were tested;

1- The human resources concerned as importante®éwc organization whereas
affect productivity

2- The human resources accounting had playing ah malle in planning,
observation and evaluation, so must be concermftnancial statement.

3- the accounting transparency about human reseures a main role upon
financial statement.

The researcher used the following methodologiegjudion, interpretation,
historical descriptive and statistical methodology.

To solve the study problem, the researcher dield 8tudy through questionnaire
which distributed on wide range, and it proved tiesults was attended by
researcher all suppositions, and the most impoetaesults as follows;

1- The human resources has role could not leaseoteevhich played by other
resources, and the operation of progression andmativg on organizations stand
mainly on the the human resources

2- Increasing of financial statements profit whadnsisting an information about
the human resources.

3- The accounting transparency about the humanuress by reviewing an
investment in the human resources inside a finaistedement for organization

could lead to correct and fair formulation abowgaorizations financial statements.

-}



Last the researcher ending the study with thefoilg recommendations;

1- Essential care of human resources on organizadiod measuring it and
monitoring to administration and users.

2- Essential of creating an administration for actong about human resources on

each project.
3-essential of ruling the human resources for actiog measurement and

transparent about it on financial statement.
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